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ALUMINUM INDUSTRY 
WAS BORN ON >» In 1888, the aluminum industry consisted of one company— 


located in an unimpressive little building on the east side of 
SMALLMAN Pittsburgh. It was called The Pittsburgh Reduction Company. 
The men of this company had real engineering abilities and 
STREET viewed the work to be done with an imagineering eye. But they 
were much more than that. They were pioneers . . . leaders 
-.. men of vision. 


A lot has happened since 1888. The country . . . the company 
... and the industry have grown up. Ten new territories 
have become states, for one thing. The total industry now 
employs more than 1,000,000 people—and the little 
outfit on Smallman Street? Well, it’s a lot bigger, too— 
and the name has been changed to Alcoa. 
ALUMINUM COMPANY OF AMERICA... but it’s still the 
leader—still the place for engineering “firsts.” 


As you prepare to trade textbooks for a position in 
industry, consider the advantages of joining a dynamic 
company like Alcoa—for real job stability and 
Alcoa's new pleasant working conditions—where good men 
peo office i move up fast through their association with the 
e recognized leaders in the aluminum industry. 
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We have fine positions for college graduate 
engineers—in our plants, sales offices and 
research laboratories from coast to coast. 
These are positions of responsibility in 
production supervision, plant and design 
engineering, industrial research or sales 
engineering. Right now it may be 
quicker than you think from a seat in 
the classroom to your career with 
Alcoa. Why not find out? 


Your Placement Director will be 
glad to make an appointment for 
you with our personnel represent- 
ative. Or just send us an applica- 
tion yourself. ALUMINUM 
COMPANY OF AMERICA, 1825 
Alcoa Bldg., Pittsburgh 19, Pa. 








Looking ahead with General Electric 





HOW DO YOU MEASURE UP 
IN LEADERSHIP QUALITIES? 


A young man who can lead has always had a good 
chance of success, but his prospects were never 
better than now. There’s a steadily growing demand 
in industry for men to fill top professional and 
management jobs . . . fellows with a special ability 
to work well with other people and inspire their 
best work. At General Electric, constantly 
on the lookout for them. ; 


we re 
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Ten traits we look for, above, add up to a pretty 
good indication of potential success in business. Not 
but the basic 
characteristics are always present and can be devel- 


everyone has them all to a top degree, 


oped in the men we pick to help lead General 
Electric. 
on the list and find it helpful. 


We hope you can rate yourself very high 


SCHENECTADY, N. Y 
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BE PATIENT 


They are such dear familiar feet that go 

Along the path with ours,—feet fast or slow 
But trying to keep pace; if they mistake 

Or tread upon some flower that we would take 
Upon our breast, or bruise some reed, 

Or crush poor hope until it bleed, 


We must be mute; 

Not turning quickly to impute 

Grave fault; for they and we 

Have such a little way to go, can be 
Together such a little while upon the way— 


We must be patient while we may. 


So many little faults we find. 

We see them, for not blind 

Is love. We see them, but if you and | 
Perhaps remember them, some by and by, 
They will not be 

Faults then, grave faults, to you and me 
But just odd ways, mistakes, or even less— 
Remembrances to bless. 


Days change so many things, yes hours; 
We see so differently in sun and showers! 
Mistaken words tonight 

May be so cherished by tomorrow's light— 
We shall be patient, for we know 

There's such a little way to go. 


George Klingle 





JOURNAL OF COLLEGE PLACEMENT is issued four times a year—October, December, March, May. Single 
subscriptions are $4.00 a year. Entered as Second Class Matter October 21, 1940, at the Post Office at Philadelphia, 
Pennsylvania, under the Act of March 3, 1879. 

Copyright 1954 by College Placement Publications Council 


PRINTED IN THE UNITED STATES OF AMERICA 








CAREER OPPORTUNITIES 


for your graduates ...with 


UNION CARBIDE 


IN THESE UCC DIVISIONS... 


Bakelite Company 
Resins and plastics 
Carbide and Carbon Chemicals Company 
Synthetic organic chemicals, 
hydrocarbon gases 
Electro Metallurgical Company 
Ferro-alloys and alloying metals 
Haynes Stellite Company 
Special alloys, precision investment castings 
Linde Air Products Company 


Industrial gases, welding equipment, 
silicones, synthetic crystals 
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FOR MEN WITH DEGREES 
IN... 


Business Administration 
Chemical Engineering 
Chemistry 

Civil Engineering 
Electrical Engineering 
Industrial Engineering 


Mechanical Engineering National Carbon Company 


Carbon and graphite electrodes, 


Metallurgical Engineering dry-cell batteries, flashlights 


United States Vanadium Company 


Mining of vanadium, uranium, tungsten, 
and other ores 


Physics 


Engineering Physics 
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* 
* 
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* 
* 
* 
* 
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General Offices of Union Carbide 
Accounting, advertising and publicity, 
administration, credit, patent, purchasing, 
traffic 


General or Business 
Engineering 





%& We would like to give your graduates more information 
about opportunities with Union Carbide and its Divisions. 
Have them see the representatives when they visit your 
campus. Or write to Industrial Relations Department, Room 
927, 30 East 42nd Street, New York 17, N. Y. 





Union Carnsipve AND CARBON CORPORATION 


UCC) 
30 East 42nd Street, New York 17, N. Y. 











A MESSAGE TO 
COLLEGE ENGINEERING 
STUDENTS 
from R. S. Kersh, Vice-President, 


Northeastern Region, 
Westinghouse Electric Corporation 
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To the young engineer eager for a sales career 


Show me an engineer with a friendly attitude, 
and an eagerness to help people solve their 
problems and I'll show you a good sales en 
gineer. 

There’s nothing mysterious about this job of 
being a sales engineer. To apply the products 
of his company to his customers’ needs, he must 
be a good engineer. 

To gain the confidence of his customers he 
must be a good salesman. This means simply 
that he should have an inquisitive nature, the 


desire to help others, and the quality of en- 
thusiasm. 


The Westinghouse sales engineer works with 
our design engineers, production engineers and 
engineering departments of our customers. He 
is a highly important and valued professional 
man. 


What are the opportunities at Westinghouse 
for a young man for a career in sales? 
They are just about what you want to make 
them! 


eager 


This company’s 30 divisions make over 
3,000 products, totaling over $114 billion in 
sales annually. Westinghouse is looking to the 
future with a vast expansion program. We are 
a fast-growing company in the dynamic field of 
electrical energy. 

If your sights are set on a sales career, I am 
sure you will find the training and opportunity 
you seek with Westinghouse. 


For information on career opportunities with West- 
inghouse, consult Placement Officer of your Univer- 
sity, or send for our 34-page book, “Finding Your 
Place in Industry.” Write: Educational Department, 


Westinghouse Electric Corporation, East Pittsburgh, 
Pennsylvania. G-10272—A 


you CAN BE SURE...1F IT's Westinghouse 


This advertisement appears in College Engineering Magazines 





THERE’S A PLACE FOR YOU ON THIS TEAM! 


To alert and industrious young men the Insurance 
North America Companies offer an 
opportunity in 


Company of 
“All Star” 


invitation to join a championship team. 


American business; an 


lhe North America Companies are leaders in the 
Property and Casualty Insurance industry. The 
parent company of the group, the Insurance Com- 
pany of North America, was founded in 1792 and 
is the Nation’s oldest and largest stock fire and 
marine insurer. 

lhe goal of the North America Companies is to 
expand their insurance service to keep pace with 
the growing economy of the Country and the world. 
Your opportunity lies in this expansion program. 

The North Ameri a Companies offer you PLANNED, 


SALARIED CAREERS in the fields of underwriting, 


NORTH AMERICA COMPANIES 


claims and adjustment, staff and service, and as 
field representatives. In all cases, no selling is in- 
volved. In each of these positions you will receive 
intensive, expert training prior to assuming imme- 
diate and interesting responsibility. Your oppor- 
tunities will be limited only by your own initiative 
and ability. 

Investigate a planned, rewarding career with a 
Company, of outstanding reputation and financial 
strength, that has been performing a vital public 
service for over 160 years. 

Full details concerning you and Tue Norru 
AMERICA TEAM may be obtained by writing to: 

H. PAUL ABBOTT, DIRECTOR OF EDUCATION 
North America Companies 
1600 Arch Street, Philadelphia 1, Pa. 


Insurance Company of North America 
Philadelphia Fire & Marine Insurance Company 
Indemnity Insurance Company of North America 





The Placement of Alumni 


... A changing problem requires a new approach 


DR. G. H. ESTABROOKS, Director of Placement and Professor of Psychology 


Colgate University, Hamilton, New York 


This problem has altered materially during 
the past ten years. In fact, Alumni placement 
now has two distinct facets, so separate that 
we would be quite justified in speaking of 
two problems and breaking this article into 
two However, I prefer to handle 
my subject as one integrated whole with the 
full realization that it may be quite a task 
to maintain the integration. 


sections. 


Alumni placement, up to roughly ten years 
ago, presented a far simpler picture than it 
does today. Our task was really one of re- 
placement. We now find ourselves faced with 
an additional problem, that of making orig- 
inal placements of older men with a military 
background. This general picture has main- 
tained itself for the last ten years with minor 
variations and there is every indication it 
will hold for the visible future. The one great 
employer of our graduates in 1954 was the 
Military establishment of the United States. 


Background 

Let us first face up to a few facts by way 
of establishing our background. In general | 
think we may say that ten years back business 
and industry little dubious of the 
value of Alumni placement. Several factors, 
with which you are quite familiar, contributed 
toward this attitude and | will not bore you 
by restating them here. 

Now for a second fact, which I fear will 
come in for some pretty heavy criticism: It 
is my contention that while the Alumni Office 
should foot the bill for Alumni placement, 


were a 


the actual placement procedures should be 
divorced from the Alumni Office. The Alumni 
secretary and the Placement officer view 
Alumni through two very different sets of 
glasses. Your Alumni secretary from the very 
nature of his position must wear spectacles of 
the rose colored variety. His work is largely 
in the field of public relations, for every last 
Alumnus may turn out to be a power in his 
Good Public Rela- 
tions are of the essence in alumni work. 

The same holds true in placement, but the 
Placement officer is shooting at a different 
target. He is dealing with “Big Business” 
or small business 


individual community. 


and here every Alumnus 
is not equal in the sight of the Lord. One of 
the surest ways for a Placement officer to mess 
up his Public Relations is to allow his heart 
to rule his head. 


Records 

It goes without saying that records in the 
Alumni Office can be of great assistance to 
the Placement Director. I also contend that 
the Alumni Office should supply the funds 
necessary for Alumni placement. | also con- 
tend that it would be a great mistake to ask 
me, the Director of Placement, to step in and 
run Alumni affairs. Such an activity re- 
quires highly specialized training, which | 
have not had and for which possibly I have 
no particular aptitude. I would suggest that 
the same applies when the Alumni Secretary 
or one of his assistants attempts to run place- 
iment activities. 
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There is nothing like a good argument 
so I will now present you with another fact, 
which will not awaken much enthusiasm. | 
refer to the matter of finances. I suggest that 
it is very easy for we folk in placement to 
comfort ourselves with the idea that we could 
do a much better job if we only had more 
dollars and more time. It seems to me that 
do very little 
if the Administration of the University will 
only 


we can very considerable on 
humor us in a few of our perhaps un- 
orthodox ideas. The pocket nerve is a very 
sensitive nerve and | suspect that most admin- 
istrations will allow considerable leeway 
provided there is no bill attached. 1, myself, 
am Professor of Psychology and Chairman of 
my Department, Director of Placement, Ad- 
visor to the student on military affairs and 
Coordinator of veterans’ affairs until recently, 
when that particular job became merely an 
annoying detail. | have no secretary in my 
office — only a dictaphone, and my budget 
for placement is under $1,000. This covers 
the on-campus activities. Our great item of 
expense goes into our New York Office, the 
Colgate University Alumni Services, where we 
maintain a full time secretary. Very fortu- 
nately this Office is situated in the Metro- 
politan Office of one of our Trustees, which 
cushions the financial shock, so to speak. 
May | suggest that this distribution of finan- 
cial aid is worthy of your careful considera- 
tion. 


Actual Procedures 


\fter this lengthy and undoubtedly boring 
introduction let us consider actual procedures 
in this matter of Alumni placement. First 
comes the question of records and here again 
| find myself in rather sharp disagreement 
with many others. I believe that this matter 
of records is greatly overemphasized, and by 
the same token greatly underemphasized. It 
is a question of what records and for what. 

For example, | find that the various busi- 
ness organizations, visiting the campus for 
the purpose of interviewing graduating sen- 
iors, can be very tolerant on this matter of 
records. They have the opportunity of meet- 
ing the applicant face to face and are quite 
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unimpressed with documentary evidence. They 
make their own appraisals and can obtain 
a very rapid check if they so wish on those 
applicants who happen to strike their fancy. 

| find that these same business organiza- 
can and should be very much inter- 
ested in records in the broad field of Alumni 
placement where past performance may count 
heavily or where, as in the case of the poten- 
tial veteran still in service, a personal inter- 
view is impossible. 


tions 


For example, while | have no secretary, | 
do depend heavily on student help. Four 
seniors are at present working in my office 
and will receive credit in a Psychology Course 
for that work. It i& really a seminar, which 
stresses Applied Psychology in the field of 
industrial relations. Among other things 
these four men will canvass the members of 
the classes of “52 and °53 who are in Military 
Service. We will spend this semester getting 
our records on those classes in shape for the 
Spring semester of 1955, ready for the usual 
influx of representatives from business. 

I find that these men from the outside world 
are very keenly interested in records at this 
point. We will be able to spot those men who 
will be out of the Military in the next six 
months and give the various firms a summary 
of their qualifications with our own personal 
appraisal. The firms in question will then 
carry the war into enemy territory and con- 
tact those individuals in whom they feel they 
might be interested before they are released 
from Military Service. | find this type of rec- 
Along with the 
records of our potential veterans we will also 
run in cases of 


ord very much appreciated. 


Alumni who have contacted 
our New York Office, and who might be of 
interest to our visiting personnel men. You 
will see that we are here getting a curious 
mixture of senior placement and of Alumni 
placement, and that while we can take this 
matter of records very lightly in the case of 
our seniors, the matter assumes vital impor- 
tance when we shift over to the Alumni group. 


Problem of Maintaining Contact 


In Alumni placement, as distinct from sen- 
ior placement, we have this matter of keep- 
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Unexcelled 
Opportunities 


FOR YOUR GRADUATES 


As a leading manufacturer in four 
great basic industries, a builder of 
scores of types of equipment, a seller 
of more than 1600 products—Allis- 
Chalmers offers training unmatched 
in scope . . . opportunities in over 90 
different training locations. 


agin ag offers graduates 


a chance to explore their own 
aptitudes and inclinations. They dis- 
cover by doing, the work they like 
best. 


They can study any one of many 
diverse types of equipment includ- 
ing: power generation, distribution 
and utilization apparatus. . . mining 
or cement-making machinery 
food or chemical processing equip- 
ment ... atomic energy . . . and 
general manufacturing. They can spe- 
cialize in design, production, sales, 
research, installation or service. 


For details on the Allis-Chalmers 
graduate training course, talk with 
the A-C representative who will be 
visiting your campus. . . contact the 
nearest A-C District Sales Office . . . 
or write, Graduate Training Section, 
Allis-Chalmers, Milwaukee 1, Wis. 


Here, two trainees use ultra-sonics to test the soundness 
of a steam turbine spindle. Trainees get classroom, 
shop and field experience —then work in close personal 
contact with top-flight, nationally recognized experts 
in their proposed line of work. 


QUICK FACTS 


1. THE Course: Established in 1904, it’s recog- 
nized today as one of the most comprehensive, 
most workable programs of its kind. 


2. ITs OPERATION: Covering a maximum of 24 
months, the course is administered by counse- 
lors who help trainees in planning their courses 
and are available for personal guidance through- 
out training. 


3. ITS OPTIONS: The trainee selects his own 
course of study. If his interests change during 
training, he can alter his course. 


4, its opsectives: The program is designed to 
put the right man in the right job and to de- 
velop men of management potential. Many 
members of today’s Allis-Chalmers manage- 
ment team are graduates of this course. 


ALLIS-CHALMERS 
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ing contact. Frankly | find it about the worst 
headache in the whole picture, for Alumni, 
especially those in Military Service, are the 
world’s worst correspondents. Needless to say, 
they always receive the Alumni News and in 
each issue we have our little box reminding 
all Alumni that we are willing and we hope 
able to be of service to them. This is good, 
but it does not even commence to meet the 
problem. Then each month we issue a mimeo- 
graphed Bulletin of from ten to twenty pages 
entitled “Colgate at War.” This, of course, 
goes to all the men in Military Service, keeps 
them abreast of campus news and informs 
them as to the whereabouts of their buddies, 
who are also in the Military. This Bulletin 
is issued by the Alumni Office and is in my 
opinion a very excellent device for maintain- 
ing morale. In this publication again we keep 
reminding the potential veteran that we are 
waiting for him at our end of the assembly 
line. 

Finally my Office writes the men in service. 
beginning early in the Fall 


semester, and 


VoL. 15 - No. 2 
literally nags them until we receive some sort 
of an answer. 

Let us take it for granted that we have our 
records in satisfactory shape and have made 
contacts with the Alumni. The big problem 
now is how do we market our wares. From 
where I sit, the remark which someone made 
on marriage applies, “Much ‘I do’ about 
nothing.” We humans, and the Placement 
Officers fall in that category, are not stupid 
and we are not inefficient, but being humans, 
we tend to get into a rut. The only difference 
between a rut and a grave is that you dig 
it yourself. Faced with new problems we 
try to apply old techniques which have been 
proved and found satisfactory. 


The Overall Picture 
Let us examine the overall picture very 
briefly and consider possibilities. While re- 
marks are aimed at the heart of the matter. 
namely the returning veteran, they apply 
equally well to the overall picture of Alumni 
placement. 








UNIVERSITY OF PITTSBURGH 


Schools of Engineering and Mines 


Preparing students for careers in chemical, civil, electrical, 
general, geological, industrial, mechanical (also with aeronautical 


option), metallurgical, mining, and petroleum engineering. 
Programs leading to undergraduate and graduate degrees. 


Pittsburgh 15, 


Pennsylvania 
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These potential veterans are in service and 
will be discharged from various centers all 
over the country. One solution, which is per- 
fectly is that business will contact 
these centers and interview the men as they 
come off the military assembly line. That 
solution is good, but it just won't work. The 
men come through in a continuous dribble. 


obvious, 


They are discharged irom various centers all 
over the United States and the Military will 
not cooperate. Frankly I see no reason why 
the Military should cooperate for the problem 
does not happen to be theirs. It is a joint 
project to be handled by business and the 
universities. Let us face that fact and soft 
pedal our criticisms. 

Then we have another suggestion, perfectly 
legitimate, and very simple in that it would 
allow us to side-step our responsibilities. Let 
us turn the whole thing over to the Govern- 
ment. Let the United States Employment 
Service. working through its various state 
the matter for us. The 
U.S.E.S. has already moved in that direction. 
which is quite understandable. When you 
have a vacuum, that vacuum will be filled. 
and it is understandable that the 
U.S.E.S.. acting under public pressure. should 
attempt to fill it. I don’t think it will work. 
and that statement is not intended as a reflec- 


agencies. handle 


very 


tion on the organization in question, for it has 
done magnificent work in its proper field. 
This, as | said before, is rightfully a joint 
problem of the universities and of our busi- 
ness and industrial organizations. It must be 
faced as such. 
within 


Moreover the universities have 
the 
they are properly directed. 

After all, the Alumni Fund, strange to say. 
is contributed by Alumni. You can’t make 
a life without making a living. I fail to see 
any more legitimate use of those funds on a 
first priority basis than that of servicing the 
\lumni in this very crucial matter of making 
a living. May I make three suggestions which 
| feel are practical. 


themselves necessary finances if 


First, as an ardent advocate of free enter- 
prise | am in favor of each college handling 
the matter for itself. When you tell me that 
you do not have the finances, I am totally un- 
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FOR 
SIX 
MEN... 


An Unusual 


OPPORTUNITY 


This company conducts its field activ- 
ities through 80 branch offices known 
as general agencies. The men who 
head these offices must possess broad 
executive ability. 


To develop college graduates for fu- 
ture general agency openings, we have 
a Sales Management Training Pro- 
gram. Since only six men will be 
selected each year, they will be as- 
sured of rapid advancement. 


Write to Horace R. Smith, Superin- 
tendent of Agencies, for a copy of 
the booklet which describes this pro- 
gram in detail as well as other career 
opportunities. 


LIFE INSURANCE COMPANY 


Moffnd 
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impressed. Go into the big placement center 
such as New York City, persuade one of your 
influential Alumni to give you office space in 
his own setup, hire yourself a competent sec- 
retary and hand the bill to the Alumni Cor- 


poration. You will of course need campus 


supervision of that office until your secretary 
learns her way around, but the right secre- 


tary will learn the answers in pretty short 
order. 

Just that simple? Yes, just that simple. 
At the close of World War II, our President, 
the head of our Alumni Corporation and one 
of our Trustees handed me the blueprint and 
told me to make it work. May I suggest that 
your own Administration may be just as rea- 
sonable, provided they realize the urgency and 
the implications involved? 


A Group Operation 


In case you still feel that my first proposal is 
impractical on financial grounds, | offer you a 
substitute which | fear will bring with it 
headaches not worth the dollars saved. What 
is to prevent four or five colleges in say 
Upper New York State from pooling their re- 
sources and establishing a Metropolitan head- 
auarters as a group? The problem of campus 
supervision, which is imperative, should be 
one which could be solved with the minimum 
of trouble. The conflicting interests of the 
various groups involved could probably be 
kept under reasonable control and the propo- 
sition should work. 

Just a few remarks before I take the final 
plunge and lose whatever friends I still may 
have. | am very dubious about handling this 
matter of Alumni placement on a mail order 
basis. To be sure it is better than nothing, but 
| always urge my own Alumni either to see me 
at the which is much more 
satisfactory, Professor Gates who supervises 
our New York Office. If both these sugges- 
tions are impractical, we refer them to a rep- 
resentative of our Alumni group in the near- 
est big city. 


University or. 


[ am also very dubious about 
Alumni placement with our own 
campus facilities. 


handling 


So I now come up with a final suggestion. 
which is not designed to make friends but 


VoL. 15 - No. 2 
perhaps may influence people. May | suggest 
that our various organizations of college 
placement officers throughout the country 
have been just a little slow on the uptake. 
We have tipped our hats to the problem of 
Alumni placement. We have even discussed 
it in our meetings and have gone so far as 
to pass down some very good advice to our 
individual members. I wonder if it isn’t time 
to really do something about it, for the prob- 
lem in my opinion outweighs any other matter 
on the agenda. The colleges and industry 
have a right to expect constructive and ag- 
gressive leadership in a matter of this mag- 
nitude, 


What About Finances? 


What about this matter of finances? How 
can college administrations be impressed with 
the gravity of the problem? I make a sugges- 
tion, which is completely impractical — or 
is it? Let, shall we say, the E.C.P.O. appoint 
a man who during the next twelve months 
will personally canvass the colleges. He had 
better be good for he will be dealing with 
college Administrations, especially Alumni 
corporations, selling a program which diverts 
certain funds into their proper channels. 
Needless to say, his duties would be much 
broader than those of a super-salesman and 
would be determined by the selecting com- 
mittee. | would visualize his duties as falling 
into two very The first 
would be his activitics as a Promoter selling 
an idea. 


broad categories. 


In his second capacity he would be acting 
as the contact officer between universities and 
-olleges on the one hand and the E.C.P.O. on 
the other. He could furnish us with a first 
hand report on the reactions of various insti- 
tutions to this matter of Alumni placement. 

Please give me credit for anticipating your 
various objections. | think the idea is prac- 
tical and might prove very effective and | 
don’t mean very effective one year from today. 
We have the necessary vision and leadership 
in our college placement organizations scat- 
tered throughout the United States to handle 
this matter of Alumni placement in very ade- 
quate fashion. Let’s do it. 
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® production 
Industrial engineer 
Maintenance engineer 
Personnel 
Labor relations 
Accountant 
Purchasing agent 
Control chemist 
Statistician 


“Meals sales 


Rayon fibers * Resin fibers 
Cellophane * Plastics 
Acetate fibers * Plastic yarns 


¢ Textile chemicals 


research 


Analytical chemist 
Microscopist 
Research physicist 
Inorganic chemist 
Organic chemist 


market analysis 


Market researcher 
Market analyst 
Merchandiser 


. . 

y Engineering 
Design engineer 
Construction engineer 
Mechanical engineer 


Electrical engineer 


You can share in the growth of this 
leading chemical process company. See 
our representatives or write us about 
your major subject and job interest. We 
will advise you of opportunities. 


write: Technical and Professional 
Recruiting Division 
AMERICAN VISCOSE CORPORATION 
1617 Pennsylvania Boulevard 
Philadelphia 3, Pennsylvania 


\ ed AMERICAN VISCOSE CORPORATION 


AMERICA’S FIRST PRODUCER OF MAN-MADE FIBERS 





GM’s pattern 


of personnel 


progress 


UST a few notes for you to pass 
Berta to your seniors about General 
Motors: 

Right now at GM 14 out of 38 corporate 
officers have engineering backgrounds. 
About half of the vice-presidents began 
as engineers. 

And although engineering graduates 
make up only 2°: of total employment 
at GM-—if the established pattern 
continues —they will eventually fill 
about 40‘> of executive posts. 


As Mr. L. C. Goad, Executive Vice- 
President of General Motors, recently 
told a group of engineering graduates: 


“In years to come there is going to be 


more room at the top than ever before. 
Candidates for vacancies in manage- 
ment jobs will have to come from 
groups such as yours.” 


Q.E.D. 





GM POSITIONS 
NOW AVAILABLE 
IN THESE FIELDS: 


Mechanical Engineering 
Metallurgical Engineering 
Electrical Engineering 
Industrial Engineering 
Chemical Engineering 











GENERAL MOTORS CORPORATION 


Personnel Staff, Detroit 2, Michigan 





Management Training for Women 


... The program at Radcliffe College and how it operates 


T. NORTH WHITEHEAD, Director, Management Training Program 


Radcliffe College, Cambridge, Massachusetts 


Business opportunities for women are 
opening up almost daily and the trend is 
here to stay. But employers expect women 
to be trained for managerial positions. A 
liberal arts degree and a pleasing personality 
are no longer sufficient passports for a re- 
sponsible job. 

To meet this demand Miss Edith Stedman, 
retired director of the College Appointment 
Bureau who will long be remembered as the 
gadfly of Radcliffe College, started the one 
year, graduate, Management Training Pro- 
gram for women in 1937. Beginning with just 
five students, the enrollment is now limited 
to a maximum of eighty, chosen from between 
two and three times that number of candi- 
dates. They come to us from all over the 


States. also from Canada and overseas. 


Only School of Its Kind 

The Management Training Program is the 
only school of its kind geared to the needs of 
women. For seventeen years it has been ad- 
ministered by Radcliffe College, although 
most of its instructors have always been 
drawn from the nearby 
School Begin- 
ning with 1954 the Program has been greatly 
strengthened by being placec under the joint 
management of Radcliffe and the Harvard 
Business School. Radcliffe continues to house 


Harvard Graduate 


of Business Administration. 


and supervise the Program. the Business 
School will continue to provide the instruc- 
tion and will also share responsibility for 
policy and development. 

While the native abilities of men and wo- 
men do not appear to differ in any important 
respect, the ways of life open to women, their 
natural interests, together with cultural pres- 
sures and expectations, all point to the need 
for a training in administration designed pri- 
marily for women. 

Teaching is by the “case-discussion” method 
developed by the Harvard Business School; 
its unique library of cases is available for the 
use of the Program. Subjects include Prob- 
lems and Objectives of Administration, Hu- 
man Relations, Management Methods and 
Practices, Retailing, Consumer Goods Mar- 
keting, Accounting for Administration, The 
Language of Figures and Graphs, the Func- 
tions of a Personnel Department, Labor Re- 
iations and Community Relations. 


Field Work 

A particular feature of the Program is the 
practical field work which is included in the 
training. The academic year is divided into 
five periods. Three of these are devoted to 
class work, while during the second and fourth 
period, of four and six weeks respectively, the 
students are placed as regular, though tempo- 
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rary, workers in commercial and other or- 
ganizations. 

In the first field work period the student is 
placed on an unskilled job where she will 
share the working life of those at the bottom 
of the organization. The courses in the previ- 
ous academic period help her to understand 
and interpret her experiences. 

About one-third of the class will typically 
be placed on the production line in factories. 
Another sizable group will be selling in de- 
partment stores; yet others will be clericals 
in large insurance companies and banks, or 
in various unskilled capacities in nonprofit 
organizations such as hospitals. Last year our 
students were scattered among forty-one or- 
ganizations for their first field work. located 
within a radius of about 200 miles of Boston. 

Class Discussion 

The first week of the succeeding academic 
period is given over to class discussions of 
the field work. Each her 


experiences to the class and gives her own 


student describes 
interpretations of them. Instructors are pres- 
ent among the audience. 

The object of the second field work period 
of six weeks is to bring the student close to 


men and women who have managerial re- 


sponsibilities, so that she may see something 
No student 
is placed twice in the same organization. The 


of their problems and activities. 
sixty organizations which took our students 
last year were spread from Chicago to Wash- 
ington, D. ¢ 


departments. 


. and included several government 

\s before, the first week of the 
succeeding period is devoted to a field work 
conference. 

In addition to its general educational value, 
the second work period serves other useful 
ends. It provides first hand knowledge of a 
variety of administrative jobs and 


gives ini- 
tial experience in specialized fields such as 
finance, advertising, public relations and mar- 
ket research. Special interests of the students 
taken their field work 
placement. More often than not the student's 
interest is confirmed and she will seek perma- 
nent work in a similar or related field. The 
reverse is sometimes the case, but the cumula- 
tive experience of the whole class results in 


are into account in 
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a more informed and realistic approach to 
permanent positions. 


Examples 


The relationship of field work experience 
to permanent placement is illustrated in the 
following typical examples, chosen from the 
Class of 1954: 

(1) An english major, who showed an un- 
usual aptitude for accounting, chose to do her 
second field work in the research department 
of Loomis-Sayles & Company, an investment 
counselling firm in Boston. She became in- 
tensely interested in this work and, after grad- 
uation, she accepted a position in the firm. 

(2) A student, who did her first field work 
in the American Optical Company as a factory 
worker, was placed for her second work period 
in the production methods and planning de- 
partment of Thompson Products, Inc. in Cleve- 
land, manufacturers of aircraft parts. She de- 
veloped a lively interest in the organization of 
work and methods improvement. She is now 
a service representative of the International 
Business Machines Corporation. 

(3) A student placed in the personnel de- 
partment of Wm. Filene’s Sons Company, a 
large department store in Boston, is now an 
assistant in the newly established personnel 
department of the General Radio Company in 
Cambridge, Mass. 

(4) An economics major was placed for 
her second field the economic re- 
search department of the New England Elec- 
tric System, a public utility organization. She 
is now occupied in market research with the 
Corn Products Refining Company in New 
York City. 

The two field work periods add substan- 
tially to the administrative work of the Pro- 
gram, and of the organizations which so 
readily cooperate with us; but all of us, in- 
cluding our students, are unanimous in con- 
sidering this practical experience one of the 
most valuable features of the Program. The 
teaching gives depth and understanding to 
the practical work, while the latter lends life 
and reality to the teaching. 

Field work is surely important for men who 
are training to be administrators. It is even 


work in 
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RIEFCASE.... 


Basic research and the briefcase are two important 
factors in the amazing growth and development of 
Minnesota Mining and Manufacturing. At 3M, 
progress, new products, and new uses for products 
provide increasing opportunities and need for 
young men and women . . . from the laboratory to 
the sales territory and in all the many necessary 
positions between. 

You, another important factor in our growth, 
have consistently helped us to meet our demand 
for high caliber graduates in all fields. 

Basic research . . . the briefcase . . . and the many 
necessary functions between will continue to build 
3M and create more opportunities for your grad- 
uates. But, for the young men and women to 
provide fresh ideas, and insure the continued 
growth of Minnesota Mining and Manufacturing 
... we need you! 


MINNESOTA MINING AND MANUFACTURING COMPANY 


St. Paul 6, Minn., makers of “Scotch” Brand Pressure-sensitive Tapes, 
“Scotch” Sound Recording Tape, “Underseal” Rubberized Coating, 
“Scotchlite” Reflective Sheeting, “Safety-Walk"” Non-Slip Surfacing, 
“3M" Abrasives, "3M" Adhesives. 
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more vital for young women. Marriage ter- 
minates the professional careers of most wo- 
men; both they and their prospective em- 
ployers are less ready to submit young women 
to a period of apprenticeship before they can 
( De- 
partment stores are an exception to this gen- 
eral rule.) 


pull their weight in an organization. 


Just as our alumnae have come to the Pro- 
gram from all parts of the country, they are 
now engaged in responsible administrative 
work in a wide geographic area. Each grad- 
uating class takes beginning jobs at the ad- 
ministrative with 


years of experience have advanced to more 


level. Alumnae several 

senior jobs. The variety of their positions is 

illustrated in the following list, taken from 
those who have graduated from the program 

prior to 1954: 

1. Personnel Director, New England Dea- 
coness Hospital, Boston, Massachusetts. 
Assistant Director of Industrial Rela- 
tions, Chicopee Manufacturing Corpora- 
tion, New Brunswick, New Jersey. 
Buyer, Women’s Dresses, Marshall Field 
& Company, Chicago. Illinois. 
Supervisor, Division of Office 
tration. aircraft 
Lockland Plant. 
pany. Cincinnati, Ohio. 


A dminis- 
division, 
Electric 


turbine 


fas 
General Com- 
Personnel Women. 
Paper Co., Chester, Pennsylvania. 
Walter Thompson Co., 
advertising agency, New York City. 

Personnel Chief of General Services Ad- 
ministration, U. S. 


Manager for Scott 


Copyw riter. J. 


Government, Region 
9, San Francisco. California. 
Stockbroker. Dreyfus & Co.. 
City. 


(Assistant to Vice-President in charge of 


New \ ork 


loans to public utilities companies, Irving 
Trust Company, New York City. 


Training Director, Weinstock Lubin & 
Co., department store. Sacramento, Cal- 
ifornia. 

Research Director, Radio and Television 
Workshop, Ford Foundation. New York 
City. 
Personnel 


Assistant. Columbia Broad- 


casting System, Hollywood, California. 
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13. Placement Director, Wellesley 
Wellesley, Massachusetts. 


College, 


Every year a census is taken of the posi- 
tions held by alumnae of the Program. In 
the last census (May, 1954), of our 460 alum- 
nae 231 were in gainful employment, almost 
all in administrative positions, three-quarters 
of these being unmarried. Nearly all of the 
remaining 229 are married with young fami- 
lies. 

About one-third of our employed alumnae 
are engaged in some branch of personnel 
administration and the are distributed 
over nearly forty different kinds of admin- 
istrative functions, 
sultant, 


rest 
such as: Con- 
Executive Director, Re- 
search Assistant, Manager-owner, Buyer, Pub- 
licity Director, Treasurer, Vice-president and 
Director. 


Business 
Economist. 


Types of Organizations 

The types of organizations in which our 
alumnae are working are as varied as their 
functions. Nearly two-thirds are in commer- 
cial firms, the rest being in non-profit and 
government organizations. The following is a 
selection from 35 different types of organiza- 
tions listed in our latest census: Banking, In- 
Department Management 
Consultants, Publishing, Trade Associations, 
and Manufacturers of automobiles, chemicals. 


surance, Stores. 


electrical goods, food, glass, oil, rubber, and 
steel. 
Schools. Hospitals, Professional Associations. 
and Government Departments. 
Geographically, these alumnae are work- 
ing in twenty-four states, mainly in the East. 
the industrial Middle West, and California, as 
well as in Washington, D. C. Canada and five 
countries overseas are also represented. 


Among non-profit organizations are 


Selection Problem 

A major problem each year is to select 
our eighty students from about two hundred 
candidates. most of whom are qualified in- 
tellectually and by character. 

Obviously, grades alone are not an index 
of executive potential. Many brilliant scholars 
are entirely unfitted for administrative re- 
sponsibilities. Also, poor scholars may make 
excellent administrators. But we have found 
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by experience that our students should show 
superior academic performance if they are 
to profit by our Program — after all, we are 
an academic institution and we serve those 
best whose minds work freely in a college 
setting. The curious thing is that regardless 
of what our students have majored in, their 
grades in college will usually correlate sur- 
prisingly well with their progress with us. We 
have no prerequisites, though we favor a 
liberal type of education, suited to the stu- 
dent’s own interests. 

Our main effort is directed towards select- 
ing students whose records show initiative in 
practical affairs, ability to get on with others 
and active. adaptable personalities. One good 
indication of this is the character of a stu- 
dent’s college activities, placing more weight 
on the amount of responsibility undertaken 
than on the number of clubs she may have 
joined. We are greatly helped by the deans 
and placement directors of many colleges; 
these officers know what it takes to be an ad- 
ministrator, and are able to assess the quali- 
ties of their students from this standpoint. 
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Recommendations from instructors will often 
give valuable informaiion about the work 
habits of a student; of course, we have a copy 
of her grades. 


Work Experience Required 


We hardly ever accept a candidate unless 
she has had some work experience. In the 
case of a candidate straight from college this 
would normally take the form of vacation 
work in commercial, or non-profit organiza- 
tions. We require recommendations from at 
least some of a candidate’s previous employ- 
ers, and these can be very revealing. 

Finally, we interview every candidate who 
lives within a reasonable distance and try 
to have the others interviewed by one of our 
alumnae or by someone who knows our re- 
quirements. 

We make no claim to infallibility, but we 
do make great efforts to know what we can 
about our students before we accept them. I 
will frankly admit that we are proud of our 
students and of their records after they 
leave us! 








A career contract to sell 
Mutual life insurance and annuities opens 
the door to rich rewards 
qualify. For complete information contact 
the Massachusetts Mutual general agent in 
your community or write to us. 


Aassachuselt Mutual 


ORGANIZED 1851 


Stake your haim to 
5 SUCCESS 


IN A LIFETIME CAREER 


Massachusetts 


for men who 


LIFE INSURANCE COMPANY 
SPRINGFIELD, MASSACHUSETTS 











Yesterday . . 

“The Fates” Decided 
In the 6th century, B. C., King 
Croesus of Lydia was told by 
the Delphic Oracles he could 
defeat the Persians. Relying 
on “The Fates” instead of 
the facts, he took on an 
enemy he should have known 
was too strong for him. . . 
and he was badly beaten. 
Lack of facts cost him his 
kingdom and his freedom. 


Croesus’ cavalry stampeding at the sight of Persian camels 


Today... Facts Are What Count 


The recent great strides in military science, pure science, com- 
merce, and industry have resulted from modern man’s ability 
to determine the facts and act accordingly. 

Tremendous advances have been made in the past few 
years in fact-finding machines. Through electronics, great 
masses of data that would have taken a lifetime to process 
can now be handled in a few days. Ordinary volumes of work 
can be done in minutes. 

By making “‘mathematical models” of spe- 
cific processes, products, or situations, man 
today can predetermine probable results, 
' minimize risks and costs. 





World’s Leading Producer of Electronic Accounting Machines 
INTERNATIONAL BUSINESS MACHINES - 590 MADISON AVENUE, NEW YORK 22, N. Y. 





The All-American Recruiter 


. . « His Thirteen Commandments 


JOHN P. KIRKWOOD, Director, Office of Personnel and Placement 


Rutgers University, New Brunswick, New Jersey 


(1) He represents a company that is reason- 
ably well known to the public or the trade. 

(2) He telephones or writes very shortly after 
receipt of the Placement Director’s letter of 
invitation early in the Fall to discuss three or 
dates the 
Spring to interview seniors and an agreement 


four suitable recruiting during 


is reached on an appropriate date. He pre- 
sents a general idea, over the telephone, of the 
type of men he will wish to interview and 
promises to confirm everything in writing 
very soon, which he does within a few days. 
If he is an alumnus, he expects no special 
privileges because of this fact. 

(3) His letter of confirmation is very clear 
and expresses some gratitude for the arrange- 
ments that he hopes will be made for him. 
He sends with his letier complete, brief sum- 
mary sheets dealing with the company and 
the 
type or types of men he will wish to interview 
and the kinds of positions available for them. 
He indicates about how many men the com- 


also sheets describing very accurately 


pany will be hiring and approximately how 
many schools will be visited. His specifica- 
tions indicate that he will expect to interview 
good men but not necessarily only the very 
“top” men in the class. He suggests that a 
“group” meeting early in the day would be 
helpful but also indicates an awareness of 
the fact that this may be difficult and leaves 
He 
salary range for vari- 
and states clearly his 
company policy regarding men with armed 
service commitments very shortly after gradu- 
ation. He suggests that he would enjoy talk- 
ing personally with faculty members 
know his candidates, at lunch or late in the 
day and suggests that they be invited at his 


the decision to the Placement Director. 
indicates his starting 
ous types of degrees 


who 


expense. His signature may be illegible but 
his name and title are typed clearly. 
(4) About one month before the 
date, he writes another letter indicating that 


interview 


he is still planning to visit you on the date 
selected, states his time of arrival and depar- 
ture, the length of interviews he would prefer 
and sends a supply of visual material about 
the company. He also sends application forms 
for seniors to complete if this procedure con- 
forms to the placement office policy. He indi- 





These remarks were presented by Mr. Kirk- 
the New York 
Association, January 13, 1954. 


wood to Industrial Relations 





cates that this will not be necessary if the 
placement office provides suitable qualification 
forms for each man. He expresses enthusi- 
asm about the proposed visit. 

(5) A day or two before the interview date 
he telephones, if possible, to double check on 
arrangements, the number of men to be inter- 
viewed, group meeting best 
method of reaching the office from the train 


or by auto and asks about parking arrange- 


arrangements, 


ments if traveling by car. 
(6) The day of the interview he arrives alone 


fifteen minutes early, fresh, enthusiastic and 
alert for a brief chat with the Placement Di- 
rector prior to his first interview. He is cour- 
teous and friendly to the secretarial staff, 
realizing how much work they have done for 
him. He is well-groomed, possesses a pleasant 
personality and talks affirmatively and well. 
He is not tired out because of a too ambitious 
recruiting schedule and is not accompanied 
by three or four other company personalities 
for whom no accommodation can be made. 


2] 
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Obviously, he is well prepared for his assign- 
ment and is eager to get the day underway. 

(7) After several the candidates 
report back to the Placement Director, indi- 
cating how much they enjoyed their inter- 


interviews, 


views. The recruiter put them at ease very 
quickly, was completely honest in describing 
the company, the opportunities available, and 
in evaluating the candidate’s qualifications. 
He promised to let them know of his decision 
within He urged them to look 
over all available opportunities before com- 


two weeks. 
ing to a decision. He did not over or under 
emphasize the importance of the starting sal- 
ary whether his was high or low. The candi- 
dates were enthused about the company be- 
cause of the personality of the recruiter. 

(8) During an unavoidable gap in the sched- 
to bother the 
Placement Director with idle conversation but 


ule. he does not come down 
instead uses the time to catch up on his in- 


terview notes, etc. He keeps on schedule, 
despite obvious enthusiasm for two or three 
outstanding candidates. and gives the weak 
ones just as much time as the strong candi- 
He is ready for lunch at 12:00 Noon. 


(9) On the way to lunch he expresses enthusi- 


dates. 


asm about some of the boys he has seen and 
criticize 
B. M. O. C.’s. 


sationalist and helps entertain some of the 


does not are not all 


At lunch he is a good conver- 


because they 


less experienced recruiters and quizzes fac- 
ulty intelli- 
gently. 


members about candidates 


very 
(10) Unless he is an alumnus. he does not 
request the Placement Director to suggest suit- 


able job leads for himself. 
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(11) During the afternoon session he keeps 
on schedule and at the end of the day is able 
to spend one half hour with the Placemeni 
Director discussing the qualifications of can- 
didates. He respects the Placement Director's 
opinion but does not expect him to make his 
selections for him. Although he has given one 
or two brief company tests following his in- 
terviews, he does not depend entirely on them 
in making his selections. He values the inter- 
view experience as highly as he does the test 
results. He promises to inform all candi- 
dates and the office of his decisions by letter 
within two weeks. He takes his leave on time. 
does not request a social hour prior to his 
departure, and expresses gratitude for the 
services rendered and enthusiasm for a num- 
ber of candidates. 

(12) Unless he has covered each interview sit- 
uation adequately during his conversation 
with candidates, he 
friendly 


writes, within two weeks. 
personal letters to each man and 
sends copies to the Placement Office. The car- 
bon copies of letters to candidates received 
in the Placement Office are identified clearly 
as to their source. His “turn down” letters 
are well and His 
“offer” letters put no unreasonable pressure 
on the candidate for an 


written understanding. 
immediate decision 
but suggest a date which allows the candidate 
opportunity to have a number of other com- 
parable interviews. 

(13) During May, June or July, he sends a 
complete report of the results of his trip: the 
number of offers made, the number of ac- 
ceptances, a word of appreciation, and a 
promise to return the following year for the 
same purpose, if conditions permit. 
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Vous scientists who select careers in the 
petroleum industry are going places in more ways than 
one. First, financially, for the pay is good; second, pro- 
fessionally, for the opportunities are limitless and the 
satisfactions are real. 

Here are just a few facts that will show you the 
enormous job the industry has done and has yet to do. 
They will show you, too, why the petroleum industry 
must have, and is willing to pay well for, the best 
“brains” obtainable: 

© A fourth of the money spent on research by 
all industry in this country is being spent by 
the petroleum industry 

© The petroleum industry supplies sixty per cent 
of the nation’s energy requirements 

© Seventy per cent of America’s organic chemi- 
cal output is derived from oil and natural gas 

© Petroleum hydrocarbons can be arranged in 
500,000 compounds, all available for develop- 
ment by the petrochemical industry 


The search for oil, drilling of wells, produc- 
tion, manufacturing, and research—all require 
increasing numbers of young men with engineer- 
ing and scientific educations. Those who avail 
themselves of the opportunities in this vital 
industry can look ahead with confidence; they 
are the men who are going places! 


HUMBLE OIL & REFINING COMPANY 
P. O. BOX 2180 HOUSTON 1, TEXAS 


The Humble Company carries on exploration 

e work in nine states .. . Alabama, Arizona, Cali- 
fornia, Florida, Georgia, Louisiana, Mississippi, 
New Mexico, and Texas . . . wells drilled by 
Humble total 900-1000 annually . . . crude oil 
production averages more than 350,000 barrels 
daily . . . refining capacity of 280,000 barrels 
of oil daily is centered at Baytown, Texas .. . 
retail sales activities are confined to Texas and 
New Mexico. Humble is the leading Texas 
marketer. 





of Humble Pipe Line Company operates 9,100 
miles of crude oil and product pipe lines in 

e Texas and New Mexico and transports an aver- 
age of about 750,000 barrels per day of crude 
oil and finished products. 

. 





Some facts 


about Monsanto 


Q. What is Monsanto? 


A. From one product 


saccharin— Monsanto has grown to prominence as one of the 


largest makers of chemicals in America. Its coast-to-coast network of laboratories 
and plants produces more than 400 chemicals and plastics for industry and the con- 
sumer. Monsanto’s people number 20,000, including many hundreds of technically 


trained graduate men and women. 


Monsanto employs technical graduates in the following functions: 


IN RESEARCH: Exploratory + Process 
development + Application 

IN ENGINEERING: Chemical engi- 
neering « Design engineering + Process 
development + Mechanical engineering 
* Maintenance engineering +« Construc- 
tion engineering - Power engineering + 
Instrumentation 


IN MANUFACTURING: Production 
supervision * Analysis control « Process 
investigation 

IN DEVELOPMENT: Market analysis + 
Product development+ Technical service 
IN SALES: Sales development + Sales 
promotion « Industrial sales » Merchan- 
dising sales 





t Seattle, Wash 


AA Monsanto, Ida 


ai Avon. Calif 


| San Francisco, Calif 


Creve Coeur, Mo. & 


© 


. Santa Clara, Calif 


t Los Angeles, Calif 


* Long Beach, Calif 


Dallas, Tex. t 


Minneapolis, Minn f 


Monsanto, Ill. gi, Port Plastics, O. ii 


St. Louis, woh 
Carondelet, Mo ed 


- 
Boston, Mass. 4 


Springfield Cale 

Detroit, micn. New York, N. "s 
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§ wimngton, Del. 


Nitro, W. Va. Yl A 
Norfolk, Va. i, 


Chicago, III. 


Columbus, 0. PY 
Dayton, 0. A 
Cincinnati, 0. 

Miamisburg, 0. ~ 


Monsanto, Tenn. Aa Charlotte, N. C. 
Atlanta, Ga f 


Anniston, Ala. gif 


Houston, Tex 


Monsanto today* 


Monsanto Plants in the 
United States 


Monsanto Research Laboratories 


f Monsanto Sales Offices 


* Monsanto Overseas has branches or affiliates 
in 12 countries, representatives in 70 more. 


Texas City, Tex. a 


MONSANTO 


CHEMICALS ~ PLASTICS 


—- 


SERVING INDUSTRY. WHICH SERVES MANKIND 











Recruiting Survey 


.. + Plans for 1955, and how they compare with 1954 





Principal Types of Companies 
A—Publie Utilities and Communications 


B—Manufacturing This is a report of the fourth annual survey 


C—Merchendisine of recruiting plans for the coming year which 


T)Tastes Seemann. Revesteneate is conducted by the Midwest College Placement 


Chantel Pelrclem Association and was presented at their annual 
P Sininniae conference in St. Louis in September. 


G—Other 
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1. How will your 1955 requirements for College-level men compare with 1954? 


Column 1—Technical 
Column 2—Non-Technical 
1955 1954 1953 
Company Type ; . i Total Total Total 
(2 l 2 l y l : 
\lore 7 : ( : : 32 17 s2 : $8 
The Same 5 ‘ 5 7 , , : 102. 101 69 


Lens = ‘ 2 30 32 1 


160 148 133 101 113 104 


a. As nearly as you can now estimate, what will your 1955 gross monthly salary offering be for men without previous business or 
ndustrial experience? 
Columns 1, 2, and 3... . Technical B.S., M.S. and Ph.D. respectively 
Column 4 Non-Technical B.A. or B.S. 


Column 5 Non-Technical M.B.A. 


Non-Veteran 
Salary Cc D 


Range 
$250 or under 
251—275 
276—300 
301—325 
326—350 
351—375 
376—400 
401—425 
426—450 
$51—475 
$76—500 
501—525 
526—550 
551—575 
576—600 


601—625 
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1955 Totals 1954 Totals 1953 Totals 


$250 or under 
251—275 
S00 
Or 
dn 


350) 


) 


alary 
Lange 


nder 


Salary 1955 Totals 
Lange 

$250 or under 
251—275 
276—300 
x01 325 
326—350) 
$51—375 
376—400 
401—425 
426—450 
451—475 
4176-—500 

525 
526—550 
551 575 

600 


625 
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Comparison of Salary Offerings—% of Companies 
Technical B.S.—Non-Veteran Non-Technical B.A. or B.8.— Non-Veteran 
Salary 1955 1954 1953 1955 1954 1953 
Range 159 Companies 128 Companies) (112 Companies) 143 Companies) (105 Companies 0. Companies 


$250 or under 0.6% ww 0.9% 3.5% 0.9°, 2.6% 


251—275 0.6 0.9 2] 19 5.9 
-76—300 4.5 7.1 17.0 11.3 

325 8.3 42.0) 31.3 42.2 
5) 27.4 : 42.9 28 4 

375 41.4 De: 6.2 14.9 

400 16.6 2.8 

425 


$5) 


In comparison with 1954, this will be about 
1955 1954 1953 
Total Total Total 
Lower 2 
The same 20 7 5 146 4 
Higher 2: 5. "4 } 4) 61 
Not specified 





Choosing 
at 
Career... 


Phillips offers many and varied opportu- 
nities for qualified men . . . with a chance for 
on-the-job training and assignments of re- 
sponsibility and importance. 

Of the more than 22,000 employees of 
Phillips Petroleum Company, more than 
2.700 are technical graduates. Prospects 
for technical and business administration 
graduates are better than ever in the petro- 
leum industry. For additional information 
write: D. R. McKeithan, Director, Person- 
nel Procurement. 


PHILLIPS PETROLEUM 
COMPANY 


Oklahoma 
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Breakdown Total 
“) Increases } bP F G Companies 


10.0 
20.0 


“; not specified 


if your new college men nor mally receive other pay extras (overtime earnings cost of iving bonus product on bonus profit 


sharing plan ete.) during the first year of employment that are not included in the salaries listed in 2 (a) what do they amount 


to as a percentage of the base salary? 


©) of Base Salary 


None 








A CAMPUS-TO-CAREER CASE HISTORY 


ul 


tu F 


E.E. °52, Univ. of Cali- 
is working for te Pacific Tele- 
phone Company. We thought you’d be 


interested Don told 


W. D. Garland, 
fornia, 


in what us about 


his first assignment. 
(Reading time: 45 seconds) 


Here 


be My job is to help solve problems 
of noise and other interference on tele- 
phone lines due to power interference. 
Inductive co-ordination is the technical 
term for the work. 


“First thing the Chief Engineer ex- 
plained to me was that ‘all the answers 
He was right. Most 
of the problems have required a com- 


aren't in the book.’ 
bination of electrical engineering, a 
knowledge of costs and generous 
amount of ingenuity. / like it that way. 
It’s given me an immediate opportunity 
to put into practice the theory | learned 
at school. 


Don Garland makes noise distribution measurements 
with a Level Distribution Recorder 


“In addition to this on-the-job expe- 
rience, I have attended several special 
the 
Now I’m breaking in a new 


training courses conducted by 
company. 
man, just like when | started.” 


Don Garland’s work is typical of many 
in the Bell 


Telephone Companies. There are simi- 


engineering assignments 


lar opportunities for college graduates 
with Bell Telephone Laboratories, 
Western Electric and Sandia Corpora- 
tion. If you’d like to get more details, 
see your Placement Officer. He will be 
glad to help you. 


BELL TELEPHONE SYSTEM 
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2. (d) How soon after employment are salary increases granted and of what nature are they? 


The most common salary increase patterns were: 
1954 1953 
6, 12, and 18 months 39 Companies 30 Companies 
6, 12, and 24 months 21 Companies 17 Companies 
12, 24, and 36 months 18 Companies 13 Companies 


Types of Increases (Number of Companies) 


Automatic Merit 
1954 1953 1954 1953 
Ist increase 70 58 113 
2nd increase 38 31 123 
3rd increase 16 13 113 


Amount of Increase as © of base salary (No. of Companies 
3°) or 
Less 0 K% 8% 0 8% 9% 1% 0 12% 
Ist increase 14 ‘ is ; 13 3 39 
2nd increase 13 3215 @ 9 3 24 
3rd increase 10 3 1 6 10 l 21 


lhe most common patterns for amount of increase were 


One increase only 
10° increase 13 Companies 
7% increase 9 Companies 


Two increases 
3% and 5% . 9 Companies 
7% and 7% Companies 
10% and 10% 4 Companies 


rhree increases 
5%, 5%, and 5% 18 Companies 
10%, 10%, and 10% 12 Companies 


" —( 


71%, 7%, and 71% 9 Companies 


Are job offers made after interviews at 
1954 1952 
Total : Total 
Campus d é ‘ 29 15 
Plant of home office 2 2: 146 94 
Both . : ‘ 17 17 


192 








Do your engineering and 


metallurgy graduates want 
iobs like these? 


ECAUSE the Timken Company is graduates opportunities in many different 
always pioneering new markets and fields. Here are just a few of the kinds of 
expanding existing ones, it can offer your jobs we have at the Timken Company: 


(1) Research and Development— alloy steel, bearings and rock bits. 


(2) Alloy steel production— melting in electric furnaces, bar and tube rolling, 
heat treating and finishing, forging, manufacture of stainless and tool steels. 


(3) Metallurgical laboratories—testing, quality control, customer service. 
(4) Bearing manufacture— design, production, quality control methods. 


(5) Bearing application engineering— industrial, automotive, railway, agricul- 
tural, aircraft and many other fields. 


(6) Rock Bit manufacture— design, forging and heat treatment. 


(7) Sales engineering—development work in every field where Timken’ steel, 
bearings and rock bits are used. 


Ifyour graduates want the chance to do important work in an important industry; the 
chance to advance as far as their ability permits; the chance to learn under a training 
program that fits the training to the man — right on the job — then tell them about 
The Timken Roller Bearing Company. 


It is the Timken Company’s aim to continue to make the best bear- 
ings, the best steel, the best rock bits with the best people working 
under the best conditions. 


For more information about The Timken Roller Bearing Company, 
its training program and the employment possibilities for your students, 
write for your free copy of the booklet, “This is Timken’’. The Timken 
Roller Bearing Company, Department JC, Canton 6, Ohio. 


THE TIMKEN ROLLER BEARING COMPANY 


TAPERED ROLLER BEARINGS e ALLOY STEEL & SEAMLESS TUBING e REMOVABLE ROCK BITS 
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4. Do you pay moving expenses from new (inexperienced) employee’s home (or college) to first work location? 


Household Goods Personal Transportation Family Transportation 
1954 1953 1952 1954 1953 1952 1954 1953 1952 
123 06 90 : 97 7 131 106 
7 14 9 6 5 


45 3] 26 : 35 


14] 125 138 


5. (a) How many men have you hired so far in 1954? 
1954 1953 


\ B cc @ E F G Total Total 
No. Technical graduates 587 3898 16 12 1749 151 278 6691 7225 
No. Non-technical graduates 153 2158 324 366 237 48 126 3412 3368 


740 6056 340 378 1986 199 404 10,103 10,593 


b) What percentage is this of the number of men whom you sought? 


T Technical 
NT. Non-technical 
1954 1953 1952 
Percent of ; o ) i Total Total Total 
Quota TNT TNT TNT TNT TNT TNT TNT T NT T NT T XT 
25 5 q ; 3 26 q 


ri 


Oe; ) 7 23s y ‘ 48 $2 
EK 9] " é , ¢ ‘ 39s 21 25 10 20 «16 


77 (87 5 13 36 


our ratio of acce ptance to job offers? 


T Technical 
NT Non-technical 


1954 1953 1952 
Percent ; ‘ ‘ i Total Total Total 
becaptane NT TNT TNT TNT TNT TNT TORT T NT T NT T NT 
25% 7 : , , 19 12 34 15 26 
59 28 47 16 48 
28 «31 22 24 20 
10 28 13 


113-83 107 








A MAN CAN GROW 


—And Keep On Growing 


WITH OWENS-ILLINOIS GLASS COMPANY 


~ 


OF is a growing company—and we can 
grow together in fields where a man has 
ample opportunity and room to carve out a 
satisfying life-time career. 

We offer you stability that is inherent in 
the business of manufacturing and distrib- 
uting a variety of goods, continually being 
broadened by the development of 
products reaching new markets. 


new 


You can enjoy the advantages that come 
from association with a company which is 
outstanding in reputation and prestige in 
its field. 

You can benefit from a training program 
that has proved its worth to a large number 
of young men during the past several years 
as we have expanded our operations. 

You can have the security to be found in 
an organization where men stay and grow 


with a growing company, where there are 
liberal life and health insurance plans, and 
solidly established retirement plans. 





THE OWENS-ILLINOIS GLASS COMPANY LINES INCLUDE 


Glass containers for foods, beverages, 


medicines, cosmetics, household chemi- 


cals; closures, corrugated cartons, 


wood boxes, table glassware, laboratory 
glassware, glass block and insulating ma- 
bulbs, electrical insu- 


terials, television 


lators, custom molded plastics. 











We are interested in qualified young men 
with either technical or non-technical back- 
grounds for training in sales, production 
management or general engineering. We 
invite those interested to write directly to: 


Director, Selection of Specialized Personnel 


MAKERS OF (1) PRODUCTS 


Owens-LLLIno!s 


GENERAL OFFICES + TOLEDO 1, OHIO 





Our Men Travel Over a MILLION MILES 
fo Reach Men Like You- 


Because We Need Your Help 


And, we appreciate your help in arranging interviews with your men. 
That’s why, over the years, we have covered over a million miles 
contacting College Placement people. 


Since 1900 we have hired thousands of your men because we believe in 
college-trained men. And, as our company grows, the need grows. 
Today more than ever we need capable men to develop for important 
positions in the fields of production, development, timestudy, 

engineering, research, sales and accounting. 


So... Again this year our Personnel Men will be contacting you, 
anticipating your usual fine cooperation. We regret that time will not make 
it possible for us to reach every campus, but if it is not our good 

fortune to see you, feel free to write for descriptive literature, addressing 
your request to the attention of the Personnel Manager 


PN 
The Firestone Tire 


& Rubber Co. 
Akron 17, Ohio 











Placement Association in Canada 


. . » The University Counselling and Placement Association 


J. K. BRADFORD, President 
University Counselling 


University of Toronto, Canada 


The University Counselling and Placement 
Association was formally organized in Canada 
in 1953. It is composed of the University staff 
members who are working with the under- 
graduate and alumni bodies in an advisory 
capacity, who are active members of the 
Association, and em»loyers’ representatives. 
Woven into the 
fabric of the organization as associates are 


the personnel of 


who are associate members. 
Government employment 
agencies. 

The Association has a well established his- 
tory behind it. During the last war, confer- 
ences of university vocational advisors met 
with the Federal Department of Veterans’ 
Affairs. Many of the members of these na- 
tional meetings continued to get together once 
a year after the war to discuss counselling 
problems in what was then known as _ the 
University Advisory Services Conference. 

In 1949, the programme was widened to 
include a paper on Placement so that it might 
attract participation from staff members who 
were directly concerned with employment 
rather than the vocational counselling of stu- 
dents. As a result of this innovation and simi- 
lar discussions in the following years, the 
name of the group was changed to the Uni- 
versity Counselling and Placement Association 
in 1952, and it was decided to prepare a 
formal constitution for a combined associa- 
tion during the winter of 1952-1953 and 


and Placement Association, 


circulate it to the original university groups 
for their approval. It was adopted, and UCPA 
held its first conference in London, Ontario, 
on June 7. 1953. 

At this time Industry was invited to send 
representatives to a half day forum on their 
placement problems. The 


enthusiasm from 





The Journal is pleased to announce that the 
University Counselling and Placement Associa- 
tion in Canada has joined the placement asso- 
ciations in the United States in supporting our 
activities, and has recently appointed J. K. Brad- 
ford to serve as representative to our Board. 
We asked Mr. Bradford to prepare this state- 
ment of the operation and activities of his 
organization. 











both sides of the house encouraged the execu- 
tive to enlarge the industrial part of the pro- 
gramme to a full day at the second annual 
conference in Winnipeg in 1954. 

The active members now enrolled represent 
universities from British Columbia on the 
West Coast to Nova Scotia on the East. 
ciates are listed from nearly 


Asso- 
every major 
business and industrial group in the country. 
The conference which will be held in Toronto 
in June next year wil! tentatively feature an 
examination of the trends toward the future 
in Canadian university populations and the 
problems of counselling and 


placement 
brought about by those trends. 

















For Flying 
Horsepower 


Mobilgas 


SOCONY-VACUUM 


Stop at the Sign of | 
Friendly Service | 




















Regional Notes 


. . . A report of the Fall Conferences 


Eastern 


The annual fall conference of the Eastern College 
Personnel Officers was held on October 4, 5, and 6, 
1954 at Wentworth-By-The-Sea, New 
Hampshire. 


Newcastle, 
The conference opened on Monday, October 4, 
Phillip Yost (Connecti- 
cut General Life Insurance Company) presided over 
a panel consisting of Carlton Barlow (Union Carbide 
& Carbon Corporation), John Butler (Trinity Col- 
lege), Martha Scudder (Bloomingdale’s), and Fran- 
cis Vasbinder (Radcliffe College). 
130 participated. 

The bulk of the program 
different procedure. The entire assembly was broken 
down into small workshop sessions. Upon registra- 
tion, each one in 


with a Newcomers Session. 


An audience of 


followed a new and 


attendance at the conference 
received an assignment of two different discussions 
groups to attend. Participants were not advised in 
advance of the discussed but were 
assigned on an arbitrary basis, groups being limited, 
Poth industrial 
representatives were included in each group. 
Each workshop leader met with two groups and 
each headed by 


topics to be 


in general, to ten. colleges and 


topic was both a college and a 
business leader. The workshop meetings were two 
hours in duration. Consequently, each topic was 
discussed four times for a total of eight hours. At 
the final meeting on Wednesday reports from each 
of the sessions were given. This type of a program 
stimulated the discussion and gave all those present 
an opportunity to participate actively. 

The topics which were discussed and the topic 
leaders are as follows: 


Campus Recruiting 


H. Fred Hommel, 


Faith Rice, Smith College 


Socony Vacuum Oil Co. 


Summer Employment 


Ethel Burgess, Barnard College 
Robert 


Ethics of 


McCoun, Vick Chemical Company 
Alumni Placement 
Evelyn Yates, Massachusetts 

Institute of Technology 
Carl Lauterbach, Eastman Kodak Co. 


Plan of Action for Buyer's 


Varket 


Donald Cameron, Dartmouth College 
J. E. Smith, Armstrong Cork Co. 


Public Relations 


Donald Moyer, Cornell University 
Walter Emmerling, Procter and 
Gamble Company. 


Teacher Placement 


Mrs. Viola Saltmarsh, Tufts College 
Mildred Hackett, Yale University 


Essentials of Placement 

Office and Budget 
Robert McCabe, Fordham University 
Helen Knowles, Young Women’s 


Christian Association. 


Relationship of College Office 
and Outside Employment Units 
Joan Bishop, W ellesley College 
Robert Stieglitz, New York Life 
Insurance Company. 


Job Hopping 
John Wells, New 


and Telegraph Company. 


England Telephone 
Louis Newby, Harvard University 


Registrant With Below Average Record 


John Powers, University of Connecticut. 
Franklin Beardsley, Jr., 
Metals Company, Ltd. 


American 


Placement of Older Workers 
William Wyckoff, Williams College 


Anna Hanson, Simmons College 


Reports of these sessions will appear in the March 
issue of the JOURNAL. 


Addresses at the conference included “Are College 
Placement Officers Necessary?” by Dr. Nils Y. 
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\ t ssell, 
Liberal 


Park, 


At the business meeting on Tuesday morning the 


“Can the 
Rosemary 


President, Tufts College, and 
Arts Graduate Work?” by Dr. 
President, Connecticut College. 


following were elected as the Executive Committee 


for the coming year 


President. George P. Donaldson, Boston College 


Ist Vice-President, Ruth 


Colle ge 


Houghton, Barnard 


2nd 
sity of 


Vice-President, 
Maine 


Philip J. Brockway, 


Univer- 


Pennell N 
Center 


Treasurer, Aborn, Virginia Drew 


Guidance 
Mrs Brothers, 


Recording Secretary 


Brow n 


Hope R 


University 


VW embers-at-Large 
John Butler, Trinity College 
Alice Davis, Smith College 
Arthur Hartford, E. |. duPont de 
Carlton Barlow. Carbide & 


( ompany 


Nemours 


Carbon Chemical 


Ex-Officio, Viola Saltmarsh, Tufts College 


It was 
1955 


decided that the next annual 
would be held at the New 
Massachusetts. on October 3, 4, 


meeting in 
Ocean House, 


Swampscott 


and 5 


Middle Atlantic 


The annual fall conference of the Middle Atlantic 
Officers Association was held on Septem- 
ber 19, 20, and 21, at the Chalfonte-Haddon Hall 


Hotel in Atlantic City. 


The conterence was opened formally on Monday. 
September 20, at 9:30 a.m. by the president, Everett 
Teal, of Lehigh University. Mr. John F. Hilliard, 
Deputy Assistant Director of Manpower, Office of 
Defense Mobilization spoke on “Effective Utilization 
of Manpower.” Mr. Ebert, 
concluded the morning session with an interpretive 
report on “Salary Trends.” 

Mr. E. Craig Sweeten presided at luncheon with 
Dr. Gaylord P. Harnwell, President, University of 
Pennsylvania, as guest speaker. In the afternoon a 
panel composed of F. Lynn Cason (Purdue), Phillip 
Yost (Connecticut General), Maynard Boring (Gen- 
eral Electric), with Gordon G. Sikes (Princeton) as 
chairman discussed “Today's Recruiting.” 


Placement 


Charles Westinghouse, 


At dinner, Fred Slantz (Lafayette) presiding, W. 
W. Watt, Chairman of the Liberal Arts division at 
Lafayette College, gave an interesting talk entitled 
“Literacy and Liberal Education.” 


On Tuesday morning a panel composed of Craig 


Sweeten (Pennsylvania), chairman; Paul Boynton 


(Socony-Vacuum), B. B. Bright (American Viscose), 
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and R. S. Stevenson (Procter and Gamble), dis 
cussed the topic, “How Is Your Interviewing?” 

At luncheon, Mrs. Joan Bishop (Wellesley) spoke 
on the subject, “What Is Available to Read?” 

The Executive Committee for the 
was presented as follows: 


coming year 


President, Fred Slantz, Lafayette College 


Vice-President, Mrs. Geraldine Wyatt. 


University 
of Delaware 


Secretary-Treasurer, Cornelia Ladwig, West Vir 


ginia University 
Vembers-at-Large 


Richard Showers, Franklin and Marshall College 

Charles Wangeman, Carnegie Institute of Tech 
nology 

John Barr, Temple University 

John Kirkwood, Rutgers University 

E. Craig Sweeten, University of Pennsylvania 

Everett A. Teal, Lehigh University 


Industrial Advisers 


Vernon O. Davis, Bakelite Division 
H. C. Houghton, Bethlehem Steel Company 


Midwest 


An analysis and evaluation of the Midwesi College 
Placement Association's past, present and future was 
the theme of the fifth annual conference at the 
Sheraton Hotel in St. Louis on September 14 and 15. 
1954. 317 persons attended the conference—69 from 
and universities and the remainder from 


ce Ile ges 


business and industry. 


\ review of the past was presented in a five-year 
history which was distributed to all members attend 
ing the conference. Lilyan B. Bradshaw, Ohio State 
University, outlined the work involved in compiling 
the history. As chairman of the committee working 


on the historical record, she gave credit to other 
Helen M. Barnes, State University of 
Noble C. Blair, Rose Polytechnic Institute; 
Paul W. Boynton, Socony-Vacuum Oil Company; F. 
Lynn Cason, Purdue University; J. Douglas Snider, 
Indiana University; and particularly to MCPA 
President John E. Steele, Ohio State University, who 


tied the whole project together. 


members: 
lowa; 


Current 
and what 


problems in recruiting and 
MCPA could do about them were effec- 
tively handled through individual discussion groups 
with summary reports, submitted to the entire con- 
vention at the final session. 

The future, or “Where Should 


ae 
ing? , 


placement 


MCPA be Head- 
was covered in the group meetings, in the 
reports submitted by the research committees and 
in the “Recommendations for Tomorrow” given by 
the incoming president, Dr. Leith Shackel of Carle- 
ton College. 





Our §1-million-a-week expansion program 


may be YOUR OPPORTUNITY 
FOR A LIFETIME CAREER 





P.E. maintains a fully-equipped country club for 
employees and their families. 


Te keep ahead of the tremendous 
expansion in Delaware Valley, U.S.A., 
we are investing an average of over 

$1 million a week in increased 


generating and distributing facilities. 


Engineering graduates of character 
and promise, interested in public 
utility work, are invited to march with 
us into this greater future. In so doing 
they will join more than 8,400 men 
and women representing every skill 

in the operation of one of the 


nation’s largest utilities. 


Philadelphia Electric is famed as a 
good place to work, with an 
enlightened viewpoint on matters 
relating to sick benefits, insurance, 

job training, and pensions. A third of 
all P.E. employees have been with the 
Company more than 25 years; half 


of them for more than ten years. 


Philadelphia 
Electric 
Company 


GEORGE L. HARVEY, JR., Director, 


Employment Division, Philadelphia 5, Pa. 
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FIRST SESSION 
At 


comed 
ee 


the first 
those 


John Steele wel- 
present and introduced the Mayor of 
Raymond R. Tucker, who welcomed the 
convention to the city. Having served as the head 
of a department of mechanical engineering, Mayor 
Tucker challenged the recruiters who ask only for 
students (putting the 
for the applicant with 
attributes. Visiting presidents brought greet- 


session, President 


Louis, 


grade index above all else) 
rather than well-rounded 
many 
ings from four of the other placement associations: 
Mrs. Viola Saltmarsh, ECPO; Miss Anne 
SCPOA; Mr. Everett A. MAPOA; 
Russell K. Sigler of the Mountain 
tion. 
Miss 


NAI 


Seawell, 
and Mr. 


(ssocia- 


real, 


Rocky 


Helen M. 
COLLEGE 


of 


outlined 


the Jour- 
what the 
was trying to accomplish and asked for 
of through 
bution of articles and through the encouragement of 
to the to 
sustaining contributions 
Steele announced 
as it to 
from previous meetings of 


President 
PLACEMENT, 


Barnes, 
OF 

JOURNAL 
members 


support subscriptions, contri- 


companies advertise in JOURNAL and 


make 
President 
conference 


for the 
be conducted differently 
MCPA., At the time of 
registration, each person received a book of tickets 
admitting him to the 


the plan 


was 


various group meetings. 
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Although the same basic topics were discussed in 
each of the group sessions, the tenor depended on 
the persons in each group and their interests. Forty 
to sixty people were assigned to a group. The various 
group leaders met, following the sessions, to com- 
pare notes and to combine ideas gleaned from their 
respective meetings. A summary report of each 
session was presented to the conference at the final 
session. 


“THINKIN TALL” 


Dr. Kenneth McFarland, 
and Lecturer from 
“Thinkin” Tall” at 
was entertaining, 


Educational Consultant 
Motors, 


luncheon. 


discussed 
the Tuesday His talk 
thought provoking and_inspira- 
tional. The main emphasis was on the human ele- 
ment in anything and everything we do. The “u” is 


General 


the common letter and factor in business, education, 
Accord- 
ing to Dr. McFarland, “the consumer is calling the 
shots” and the person who serves the most, the best 
is the to the 


industry, agriculture, guidance, surgery, etc. 


one who is going achieve greatest 
success, 

The 
piled prior to the conference by the industrial group, 
headed by David Thomas of Goodyear Tire and 


Rubber Company. In 


Annual College Recruiting Survey was com 


previous years the material 
was gathered during the conference by Phil Yost of 
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a career you wanl 
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leader in the petroleum 
industry, offers opportunities to qualified college graduates 


Are vou 
Atlantic 


job with a real future? 


Company, a 


interested 
Refining 


in 1 


in all phases of the business 
Marketing 


representative 


ind Staff Activities. Meet 
he visits campus 


portation, 


when your and 


possible career jobs for Civil. Chemical. Electrical, Indus 


Mechanical 
Chemists, 

Physicists as 
Accounting, 


trial, 
and 


ind Petroleum Engineering 
lor 
well as for those interested 


administrative work. 


gists and 


Sales or 


THE HOME 


Production, Refining, Trans 
Atlantic's 
discuss 


graduates 
Geologists, ( yeophy sicists, Paleontolo 


s AULITIC 


The Atlantic Refining Company 
production in 13 states, the Gulf of 
Mexico, Canada and Venezuela. It op 
erates a 124,000 BPD refinery in Phila 
delphia and a 65.000 BPD refinery in 
Port Arthur, Texas. Atlantic markets 
along the Eastern Seaboard from Neu 
Hampshire to Florida and in South 
{merica, primarily Brazil. Research and 
development laboratories are located in 
Philadelphia, Pennsylvania, and Dallas, 
Texas. 


has 


in 
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IS LOCATED IN PHILADELPHIA, PENNA. 
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Connecticut General, who gave a summary report 
and sent final results to the members after the con- 
ference was over. According to the survey conducted 
over the summer, the 1955 situation can be sum- 
marized as follows:* 

1. The requirement for technical and non-technical 
men is substantially higher than it was in 1954. 

2. Salaries will run about the same as in 1954 
except for PhD’s going into manufacturing concerns. 
The increase for PhD’s will be approximately 3%. 

3. 150 of the 189 companies reporting indicated 
that their employees do not normally receive other 
“pay extras” such as overtime, cost of living bonus, 
production bonus or profit sharing during their first 
vear of employment. 

1. The most common salary increase patterns in 
1954 were the same as for 1953—at 6, 12, and 18 
months. 

5. The majority of the job offers are made after 
interviews at the plant or home office of the com- 
pany. 

6. Approximately two-thirds of the companies sur- 
veyed do not pay any of the moving expenses for the 
new employee to his first work location. 

7. At the time the survey was completed, more 
non-technical graduates and fewer technical graduates 
had been hired in 1954 than were hired in 1953. 

8. More than half the companies obtained 75% 
or more of the men they sought in 1954. 

9. The ratio of acceptance to job offers was con- 
siderably lower for technical than for non-technical 
graduates. 

The results of the two research committees, one 
made up of active members from colleges and 
universities and the other from associate members 
from business and industry, on “Where Should the 
MCPA be Heading?” were discussed at the business 
meetings of the two groups. The conclusions were 
referred to the Executive Committee for integration 
and will be available to the membership at a later 
date. 

Another research committee, headed by Frank 
Endicott of Northwestern University, reported on a 
survey of the problem of turnover among employees 
of various companies over a six-year period. Few 
definite conclusions can be drawn from the survey 
which indicated there had been approximately a 
37% turnover in the six-year period—this includes 
those who left for military service. 


Business MEETINGS 
At the business meetings, both the institutional 
and the industrial members voted in favor of the 
uniform data sheet. The data sheet will be used in 
lieu of application blanks by the students. They will 
be available for the recruiter at the time of the 
interview. If the recruiter and the student are 


* A full report of this survey appears elsewhere in 


this issue. 
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“Work 


in a store?’ 


For the student leery of store work 
(“Too materialistic”), we've gathered the 
facts about department store jobs 

to answer her questions and yours. 

Our store story covers the whole country 
(thanks to MADEMOISELLE’s 

Jobs and Futures Panel) and 29 careers 
chosen with the help of 100 interviews. 


FOR ANSWERS TO 


“Could I be a buyer?—I don’t want 
to be tough!” 


“What does a fashion coordinator do?” 


“How do you get 


a job as a copy writer in a store?” 


SEND FOR MADEMOISELLE 
REPRINTS 

The Young American Buyer 

Picking the Winners (Jobs in Personnel) 


Store Specials (display artist, 
assistant buyer, layout artist, assistant 
fashion coordinator, 


assistant decorator, copy writer) 


REPRINTS ARE 10c EACH. 


Please address all requests to 


Mademoiselle 


A Street & Smith publication 
575 Madison Avenue 
New York 22, New York 
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mutually interested, the student will complete the 


company application form after the interview. 

The activities and reports at the luncheon on 
Wednesday brought the conference to a close. Hal 
Dawson, formerly Associate Dean of Students at the 
University of Illinois, was awarded the first Honorary 
Life Membership in MCPA by President John 
Steele. Hal was one of the motivating influences in 
organizing MCPA and has been an active member 
since 1949. He has resigned from his work at the 
university in tavor 


Illinois 

President Steele reported that the conference had 
agreed that MCPA should go on record as favoring 
a National 


be « harged 


f insurance work in Champaign, 


Advisory Council. Such a council would 


with better coordination of 


dates for 
conferences, topics for discussion, and an integration 
of ideas on placement and recruiting throughout the 
country. 


SUMMARY REPORTS 


Summary reports of the 
—— ollege 


orientation 


various group meetings 
Place- 


relatively new 


were presented. Recruitment and 


ment,” the meeting for 
company recruiters and placement officers, was con- 
ducted by Lou Russell, University of Houston, and 
Paul M. Boynton, 
Miss Russell 


discussion 


Socony-Vacuum Oil 
indicated in her 
centered 


Company. 
summary that the 
around: the fundamentals of 
setting up 
the follow informa 
tion goes out in advance, giving job descriptions and 
starting 


a recruiting program; the planning and 


through 


(seeing that sufficient 


salaries as well as 


about the 
company; and following through with further 


views if necessary and a job offer or 


information 
inter- 
refusal within 
a reasonable length of time, 
weeks). It was decided the 
like a division; placement officers must 
know all about their college, its polic ies, ideologies 
They should know 
and the market for that product. 


approximately three 


placement service is 
marketing 


and philosophies their product 
These conclusions from the discussions on “Changes 


in Factors Bearing on Current Recruiting and 


George W. Elliott, 


outlined by 


Missouri: 
1. We may have to go back to the group meetings 


when we have more students in the colleges and less 
recruiting by the 


2. There 


Company 


Place ment” were 


University of 


companies. 


should be 


Information 


more extensive use of the 
Sheets by students and 
college faculty. Companies should limit the amount 
of literature they send to the colleges and limit the 
size to 84"xll”. 


3. There should not be any discrimination against 
non-veterans on the part of recruiters and returning 
veterans should be work 
their college placement offices. 

1. The centralization 
and better coordination both in educational institu- 


encouraged to 


through 


trend seems to be toward 
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tions and in industry. (Companies wiih decentralized 
recruiting seem to prefer colleges with decentralized 
placement.) 

5. There will be a probable increase in the 
requests for the middle grade student rather than 
just for the top group. 


6. Top management is giving “lip service” to the 
recruiting of liberal arts students for business and 
industry but middle management and recruiters are 


not asking for them proportionately. 


“Factors Important to Graduates in Choosing a 
Company: Factors Important to 
Selection of Employees” 


Industry in the 
was handled by having a 
moderator, two students and a representative from 
industry serve as a panel. The two types of panel 
consisted of: one liberal arts and one _ business 
school student; and one engineering and one science 
student. All the students seemed to be interested in 
the opportunities with the company, security, salary 
and service. Some of the things industry was inter- 
ested in knowing about the students were: how the 
college and the student ranked; how the student 
financed his education; health, grooming and back- 
ground; if employed before, why he left: attitude 
and humility; goals in life; imagination and aggres- 


siveness; and his ability to carry on an intelligent 


and diversified conversation. In summing up these 


group meetings, Emily Chervenek, University of 
Wisconsin, pointed out the importance of the train- 
ing programs offered by the companies and how 
they give the students an opportunity to understand 
the diversity of the company and the opportunity to 
appreciate and understand the other work. 

The “Problem extensive dis 
cussion on many topics and was summarized by G 
E. Eubanks, A. E. Staley Manufacturing Company. 
in sixteen points, a few of which were: 
an advisory committee 


man’s 


Clinic” resulted in 


setting up 
to study the brochures going 
into the placement offices each year; arranging for 
recruiters to spend more time with the faculty; 
recruiters notifying students at the end of the inter- 
view about the possibility of employment; ethics of 
expense accounts; letting the president of a college 
or university know if the placement office is doing 
a good job; and extending the use of the uniform 
job specification sheets and seeing that they are on 
the campus prior to the interview date. It was also 
recommended that articles published elsewhere, that 
would be of interest to 
recruiting, should be 
reprinting or listing. 


others in 
referred to 


placement or 
the JourNAL for 


The newly elected officers of MCPA were intro- 
duced: 
President: Miss Leith Shackel, Carleton College 


Mr. Charles 


University 


Vice-Pres: Marino, St. Louis 


Secretary: Mr. Donald Hunt, University of 
Detroit 
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Treasurer: Miss Dorothy Smith, Oberlin College 

Vember-at-Large: Mr. Fred Hefferon, Northwest- 
ern University 

Industrial Representative: 
Lincoln-Mercury 
Company. 


Mr. John Schlueter, 
Division of the Ford Motor 


The new president, Leith Shackel, 
“Recommendations for Tomorrow” after commend- 
ing John Steele on the excellent job he did as 
president. She indicated that the future of MCPA 
depended on the members of the organization, their 
interests, attitudes, and willingness to work at what- 


gave her 


ever task is assigned. Cooperation and coordination 
are needed and each member was charged with the 
responsibility of “doing each day the very best, most 
thorough, careful job he can whether it be in place- 
ment or recruiting.” It is only through such efforts 
that the future of MCPA will be assured. 

Miss Shackel announced that the annual spring 
meeting for the active members would be at Carle- 
ton College and that the annual fall conference 
would be held in Chicago in 1955 and in Cleveland 
in 1956. 

Members of 
committees that 


MCPA are grateful to the 
made the conference so successful. 


various 


Special recognition goes to the co-chairmen, Charles 
Marino of St. Louis University, and Robert McCoole 


of Monsanto Chemical, and to Mrs. Betty Inman of 
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Washington University 
meetings so effectively. 


for coordinating the group 


Southwest 


The sixth annual conference of the Southwest 
Placement Association was held on October 6 and 


7, 1954, at the Driskill Hotel in Austin, Texas. 


New OFFICERS 
Lou Trager, University of Arkansas Placement 
Director, was elected president for the year begin- 
ning January 1, 1955. Trager succeeds Wendell 
Horsley, Texas A & M Placement Director. 

Others Mrs. Jean 
Jenkins, Director, Texas Technological 
Albert Holeemback, 
Secretary-Treasurer, Clemmer R. 

Engineering Student 
A & M, who succeeds Hoyt 
University of Texas. 

The following 
Representative 


elected are: Vice-President, 
Placement 
College, succeeding Texas 
Wood, 
Personnel, Okla 


Williams of the 


Christian; 
Director of 
homa 


directors were elected: Industry 
Dr. R. McKeithan, Director of Per- 
Procurement, Employee Relations 
Phillips Petroleum Oil Company; Business 
Representative—S. E. Morehead, Director of Pro 
curement and Placement, Sears-Roebuck & Company : 
Government Representative—I. Walter Sherman. 
Chief, Civilian Training Branch, Kelly Air Force 
Base; Education Representative—Lou Russell, Uni 
versity of Houston Director. 


sonnel Depart 


ment, 


Placement The new 





careers unlimited 


To the one who plans for the 
future, life insurance offers 
opportunities: 


V for service 
V for personal profit 


V for future financial 
security 
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directors succeed, respectively, Douglas E. MecCor- 
mick, Jones & Laughlin Steel Company; Frank 
Witten, Southwestern Bell Telephone Company; Lt. 
Commander J. W. Newman, and O. J. Curry, Dean, 
School of Business, North Texas State College. 


$200 to JOURNAL 


At the Thursday, October 7, business session the 
Southwest Placement Association voted to send $200 
to the JouRNAL oF COLLEGE PLACEMENT, as a sus- 
fund 


taining contribution. 


CONFERENCE PROGRAM 


\ talk on “What's Worrying Company Presidents,” 
Arthur, Jr., President of Guy 
Arthur and Associates, Inc., highlighted the program 
Wednesday morning, October 6. 

Mr. Arthur said that the high death rate of execu- 
tives because of too much work, worry and tension 


ably delivered by Guy 


was causing company presidents to quit smoking, 
take off weight, and turn to things spiritual. More- 
over, according to Mr. Arthur, company presidents 
are beginning to recognize the need for more long- 
range planning, and the necessity of taking their 
problems to employees and public alike. 

Mr. Arthur that presidents are 
worrying (1) about our feeble attempts at economic 


education 


added company 
“in some instances competition is setting 
in and some companies are getting rigor mortis;” 
(2) about getting costs down, and producing more; 
(3) about our over-emphasis in technical research, 
and under-emphasis in research related to getting 
“We how to in- 


crease the supervisor's knowledge, but not how to 


along with have learned 


people 
change his behavior.” 
“How do you supervise 


people?” Mr. Arthur 


professional and technical 
asked 


in conclusion. 


“AN UNWRITTEN CHAPTER” 


“An Unwritten Chapter in the Textbook of Human 
Relations,” by J. Gordon Peterson, Industrial Chap- 
lain, Dearborn Stove Company, Dallas, presented an 
unusual challe nge to the 
mn October 6 

Mr. Peterson said that “If 


cannot mix, either we have the wrong religion or we 


Association luncheon group 
business 


religion and 


Peterson continued, “A 
faith in 


are in the wrong business.” 


mutual confidence and Almighty God is 


necessary before management and labor can sit 


down at the bargaining table in an atmosphere of 
faith.” 
Peterson 


mutual confidence and 


Among other truths, brought out that 


‘Business has a moral responsibility to recognize the 
dignity of the individual He said “We 
can't afford to forget that there are chain reactions 


workman.” 


to our attitude. There now exists a stir of spiritual 


hunger among have a 


life. 


employees which will pro- 


found effect on our entire industrial 
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“To meet this challenge, many companies have 
established company churches and industrial chap- 
lains, because management is beginning to realize 
it cannot accomplish anything without a personal 
relationship with God.” 

“For the first time,” Peterson said, “business men 
are having the courage to stand up and be accounted 
for regarding the welfare of the souls of men.” 

He concluded, “Business men are meeting 
oa their knees to pray that they might have God’s 
guidance and wisdom in their decisions. Herein lies 
the road to industrial peace. Accordingly, companies 
are now granting spiritual incentives in addition to 
monetary incentives. They are hiring industrial chap- 
lains in place of psychologists and psychiatrists 
we have gone as far as we can with our tools, we 
now need to spend more money to make men.” 


now 


“Movinc AHEAD IN MANAGEMENT” 


“Moving Ahead in Management” was the subject 
of a talk given at the dinner meeting October 6 by 
Sterling W. Mudge, Supervisor of Training, Socony- 
Vacuum Oil Company. 

In his many years as a company recruiter, Mr. 
Mudge cited some of the many revolutionary changes 
in recruiting policies and practices. For example, a 
machine shop apprentice in 1913 was paid 20 cents 
an hour, 54 hours a week. 

Mr. Mudge said there was a decided need for 
better understanding in order for management to 
move ahead. “Management must stress clear com- 
munications, not only of ‘words’ as such, but how 
he added. 


words to get results,” 


Moreover, Mr. Mudge said, “Management is re- 
sponsible for the accomplishment of results through 
the efforts of people.” 


we use 


He charged Placement Officers and Employment 
Personnel jointly with the responsibility of proper 
selection of future employees, and stressed the need 
for continued training and coaching of recruits for 


continued business success. 


THREE PANEL SESSIONS 


Panel sessions during the two-day conference in- 
cluded: “The Students’ Placement Perspective,” 
with Dean O. J. Curry, of North Texas State, chair- 
“The Viewpoint,” Douglas Mce- 
Cormick, Jones & Laughlin Steel, chairman; and an 
“Evaluation of Placement Wendell 
Horsley, A & M College, as chairman. 


man; Recruiter’s 


Services,” with 

“The Recruiter’s Viewpoint” panel stressed (1) 
the need for men who can think independently and 
question wisely; (2) the degree is not important; 
(3) companies recruit they want to be 
selective; (4) the college senior needs to be more 
responsible. Companies want responsible men, not 
irresponsible specialists. 


because 





“— 


10,000. 


years 

of weapons 
engineering 
experience 


If you're looking for an opportunity to work with the finest mindpower 
and facilities in the whole new world of aircraft development...if you 
want to harness the power of great knowledge to your own technical 


training...then you should know this: 


Martin’s engineering staff represents an aggregate of 10,000 man-years 
of engineering experience, covering every branch of the aeronautical 


sciences. 


And there is—and always will be—a need for outstanding “new blood” 


in this organization. 
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RCA, 
World Leader 
in Electronics, 
Opens the Future 
for Your Graduates 


To college and university place- 


ment officers across the nation, 


for young engineers RCA’s sincerest compliments on a 


with Bachelor or Ad- 
vanced Degrees in 


EE, ME, or Physics 


job well done. Both college 


students and industry benefit through 


RCA has openings Ws 
in Fundamental and the years from your skill in 
Applied Researt h, 


Development and Design. 


directing the right man to the right job. 


{s always. you can count on RCA for 


all the cooperation we know how to give. 


Radio Corporation of America 
College Relations Dept. 318L 


30 Rockefeller Plaza, New York 20, N. Y. 








College Placement Officers 


California 


Chico State College, Chico— Douglas C. 


Sundby, Placement Secretary. June 10. 


Los Angeles State College, Los Angeles—Don 
D. Prosser, Placement Officer. January 28, 
June 17, July 29 (Tentative). Avoid: No- 
vember 25-28, December 20-January 2, Jan- 
uary 20-26, April 4-9, June 9-15. 


Loyola University, Los Angeles—Kenneth J. 
Carreiro, Assistant to the President. June 12. 
Avoid: November 1-8, 25, 26, 
16-31, January 17-21, April 
27-31. 


December 
7-11, May 


Occidental College, Los Angeles—Herbert K 
Gatzke, Director, Vocational Guidance and 
Placement. January 19, June 10. Avoid: 
December 11-January 2, 19-27, 
April 2-10. 


January 


Connecticut 


Connecticut College for Women, New London 

L. Alice Ramsay, Personnel Director. June 

12. Interviews: January 4-May 1. Avoid: 
January 17-February 7, April 2-12. 


District of Columbia 


Georgetown University, Washington—Estill M. 
Guinane, Director of 
22, June 6. Avoid: 
December 17-January 


Placement. 
November 11, 
3, April 5-13. 


January 
24-29, 


Florida 


Rollins College, Winter Park—W. D. Robbins, 
Ph.D., M. L. Greenhut, Ph.D., Co-Directors 
of Placement. December 17, March 16, June 
3. Avoid: November 24-28, December 17- 
January 4, March 16-22. 


. . Additional listings for 1954-55 





These listings were received too late for in- 
clusion in the October issue or are corrections 
of those listings. Data are arranged alpho- 
betically by states as follows: Name of institu- 
tion, location, placement officer (s), graduation 
dates, dates for interviews, dates to avoid. 








Illinois 


Rosary College, River Forest—Sister 
Liam, Director of Placement. 


terviews: March 1-June 1. 


Mary 
June 6. In- 


Kentucky 
Kentucky 
Ray N. 


May 28. 


Wesleyan College, Owensboro 
Waggoner, Dean of Students. 


Murray State College, Murray—M. O. Wrather, 
Director of Public Relations. January 27, 


June 2, August 5. 


Massachusetts 


Babson Institute of Business Administration, 
Babson Park—Everett W. Stephens, Direc 
tor of Personnel. December 17, March 25, 
June 20. Avoid: March 19-April 5. 


Bentley School of Accounting and Finance, 
Boston—Philip $. Gardner, Placement Direc- 
tor. June 11. Interviews: February-May. 
Avoid: April 2-10. 

Harvard College, Cambridge—Louis L. Newby, 
Director, Office of Student Placement. June 
16. Interviews: February 2-April 29. Avoid: 
February 22, April 4-8, 19. 
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Merrimack College, North Andover—Simeon 
E. LeGendre, Jr., Placement Director. June 
1. Avoid: April 7-17. 

Mount Holyoke College, South Hadley—Helen 
MacM. Voorhees, Director of Appointment 
Bureau. June 6. Avoid: December 16-Jan- 
uary 4, January 20-February 1, March 25- 
April 6, after May 1. 

Springfield College, Springfield—Howard H. 
MacMullen, Director of Placement. 


Michigan 


Michigan State Normal College, Ypsilanti- 
Donald M. Currie, Director of Placement. 
University of Michigan, Ann Arbor—T. Luther 

Purdom, Director, Bureau of Appointments 
and Occupational Information. February 5, 
June 11, August 13. Interviews: Non- 
engineers—October 18-November 23, No- 
vember 29-December 17, February 21- 
March 31, April 12-May 20, June 27-August 
5. Engineers—September 27-November 23, 
November 29-December 17, February 14- 
March 31, April 12-May 20, June 27-Aug- 
Avoid: July 4. 


ust 5. 
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Minnesota 
Moorhead State Teachers College, Moorhead 
Ray R. Sorensen, Director of Placement 
and In Service Education. December 16, 
March 18, June 9, August 27. 

University of Minnesota, College of Science, 
Literature and Arts, Minneapolis—Mabel K. 
Powers, Placement Consultant. 
16, March 17, June 11. 

New Jersey 

Drew University, Liberal Arts College, Madi- 
son—James A. McClintock, Director of Per- 
sonnel. June 6. Interviews: February 15- 
April 25. Avoid: April 2-12. 

Fairleigh Dickinson College, Rutherford—War- 
ren L. Duncan, Industrial Coordinator. 
Rutgers University, New Brunswick—John P. 
Kirkwood, Director of Personnel and Place- 
ment. Benjamin T. Summer, Director of 
Placement, Newark Branches. Harold 
Eaton, Director of Admissions and Place- 
ment, Colleges of South Jersey, Camden. 
Miss Olive K. Bray, Director of Placement, 
New _ Jersey for New 
Brunswick. Interviews: February 
1-April 1, 

New York 

Hamilton College, Clinton—Winton  Tolles, 
Dean. June 5. Interviews: February | 
May 25. Avoid: March 26-April 5. 

Hobart College, Geneva—Charles A. 
Director of Placement. May 
cruiting before February 4. 
1, 2-18. 

Hunter College, New York—Alva C. Cooper, 
Director Graduate Placement. 

Pratt Institute, The Art School, Brooklyn 
VanDyke Billings, Placement Officer. June 3. 

Queens College, Flushing—George Davenel, 
Placement Director. January 14, May 27. 

St. John’s University, Brooklyn—Walter R. 
Campbell, Placement Director. June 16. 
Interviews: January 31l-May 13. Avoid: 
February 22, March 17, April 14-26, May 
16 and after. 


Syracuse University, Syracuse—W. K. Phipps, 
Director of Placement, College of Business 
Administration. February 14-May 13. Avoid 
April 6-18. 

Ohio 

Bowling Green State University, Bowling 
Green—Ralph H. Beer, Director of Office of 
Appointments. January 29, June 5, 


a7 


December 


College Women, 
June 8. 


12-29. 


Meyn, 
26. No re- 
Avoid: April 


August 
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Denison University, Granville — Robert L. 
McCleery, Director of Vocational Services. 
June 13. 

John Carroll University, Cleveland—Mrs. Dor- 
othy A. Whipple, Director of Placement. 
January 27, June 14. Avoid: April 12-20. 


Pennsylvania 


Gettysburg College, Gettysburg—William O. 
Duck, Guidance Counselor. January 27, 
June 5. Avoid: November 23-December 1, 
December 16-January 4, January 16-Febru- 
ary 2, April 5-16, 25-28, after May 20. 

King’s College, Wilkes-Barre—Robert J. 
Placement Director. June 5. 
6-13, May 24-31. 

University of Pittsburgh, Pittsburgh—Paul M. 
Sherwood, Director, Placement Bureau. Feb- 
ruary 4, June 15. Interviews: November 1- 
December 10, February 15-April 30. 


Ell, 
Avoid: April 


Tennessee 

Fisk University, Nashville—J. A. Tillman, Jr., 
Dean of Students. January 25, May 25. 

Tennessee Polytechnic Institute, Cookeville— 
Leonard Crawford, Director, Field Services. 
December 18, March 19, June 4, July 12, 
August 20. 


Vermont 
Trinity College, Burlington — Sister 
Cephas, Registrar. June 7. 


Mary 
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University of Vermont, Burlington—Ernest R. 
Stockwell, Assistant Director of Student Per- 
sonnel. June 13. Interviews: February 7- 
May 27. Avoid: February 18, March 26- 
April 7. 

Virginia 

University of Richmond, Richmond—Richmond 
College (arts and sciences, men)—C. J. 
Gray, Dean of Students. Westhampton Col- 
lege (arts and sciences, women)—Josephine 
Tucker, Dean of Students. Business School 
—Professor Thomas S. Berry. Law School 
—Dean William T. Muse. January 29, June 
6, late August. Avoid: November 24-30, 
December 18-January 4, January 17-31, 
February 7-11, March 26-April 5, May 23- 
June 4. 

Iniversity of Virginia, Charlottesville—June 
13, August 12. Avoid: November 25-29, 
December 17-January 4, January 15-Febru- 
ary 7, April 6-12. 

Virginia Military Institute—R. A. Marr, Jr., 
Chairman, Placement Committee. June 14. 
Avoid: November 25, December 18-Janu- 
ary 2, January 20-30, April 2-11, June 3-10. 

Washington 

Eastern Washington College of Education, 
Cheney—Ray Giles, Placement Director. 
June, August. Avoid: Saturdays, Holidays, 
and the first week in April. 








vice-versa. 


dates. 





TO ORGANIZATION PRESIDENTS: 


Perhaps you’re planning a conference in the future—and would 
like to know the dates of other meetings so yours won't conflict, and 


The JOURNAL feels that it could perform a service in this direction 
to you and others by acting as a “clearing center” 
Not that we want to tell you when to have your meeting— 
we only want to collect as many dates as we can so that we can answer 
an inquiry about a certain month or week. 


Naturally, the value of this service depends upon your cooperation 
in sending us your dates—well in advance. 
mind, and certainly feel free to check with us at any time. 





for meeting 


Please keep this in 

















e OUR DECENTRALIZATION POLICY AND STEADY BUSINESS GROWTH 
PROVIDE . 


nd Better Jobs. 


More 4 


e PROMOTIONS ARE FROM WITHIN AND BASED ON . 


ROYAL-LIVERPOOL 
INSURANCE GROUP 


All forms of insurance except Life 


150 WILLIAM ST., NEW YORK 38, N. Y. 





FOR FURTHER INFORMATION: WRITE R. C. BURKE, SUPERINTENDENT OF PERSONNEL 











Companies Planning To Recruit 


. .. Those who will interview on campus during 


A 

*Abraham & Straus, Brooklyn, N. Y. Margaret 
Spalding, Executive Placement Director. 
New York area and Eastern Seaboard. 
Training programs leading to positions in 
Management, Merchandising and Control; 
very occasionally to positions in Personnel 
and Sales Promotion. 

Aircraft Armaments, Inc., 
Cockeysville, Maryland. D. J. Wishart, 
Director of Personnel. Will recruit Aero- 
nautical, Mechanical, Electrical Engineers; 
Engineering Physicists and Physicists. 

Allis-Chalmers Manufacturing Company, Box 
512, Milwaukee, Wisconsin. C. M. Rawles, 
Supervisor, Recruitment. Graduate Train- 
ing Course for Engineers leading to posi- 
tions in district office sales, application 
sales, process engineering, design, devel- 
opment, manufacturing and field service. 

Aluminum Company of America, 425 Sixth 
Avenue, Alcoa Building, Pittsburgh 19, 
Pennsylvania. T. M. Hunt, Director of 
Technical Placement. Will recruit prima- 
rily for technical engineering graduates for 
Design, Industrial, Metallurgical, or Chem- 
ical Engineering, Plant and Maintenance 
Engineering, Product, Development, and 
Research Engineering, and Industrial Sales 
at B.S., M.S., and Ph.D. levels. This will 
include engineers with the following de- 
grees: Mechanical, Industrial, Electrical, 
Chemical, Metallurgical, and Civil. Non- 
technical positions include careers in Sales 
Administration and Accounting. Training 
programs in Industrial Sales, Sales Admin- 
istration, and Accounting. Orientation and 
Educational training programs for men 
who enter Production Development and 
Research. 

American Air Filter Company, Inc., 215 Cen- 
tral Avenue, Louisville 8, Kentucky. F. P. 
Wardwell, Assistant to Executive Vice 
President. Management Training for posi- 
tions in Manufacturing, Engineering and 
Sales Engineering. 

*American Airlines, Inc., 100 Park Avenue, 
New York 17, New York. Contact Re- 
gional Directors of Personnel as follows: 
Mr. P. A. Medland, Chicago Midway 
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P.O. Box 126, 


1954-55 





Data are arranged in this order: 
company and/or division, address, name of 
person to contact, his title, areas in which 
interviewing will be conducted, training pro- 
grams offered. An asterisk (*) preceding an 
entry denotes that the company recruits women; 
unmarked entries recruit men only. If no geo- 
graphical entries are given, assume that recruit- 
ing is national. 

In all cases, whether a company recruits in 
the area or not, a graduate should contact his 
placement officer first if interested in employ- 
ment. 


name of 











Airport, 5036 West 63rd Street, Chi- 
cago 38, Illinois. 

Mr. W. H. Baker, Los Angeles Interna- 
tional Airport, 5910 Avion Drive, Los 
Angeles 45, California. 

Mr. R. E. Blanton, Amon Carter Field, 
Fort Worth, Texas. 

Mr. J. G. Deater, LaGuardia Airport Sta- 
tion, Flushing 71, New York. 

Training programs in management, ac 

counting, statistics, sales operations, stew- 

ardess, pilot, flight engineer. 

American Blower Corporation, Detroit 32, 
Michigan. R. D. O'Neil, Director Student 
Training. Recruiting for mechanical, elec- 
trical, industrial and architectural engi- 
neers. Training programs in Sales engi- 
neering of our own products. 

American Brass Company, 414 
Street, Waterbury, Connecticut. H. F. 
Braman, Personnel Manager. New Eng- 
land, New York State, Central Atlantic 
Seaboard. Training programs at five man 
ufacturing branches. 

American Can Company, 100 Park Avenue, 
New York 17, New York. D. B. Wiesley, 
Supervisor of Training. Training in Re- 
search, Manufacturing, Engineering, Sales, 
Auditing, Purchasing and Industrial Rela 
tions. 

*American Cyanamid Company, 30 Rocke- 
feller Plaza, New York 20, New York. Dr. 
Frank H. Hurley, College Relations Repre- 
sentative. On-the-job training programs in 
various departments: Sales, Purchasing, 
Manufacturing, Engineering, etc. 


Meadow 
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*American Enka Corporation, Enka, North 
Carolina. Gale P. Wait, General Industrial 
Relations Department. East and Southeast 
areas. Training programs of an individual 
nature; these include the orientation of the 
employee and on-the-job training. 

*America Fore Insurance Group, 80 Maiden 


New York 38, New York. Robert 


Lane, 


H. Potter, Assistant to Personnel Director. 
Training programs in fire and casualty in- 


surance. 

American Gas and Electric Company. Re- 
cruiting conducted by subsidiaries of this 
company as follows: 

Appalachian Electric Power Company, Box 
2091, Roanoke, Virginia. Mr. J. A. 
Mundy, Employee Relations Supervisor. 

Ohio Power Company, 301 Cleveland Ave- 
nue, S. W., Canton 2, Ohio. Mr. J. H. 
Edwards, Employee Relations Super- 
visor. 

Indiana & Michigan Electric Company, 
2101 Spy Run Avenue, Fort Wayne 
1, Indiana. Mr. R. D. Saffen, Employee 
Relations Supervisor. 

American Gas & Electric Service Corpora- 
tion and/or American Gas & Electric 
Company, 30 Church Street, New York 
8, New York. Mr. R. N. Hurt, Super- 
visor of Employee Relations. 

American Insurance Group, 15 Washington 
Street, Newark 1, New Jersey. (other of- 
fices in principal cities.) John J. Leddy, 
Director of Education. Training programs 
in Property and Casualty insurance for un- 
derwriters, adjusters and fieldmen. 

American Locomotive Company, Schenec- 
tady, New York. G. Y. Taylor, Director of 

Department. Sectional recruit- 
ing, but will accept all applications. Train- 
ing in Mechanical, Electrical, 
Industrial and Metallurgical Engineering. 
American Metal Company, Ltd., 61 Broad- 
way, New York 6, New York. E. H. 
Beardsley, Personnel Director. East. On- 
the-job training in General Business. 

*American National Red Cross, Pacific Area 
Office, 1550 Sutter Street, San Francisco, 
California. H. Dale Jacobs, Director of 
Personnel. Training programs in Social 
Work (women), Recreation Work (wom- 
en), First Aid and Water Safety (men), 
and Military Welfare Work (men). 

American Potash & Chemical Corporation, 

California (Whittier, California; 


Personnel 


programs 


Trona, 
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Los Angeles, California). M. E. Crowther, 
Personnel Supervisor. Southwest and West. 
Training programs in production and engi- 
neering for Mechanical and Chemical 
Engineers. 

American Smelting & Refining Company, 700 
Pacific National Life Bldg., Salt Lake City, 
Utah. Rex C. Beckstead, Director, Safety 
and Technical Employment. Training pro- 
grams in metal and chemical fields. 

*American Viscose Corporation, 1617 Pennsyl- 
vania Boulevard, Philadelphia 3, Pennsyl- 
vania. Mr. B. B. Bright, Manager, Person- 
nel Recruitment & College Relations 
Department. East, Midwest and South. 
On-the-job training in research and devel- 
opment, production, sales. 

Anchor Hocking Glass Corporation, 109 N. 
Broad Street, Lancaster, Ohio. Ross E. 
Hiser, Supervisor, Labor Procurement. IIli- 
nois, Indiana, New Jersey, Pennsylvania, 
Ohio, West Virginia. Training Programs in 
Accounting, Engineering Sales, Industrial 
Management, Production. 

Appalachian Electric Power Company, 40 
Franklin Road, P.O. 2091, Roanoke, Vir- 
ginia. J. A. Mundy, Employee Relations 
Supervisor. Virginia, West Virginia, Ten- 
nessee, North Carolina, Ohio, Georgia. 
Training programs in elec. utility field. 

Archer Daniels Midland Company, P.O. Box 
839, Minneapolis, Minnesota. Loren L. 
Law, Personnel Director. Midwest and 
East. Training programs in Technical, Ad- 
ministrative. 

Arcrods Corporation, Box 6686, Sparrows 
Point 19, Maryland. W. E. Brainard, 
President. Informal training programs in 
welding application, metal testing and 
process engineering. 

*Argonne National Laboratory, P.O. Box 299, 
Lemont, Illinois. R. H. Starrett, Scientific 
Personnel. Will recruit Engineers and Sci- 
entists (mostly . graduate students) by 
mail. 

Argus Cameras, Inc., 405 S. 4th Street, Ann 
Arbor, Michigan. Thomas H. Spitler, Di- 
rector of Industrial Relations. On-the-job 
training. 

Arkansas Louisiana Gas Company, P.O. Box 
1734, Shreveport, Louisiana. D. W. Weir, 
Personnel Manager. Southeastern, South- 
western, and some Midwestern. Training 
programs for Mechanical, Chemical, Pe- 






























































Reynolds expanding 
production — historic 
chapter in 33 years 
of continuing growth. 






































A Fertile Place for 


Careers to Grow... 




















A broad vista of opportunity opens up for college grad- 
uates who come to work for Reynolds. The phenomenal 
rise of the Reynolds Metals Company depicted by the 
above chart spells broad opportunity—a fertile field for 
any ambitious engineer. 
From bauxite mining through metals refining and 
fabrication to application engineering, sales and mar- 
Settling tanks, where impurities keting, Reynolds offers broad career opportunities. There 
are separated from sodium is virtually no limit to what can be accomplished by a 
oluminate. capable graduate engineer. 
Direct on-the-job training and liberal insurance, hos- 
pitalization and retirement programs are all parts of a 
sound personnel policy maintained at Reynolds. 
For important information on “your future in Alumi- 
num,” mail the coupon. If you are definitely interested 
now, write direct to General Employment Manager, 


ss Reynolds Metals Company, 3rd and Grace Streets, 
Tube drawing, one of many mill Richmond 19, Va. 
operations at Reynolds. 


REYNOLDS 88 ALUMINUM 


Reynolds Metals Compony, 

Employment Dept. 

Richmond 19, Virginia 

Please send me, FREE, your 96-page booklet ‘‘The ABC's 


of Aluminum"; also the 44-page book, ‘Reynolds Alu- 
minum...and the Company thot mokes it.’ 


hat 


Foil—for many uses, includ- Full Color Movies tell the fas- Name__ 
ing colorful, protective pack- cinating story of Reynolds 
ages and labels; also famous Aluminum. 16mm films available 


Reynolds Wrap. for group showings. 





Address 





ee 


School Class. 
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Electrical, Gas, and Geological 
Engineers. 


troleum, 


Arma Division-American Bosch Arma Cor- 
poration, Roosevelt Field, Garden City, 
New York. Ralph G. Morris, Administra- 
tor of Technical Personnel. Training in re- 
search and development on corporation 
products. 

\rmour and Company, U. S$. Yards, Chicago 
9. Illinois. F. L. Boss, Manager, Selection 
and Placement Department, Personnel Di- 
vision. J. E. Caldwell, Research Division. 

\rmstrong Cork Company, Lancaster, Penn- 
sylvania. J. E. Smith, Manager, Employ- 
ment and College Relations. Training in 
all phases of the company’s operations. 

Andersen, Arthur & Co., accountants and 
auditors. Home Office—120 South La Salle 
Street, Chicago 3, Illinois. Richard S. 
Claire, Partner in Charge of Personnel and 
Training. Applicants should address in- 
quiries to Mr. Claire or to Partner in charge 
of the office in the city nearest their 
schools. Training programs—centralized 


training schools in Chicago for three weeks 
in April and in August of each year for 
all new men; on-the-job training programs 


continuously throughout the year in all 

offices. 

Atlanta 3, Ga., William-Oliver Building, 
William J. Nettles. 

Boston 8, Mass., 294 Washington Street, 
Walter J. Oliphant. 

Chicago 3, Ill, 120 South La Salle St., 
Leonard Spacek. 

Cleveland 14, Ohio, National City 
Building, Donald Erickson. 

Dallas 1, Texas, 720 Corrigan Tower, Rob- 
ert Zech. 

Detroit 26, Mich., 
Mark D. Littler. 
Houston 2, Texas, 607 Esperson Building, 

Joe D. Beasley. 

Kansas City 5, Mo., 1012 Baltimore Ave- 
nue, Harry L. Stover. 

Los Angeles 17, Cal., 612 South Flower 
Street, James A. Campbell. 

Mexico City, Mex., in association with the 
Firm of Roberto Casas Alatriste, Ave- 
nida Hidalgo, 5, John H. Lumpkin. 

Milwaukee 3, Wis., 231 West Wisconsin 
Avenue, Herbert D. Soper. 

Minneapolis 2, Minn., Northwestern Bank 
Building, A. R. Nelson. 

New York 4, New York, 67 Broad Street 
George Wagner. 


Bank 


Penobscot Building, 
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Omaha 2, 
Waters. 

Philadelph‘a 3, Pa., 117 South 17th Street, 
Marion F. Stone. 

St. Louis 1, Mo., Railway Exchange Build- 
ing, L. Wayne Lutyens. 

San Francisco 4, Cal., 405 Montgomery 
Street, Renick H. Buckles. 

Seattle 4, Wash., 1410 Dexter 
Building, Edward J. Fox. 

Washington 5, D. C., 777—14th Street, 
N.W., M. Everett Parkinson. 

Arthur Young & Company, Accountants and 
Auditors. Address inquiries directly to the 
offices below. Training: Indoctrination 
school for accounting graduates. Three- 
week staff school after one year of diversi- 
fied staff work in addition to periodic staff 
meetings and tax seminars. 

Atlanta 3, Georgia, 317 Healey Building. 
H. L. Macaulay. 

Boston 10, Massachusetts, 80 
Street, Hamilton Young. 

Chicago 2, Illinois, 1 North LaSalle Street, 
L. S. Dunham. 

Cleveland 13, Ohio, 1307 Terminal Tower 
Building, J. B. Collinson. 

Dallas, Texas, 1000 Republic 
Bank Building, J. T. Ehricht. 

Detroit 26, Michigan, 1217 National Bank 
Building, H. M. Stiller. 

Houston 2, Texas, Oil and Gas Building, 
B. H. Rush. 

Kansas City 5, Missouri, 2] 
Street, R. J. Samson. 
Los Angeles 17, California, 612 
Flower Street, D. H. Gamble. 
Milwaukee 2, Wisconsin, 735 North Water 
Street, B. M. Vaughan. 

Philadelphia 9, Pennsylvania, 
Broad Street, W. D. Conklin. 

Pittsburgh 19, Pennsylvania, 430 Seventh 
Avenue, J. L. Harvey. 

San Francisco 5, Cal'fornia, 215 Market 
Street, C. W. Wittman, Jr. 

Toledo 4, Ohio, 1600 Toledo Trust Build 
ing, R. L. Floyd. 

Tulsa 3, Oklahoma, 630 National Bank of 
Tulsa Building, D. J. Fennelly. 

Wichita 2, Kansas, 801 First 
Bank Building, W. E. Ward. 

New York 6, New York, 165 Broadway, 
R. D. Safford, Personnel Director, F. E. 
Horn, National Personnel Director. 


Neb., Aquila Court, John M. 


Horton 


Federal 


National 


West 10th 


South 


123 South 


National 


Atlantic Refining Company 


Refinery Operations, or Research and De- 
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velopment work in Philadelphia. R. A. 
Jones, Industrial Relations Department, 
Plant Personnel Division, 3144 Passyunk 
Avenue, Phila. 1, Pa. 

Varketing. G. A. MacFarland, Industrial 
Relations Department, Sales Personnel 
Division, P.O. Box 7258, Phila. 1, Pa. 

General Administration, Engineering and 
Construction, or Foreign Crude Produc- 
tion. H. M. Overley, Industrial Rela- 
tions Department, Office Personnel Di- 
vision, P.O. Box 7258, Phila. 1, Pa. 

Crude Oil Production or Research and 
Development in the Southwest. G. O. 
Wheeler, Jr., Industrial Relations De- 
partment, Southwest Personnel Division, 
P.O. Box 2819, Dallas 1, Texas. 

*Atlantic Research Corporation, 901 North 
Columbus Street, Alexandria, Virginia. Mr. 
Dewitt O. Myatt, Manager of Develop- 
ment. 

\tlas Mineral 
town, 
Sales 
Sales. 
Automatic Electric, 
Street, Chicago 7, Illinois. Mr. Donald E. 
Rons, Asst. to the Personnel Director. 
Middle-West. Training programs in Engi- 
neering (for electrical and mechanical en- 
gineers), and Accounting (only accounting 
majors considered ). 


Products Company, Mertz- 
Pennsylvania. G. F. Gilbert, Jr., 
Coordinator. Training program in 


1033. W. Van Buren 


Babcock & Wilcox Company, 161 E. 
Street, New York 17, New York. J. W. 
Andeen, Director, Dept. of Specialized 
Training. Will recruit for Boiler Division, 
Tubular Products Division Refrac- 
tories Division. 

Bakelite Company (division of Union Car- 
bide and Carbon Corporation), Bound 
Brook, New Jersey. Vernon O. Davis, Co- 
ordinator of Technical Employment. Mid- 
west, South, Middle Atlantic, New Eng- 
land. Training programs in Technical 
Sales, General Engineering, Production. 

*Bank of America, N. T. & S. A., 650 South 
Spring Street, Los Angeles, California. 
Grey Fagin, Employment Supervisor. State 
of California. Training programs in Bank- 
ing and Finance. 

Bank of America, N. T. & S. A., 300 Mont- 
gomery, San Francisco, California. O. E. 
Reddington, Director of Staff Training. 
Western and Pacific, Rocky Mountain, 


42nd 


and 
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pharmaceutical 
Sales... 


OPPORTUNITIES 
FOR YOUR GRADUATES 


The Stuart Company has prepared 
this helpful booklet for the Placement 
Office. It was designed for business 
administration and liberal arts gradu- 
ates who are interested in selling as a 
career in an industry noted for its con- 
tributions to bettering mankind's lot 
through better health for more people. 


Our Company is young and fast grow- 
ing, offering many challenges in a 
progressive industry. It makes avail- 
able opportunity for growth to gradu- 
ates of ambition, ability and character. 


sep eerminenmannaeratitanmaiipiiel 


The Stuart Company 

«34 E. Colorado Street 

Pasadena 1, Calif. 

Please send me (__) copies of your 
new booklet, ‘“‘An Invitation to Con- 
sider THE STUART COMPANY and 
a Career in Sales.” 


NAME 
(PLEASE PRINT) 
COLLEGE 


CITY STATE 








J 
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Midwest. 
Banking. 

*Bankers Life Company, 711 High Street, Des 
Moines 7, lowa. G. A. Harper, Assistant 
to Vice President. Midwest. Training pro- 
gram in Home Office life insurance func- 
tions. 

*Battelle Memorial Institute, 505 King Ave- 
nue, Columbus, Ohio. Russell S$. Drum, 
Personnel Manager. Will recruit for B.S., 
M.S. and Ph.D. candidates in Metallurgy, 
Chemistry, Physics, Economics, Library 
Science and most phases of Engineering. 
On-the-job training in Research and De- 
velopment in engineering and physical sci- 
ences. 


Bell Aircraft 


Training program in General 


Office 1, 
Fritschi, Su- 
and Mid- 


Corporation, Box 
Buffalo 5, New York. T. C. 
pervisor, Personnel. Eastern 
western States. 

The Bell Telephone Company of Pennsylva- 
nia, 1835 Arch Street, Philadelphia 3, 
Pennsylvania. J. Edward Murphy, General 
Personnel Supervisor. Pennsylvania and 
Delaware. Training programs for all col- 
lege graduates in all departments. 

*Bell Telephone Laboratories, Inc., 463 West 
Street, New York 14, New York. Russell 
A. Deller, Employment Director. National 
for men; East Central and East for women. 
Training programs for men in Communi- 
cations Development. 

Bendix Aviation Corporation, Research Lab- 
oratories, 4855 Fourth Avenue, Detroit 1, 
Michigan. Fred A. Barry, Personnel Direc- 
tor. Midwest and New England areas. 

Bendix Products Division of Bendix Aviation 
Corporation, 401 Bendix Drive, South 
Bend, Indiana. J. P. Makielski, Assistant 
Adm. Engineer. Will recruit mechanical 


engineers, electronic engineers for product, 
research, design, and development. Train- 
ing programs in engineering. 

*Berkshire Life Insurance Company, 7 North 


Street, Pittsfield, Massachusetts. 
Curtis, Personnel Director. 
Connecticut, New York. 
Borg Warner Corporation, Warner Gear Divi- 
sion, 1106 E. Seymour Street, Muncie, In- 
diana. J. H. Orr, Jr., Personnel Director. 
Training programs in Management, En- 
gineering (Mechanical). 
F. Braun & Company, 1000 South Fre- 
mont, Alhambra, California. Rodman A. 
Frank, Max Littlejohn, Personnel Coordi- 
nators. On-the-job training in engineering. 


John A. 


Massachusetts, 
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*Bristol Laboratories, Inc., Box 657, Syracuse 
1, New York. W. W. Ebbert, Personnel 
Manager. Northeast, Middle Atlantic, Mid- 
west. 

The Buckeye Cotton Oil Company, 2899 
Jackson Avenue, Memphis, Tennessee. D. 
B. Dunlevey, Industria] Relations Division. 
Training programs in Engineering, Chem- 
istry, Accounting. Sectional recruiting. 

Bucyrus-Erie Company, South Milwaukee, 
Wisconsin. Carl P. Ruhloff, Assistant Man- 
ager of Industrial Relations. Midwest and 
East. Training programs in Design, Sales, 
and Manufacturing Engineering. 

The Bullard Company, 286 Canfield Avenue, 
Bridgeport, Connecticut. H. A. Wheeler, 
Personnel Training Supervisor. New York, 
New Jersey and New England. Training 
programs in General Administration, De- 
sign Engineering, Methods Engineering, 
Foundry Engineering, Sales Engineering 
and Production Engineering. 

*Burroughs Corporation, 6071 Second Ave- 
nue, Detroit 32, Michigan. Dennis M. Fen- 
nelly, Placement Coordinator. Training 
programs in Finance, ME, EE, and IE. 


Cc 


California Bank, 629 South Spring Street, 
Los Angeles 54, California. G. M. Chelew, 
Vice President. Western Training 
programs for general management trainees. 

*California Packing Corporation, San Fran- 
cisco 19, California. Viva Armstrong, As- 
sistant Secretary and Personnel Manager. 
West Coast. Training Ac- 
counting and Sales. 

*California State Personnel Board, 1015 L. 
Street, Sacramento 14, California. John L. 
McLaughlin, Chief, Recruitment and Vet- 
erans Personnel Section. Will recruit medi- 
cal, nursing, engineering, psychiatric social 
work and others. Training programs in 
property appraisal and administrative staff 
jobs (budget, personnel, and management 
analysis). 

California Texas Oil Company, Ltd., 380 
Madison Avenue, New York 17, New York. 
T. P. Clark, Personnel Manager. North- 
eastern States. Training programs in Ac- 
counting, Engineering, Marketing, Person- 
nel. 

*Camp Fire Girls, Inc., 16 East 48th Street, 
New York 17, New York. Zalaine Hull, 
Personnel Advisor. Have basic orientation 


states. 


programs in 





UNITED AIR LINES 


OFFERS 


AN EXCITING CAREER FOR COLLEGE WOMEN 


Hundreds of college women from all over 
the United States are finding job satisfac- 


tion as United Air Lines Stewardesses. 


This unique career offers excellent pay, 


travel over scenic routes between Ameri- 


ca’s great cities, and the opportunity of 


meeting new people constantly. 
Qualifications include an attractive ap- 
pearance and personality, age 21 to 26, 


height 5’9" to We ind single, with good 
health and vision (each eye 20/40 or bet- 


ter without glasses). 


“Scotty Wins Her Wings’, an inter- 
esting sound-color film describing the 
stewardess career, is available for college 
group showings. For additional informa- 
tion on this film and stewardess place- 
ment write 

R. F. AHRENS 

Vice President, Personnel 

UNITED AIR LINES 

United Air Lines Building 
Dept. JP-9 

Chicago 38, Illinois 
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course and supervisory and organizational 
workshops. 

*Carbide and Carbon Chemicals Company, 
P.O. Box P, Oak Ridge, Tennessee. Dr. 
James L. Gabbard, Technical Personnel 
Administrator. Will recruit engineers, phys- 
icists, chemists, mathematicians, librarians. 
On-the-job training. 

‘arbide and Carbon Chemicals Company, 
Division of UCC, P.O. Box 750, Whiting, 
Indiana. E. L. Gibson, Midwestern Tech- 
nical Recruiter. 

‘arbide and Carbon Chemicals Company, 
South Charleston 3, West Virginia. W. H. 
Billings, Jr., Industrial Relations Depart- 
ment. Training programs in all functions. 
argill, Inc., 200 Grain Exchange, Minneap- 
olis 15, Minnesota. Gerald A. Joines, 
Training Director. Training programs in 
sales, merchandising and production. 
arnation Company, 5045 Wilshire Boule- 
vard, Los Angeles 36, California. Wallace 
Jamie, General Personnel Director. Most 
areas of the country. Training programs 
in sales, production and office management 
(accounting), chemistry (research). 

The Carter Oil Company, Box 801, Tulsa, 
Oklahoma. Will recruit in Central, North 
and South. 

Cessna Aircraft Company, 5800 East Pawnee 
Road, Wichita, Kansas. Donald E. Powell, 
Personnel Representative. On - the - job 
training for engineers. 

Chain Belt Company, 4501 W. Greenfield 
Avenue, Milwaukee, Wisconsin. John E. 
Sutcliffe, Personnel Manager. Northeast 
and North Central. Training programs in 
engineering. 

*Chance Vought Aircraft, P.O. Box 5907, 
Dallas, Texas. G. H. Orgelman, Super- 
visor, Engineering Personnel. Will recruit 
for Engineers and Scientists with B.S.., 
M.S., or Ph.D. degrees in Aeronautical, 
Electrical, Civil, Mechanical Engineer- 
ing; Mathematics, Electronics, Chemistry, 
Metallurgy, Engineering Mechanics. Train- 
ing program in design and a 9 month ro- 
tation engineering assignment program. 

*The Chemstrand Corporation, Decatur, Ala- 
bama. A. D. Preston, Technical Personnel 
Manager. Eastern half of U. S. 

Chicopee Mills, Inc., 47 Worth Street, New 
York City 13, New York. Robert R. Poggi, 
Director of Placement. Will recruit in New 
York, New England, Pennsylvania, and 
South Atlantic. Training program in sales. 
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Cincinnati Gas & Electric Company, P.O. Box 
960, Cincinnati 1, Ohio. Joseph Bell, Em- 
ployment Manager. Midwestern. Train- 
ing programs in engineering—Gas, Power 
Plants and General. 

tities Service Refining Corporation, 716 
Hodges Street, Lake Charles, Louisiana. 
R. P. Davidson, Personnel Director. Train- 
ing programs in Chemistry and Engineer- 
ing. 

‘leveland Graphite Bronze Company, 17000 
St. Clair Avenue, Cleveland, Ohio. Eugene 
R. Guinter, Director, Executive Develop- 
ment. Management Training Program for 
all recruits. 

‘olgate-Palmolive Company, 105 Hudson 
Street, Jersey City, New Jersey. C. R. 
Ordal, Director, Organization Planning. 
Training programs in manufacturing, en- 
gineering, sales, foreign manufacturing, 
foreign sales, advertising, research and de- 
velopment, finance and accounting. 

‘olumbia Gas System Service Corporation, 
120 East 41st Street, New York 17, New 
York. Bernard H. Kinzer, Wage and Salary 
Administrator. New England, Middle At- 
lantic, Southeastern, and Midwest. Train- 
ing programs in engineering departments 
and treasury or fiscal departments. 

‘ombustion Engineering, Inc., 200 Madison 
Avenue, New York 16, New York. Orro 
de Lorenzi, Director of Education. Will 
recruit mechanical engineering graduates. 
Training programs in all phases of the 
company’s operations. 

‘ommercial Solvents Corporation, Terre 
Haute, Indiana. W. N. McCutchan, Tech- 
nical Recruitment. Midwest, South, Rocky 
Mountain. Training programs in produc- 
tion and development. 

Commonwealth Associates, Inc., 252 West 
Cortland Street, Jackson, Michigan. Leon 
E. Grundemann, Personnel Counselor. 
Michigan, Indiana, Wisconsin, Ohio, lowa, 
Illinois, Minnesota, South Dakota, Vir- 
ginia. Training programs in Architectural, 
Mechanical, Civil and Electrical Engineer- 
ing. 

The Connecticut Mutual Life Insurance Com- 
pany, 140 Garden Street, Hartford 15, 
Connecticut. Horace R. Smith, Superin- 
tendent of Agencies. Training programs 
in Insurance Sales, Sales Management, 
Home Office Administration. 

Consumers Power Company, 212 West Mich- 
igan Avenue, Jackson, Michigan. R. E. 
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Beatty, Employment Supervisor. Michi- 
gan, Wisconsin, Iowa, Minnesota, Illinois, 
Indiana, and Ohio. Training programs in 
electric distribution, production and trans- 
General gas engineering; plus 
company wide training program. 
‘ontinental Can Company, 100 E. 42nd 
Street, New York 17, New York. R. R. 
Lassiter, Director of College Relations. 
Training programs in Manufacturing, 
Sales, Plant Staff Functions, Equip. Devel- 
opment, Research. 

‘ontinental Oil Company, Box 2197, 
ton, Richard R. 
Industrial Relations. Rocky 
Southwestern, Central, North 
Central states. Training programs in Mar- 
keting, Pipe Line, Manufac- 


mission; 


Hous- 


Texas. Crow, Assistant 
Manager, 


Mountain, 


Production, 
turing, Exploration. 
‘orn Products Refining Company, 201 N. 
Wells Street, Illinois. John S. 
Wilson, Director. Middle 
western states—primarily. Training 
Development. 
‘corning Glass Works, Corning, New York. 
Kenneth D. Baldwin, Coordinator, College 
Recruiting and Technical Placement. 


Chicago, 
Training 
pro- 
grams in Supervisory 


‘rawford & Company, Insurance Adjusters, 
135 Walton Street, Atlanta, Georgia. A. B. 
Robertson, Vice President. Southeast 
Southwest. Training programs. 

‘rown Central Petroleum Corporation, The 
American Building, Baltimore 2, Maryland. 
Kenton S. Marlin, Jr., Personnel Repre- 
sentative. Middle Atlantic and Southern 

New York to South Carolina along the 
Atlantic Seaboard). 
Sales. 

‘rown Zellerbach Corporation, 1400 Public 
Service Building, Portland 4, Oregon. B. 
T. Mullaney, Manager, Specialized Per- 
sonnel Placement. Western states with em- 
phasis on West Coast. 
in sales, 
fields. 

‘rucible Steel Company of America, P.O. 
Box 80, Pittsburgh 30, Pennsylvania. Rob- 
ert H. Milligan, Company Supervisor of 
Employment. Pennsylvania, Ohio, New 
York, New Jersey, Connecticut, Massa- 
chusetts. On-the-job training in most areas. 
Specific training program in sales. 

surtiss-Wright Corporation, Main and Pas- 
saic Streets, Wood-Ridge, New Jersey. Mr. 
Leo E. Sweeney, Manager of Engineering 


and 


Training program in 


Training program 


on-the-job training for other 
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PHYSICISTS AND ENGINEERS 


Inquiries are invited from 
those who can make significant 
contributions to, as well as 
benefit from, a new group 


effort of utmost importance. 


MISSILE SYSTEMS DIVISION 


research 
and 
engineering 


staff 





VAN NUYS * CALIFORNIA 





JOURNAL OF COLLEGE PLACEMENT 
Recruitment. Training programs in 
counting and engineering. 
Cutler-Hammer, Inc., P.O. Box 464, Mil- 
waukee 1, Wisconsin. E. U. Lassen, As- 
sistant Manager of Engineering. Will re- 
cruit Electrical and Mechanical Engineers. 
Training programs in development 
application engineering, sales 
engineering, manufacturing engineering. 


ac- 


en- 
gineering, 


D 


°Dayton’s, 700 Nicollet Avenue, Minneapolis, 
Minnesota. Gerald D. Larsen, Executive 
Placement Director. Minnesota, Wisconsin, 
lowa, North Dakota, South Dakota, Ne- 
braska. Training programs in merchan- 
dising and operating divisions. 

Deere & Company, 1325 Third Avenue, Mo- 
line, Illinois. E. F. Ardahl, Manager, Per- 
sonnel Relations Division. Some units have 
formalized training programs, others have 
on-the-job training. 

Deering Milliken Service Corporation, Place- 
ment Department, Box 2000, Greenville, 
South Carolina. C. S$. Johnson, Director. 
Southeast. Training programs in produc- 
tion supervision, industrial 
and other staff functions. 

Detroit Edison Company, 2000 Second Ave- 
nue, Detroit 26, Michigan. P. Amerman, 
Director of Employment. Midwest. Train- 
ing program in engineering and _ limited 
program in business administration. 

Dewey and Almy Chemical Co., 62 Whitte- 
more Ave., Cambridge 40, Massachusetts. 
J. W. Miller, Director of Personnel. New 

Middle Atlantic, Middle West. 
Training programs in sales, production, and 
general management. 


Devoe and Raynolds Company, 
328, Louisville, Kentucky. (¢ 
Coordinator, Technical 


engineering 


England, 


Inc., Box 
». M. Jackson, 
Division. Recruit- 
ing for Detroit, Michigan; Louisville, Ken- 
tucky; Newark, New Jersey; and possibly 
for Los Angeles, California and Riverside, 
California. Chemists and Chemical Engi- 
B.S. and M.S. 


neers, 


*Douglas Aircraft Company, Inc., 3000 Ocean 
Park Boulevard, Santa Monica, California. 


C, C, LaVene, Employment Manager, En- 
gineering Division. Will recruit engineers 
and scientists for plants at Santa Monica, 
El Segundo and Long Beach, California 


and Tulsa, Oklahoma. Each plant has 
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*Dow-Corning Corporation, 
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break-in programs for those who are to 
do engineering design. 


*Dow Chemical Co., Midland, Michigan. S. 


L. Starks, Director of Technical Employ- 
ment. Will recruit technical graduates in 
Chemistry-Metallurgy for Research; Chem- 
ical Engineers for Production, Research 
and Development, and Sales. Sales train- 
ing program also for science majors and 
pre-engineering with minimum of 1% years 
of chemistry. 
Box 592, Mid- 
W. J. Hargreaves, Tech- 
nical Personnel. East (Massachusetts, 
Pennsylvania, New York, New Jersey); 
South (North Carolina, Georgia) and Mid- 
west (Michigan, Wisconsin, Illinois, Ohio, 
Indiana, Iowa). Training programs in sales 
and product development. 
Dravo Corporation, Neville 
burgh 25, Pennsylvania. 
Personnel Procurement Manager. Middle 
West and Northeast. On-the-job training 
for civil, chemical and mechanical engi- 
neers interested in heavy 


land, Michigan. 


Island, Pitts- 


W. P. Warner, 


construction and 
allied operations. 

Dun & Bradstreet, Inc., 99 Church Street, 
New York 8, New York. Mr. H. F. Graper, 
Manager of Recruitment and Placement. 
On-the-job training—commercial credit re- 
porting. 

Duplan Corporation, P.O. Box 1752, 1320 S. 

Mint Street, Charlotte, North 
Richard S. Buse, Assistant 
dustrial Engineering and Management. 
Middle Atlantic and Southeastern States. 
Training programs in production § super- 
vision, quality control, industrial engineer- 
ing, production planning, engineering, ac- 
counting. 
I. duPont de Nemours & Company, Inc.., 
1007 Market Street, Wilmington, Dela- 
ware. Dr. J. W. Reynard, Manager, Col- 
lege Relations Section, Personnel Division, 
Employment Relations Department. On- 
the-job training programs. 

Durez Plastics & Chemicals, Inc., Walck 
Road, North Tonawanda, New York. Nor- 
bert H. Kirchgessner, Assistant to Vice 
President, Research and Development. 
New England, Middle Atlantic, Midwest. 
Training programs for chemists, chemical 
engineers, and mechanical engineers in re- 
search, development and design. Training 
program for non-technical men for produc- 
tion supervision. 


Carolina. 


Manager, In- 





*Eastman Kodak Company, 343 State Street, 
Rochester 4, New York. Mr. J. H. Howard, 
Business and Technical Personnel Director. 
Training varies depending upon job assign- 
ment. 

Electro Metallurgical Company, Division of 
UCC, Packard Road, Niagara Falls, New 
York. Mr. E. R. Brown, Personnel Admin 
istrator. On-the-job training program. 

°Employers Mutuals of Wausau, 407 Grant 
Street, Wausau, Wisconsin. T. A. Duck- 
worth, Director. Training pro- 
grams in claims, underwriting, audit, safety 
engineering. 

°*The Emporium, 835 Market Street, San Fran- 
cisco, California, Mrs. Helen Graham, Per- 

San Francisco, Oakland, 
Peninsula. Training program in merchan- 
dising. 

Engineering Research Associates, Division of 
Remington Rand, 1902 W. Minne- 
haha Avenue, St. W4, Minnesota. 
Gowan J. 
lations. 


Personnel 


sonnel Manager. 


Inc., 
Paul 


Miller, Manager, Industrial Re- 
Midwestern Technical Universities 
and Colleges. Training programs in Field 


Engineering, Research and 
Engineering. 

Esso Standard Oil Company (East Coast 
D:vision), Linden, N. J. Thomas Cross, Jr., 
Coordinator of Recruiting. Training pro- 
grams in writing, public speaking, petro- 
leum engineering, chemistry. 

*Ethyl Corporation, Research Laboratories, 
1600 W. Eight Mile Road, Ferndale 20, 
Detroit, Michigan. Harold Soroos, Man- 
ager of Administration. Will recruit chem- 
ists, chemical 


Development 


engineers, mechanical en- 
gineers, and automotive engineers. On-the- 
job training programs in research and de- 
velopment application, and technical serv- 
ice. 


F 


Factory Mutual Engineering’ Division, 184 
High Street, Boston 10, Massachusetts. 
Edward C. Drake, Assistant Personnel Di- 
rector. Training programs in fire protec- 
tion engineering. 

Farm Bureau Insurance Companies, 246 
North Street, Columbus, Ohio. Ed Con- 
verse, Home Office Employment Manager. 
Northeastern States—west to Indiana. On- 
the-job training program. 

*Farnsworth Electronics Company, A Division 
of International Telephone & Telegraph, 
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Fort Wayne, Indiana. D. E. Dionne, Em- 
ployment Director. Will recruit electronic 
engineers, mechanical engineers, engineer- 
ing physicists, solid state physicists, physi- 
cal chemists. Training programs for all 
new engineers. 

Federal Reserve Bank of Philadelphia, 925 
Chestnut Street, Philadelphia 1, Pennsy]l- 
vania. Robert N. Hilkert, Vice President. 
Pennsylvania, Delaware, New Jersey. Two 
year training program in banking. 

Federal Telecommunication Laboratories, A 
division of International Telephone & Tele 
graph Corporation, 500 Washington Ave 
nue, Nutley 10, New Jersey. T. C. Allen, 
Personnel Assistant. half of the 
United States. 

Federated Mutual Insurance Company, 129 
East Broadway, Owatonne, Minnesota. W. 
L. Reisenauer, 
Midwest, Minnesota, Wisconsin, 
Dakota, North Dakota, Iowa, 
Kansas, Nebraska, Indiana. Training pro- 
grams in Sales, Safety Engineering, Pre- 
mium Auditing, Claims Adjusting, Under- 
writing, Accounting. 

*Federal Telephone and Radio Company, A 
Division of I.T. & T., 100 Kingsland Road, 
Clifton, New Jersey. Joseph A. Abbott, 
Director of Personnel and Labor Relations. 
Training programs in Engineering. 

Fidelity Mutual Life Insurance Company, 
Parkway at Fairmount Avenue, Philadel- 
phia, Pennsylvania. Miss Elsie Ullrich, 
Agency Secretary. Alabama, Arkansas, 
California, Colorado, Connecticut, Dela- 
ware, District of Columbia, Florida, 
Georgia, Illinois, Indiana, Kansas, Ken- 
tucky, Maryland, Massachusetts, Michigan, 
Minnesota, Missouri, New Hampshire, 
New Jersey, North Carolina, New York, 
Ohio, Oregon, Pennsylvania, South Caro 
lina, Tennessee, Virginia, Washington, 
West Virginia. Training programs in sales. 

Firestone Tire & Rubber Company, Akron 17, 
Ohio. Recruiting will be national by the 
following personnel: Mr. J. S. Heuss, Akron, 
Ohio; Mr. J. R. Knisely, Akron, Ohio; Mr 
D. W. Olson, Akron, Ohio; Mr. H. V. Win- 
ter, Akron, Ohio; Mr. W. T. Runals, Akron, 
Ohio; Mr. C. W. Gamerdinger, Akron, 
Ohio; Mr. H. G. Cantrell, Memphis, Ten- 
nessee; Mr. Brownie Carslake, An- 
geles, California. Training programs in 
sales, accounting, engineering, production, 
research and development. 


Eastern 


Employment Manager. 
South 


Missouri, 


Los 
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Bank, 5th 

Kentucky. 

Personnel Manager. 


and Court Place, 

Louis J. Menges, 

Will recruit business 
administration graduates, primarily those 
that have majored in banking or relative 
subjects, including business law. Super- 
visory and Junior executive traming pro- 
grams. 

°The First National Bank of Chicago, 33 South 
Clark Street, Chicago 90, Illinois. A. E. 
Langenbach, Assistant Vice President. 
Training commercial bank- 
ing, foreign, bond and investments. 

Fischer & Porter Company, Hatboro, Penn- 
sylvania. Alfred P. Hulme, Manager, Hu- 

Relations. Middle Atlantic States. 
Training programs in sales, manufacturing 
and design engineering. 

The Ltd., 2500 
Atlantic Boulevard, Los Angeles 22, Cali- 
fornia. H. V. Mocnik, Repre- 
sentative. Training programs in engineer- 
ing, drafting and design. 

Food Machinery and Chemical Corporation, 
1105 Coleman Avenue, P.O. Box 760, San 
Jose, California. W. W. Bolton, Personnel 

East Middle West—Dr. J. 
S. Thomas (Technical Personnel Manager 

161 East 42nd Street, New York, New 
York). West & Rocky Mountain—W. W. 
Bolton. Training programs in engineering, 
marketing, sales, etc. 

Ford Motor Company, 3000 Schaefer Road, 
Dearborn, Michigan. L. S. Doll, Super- 
Sal. Personnel, Industrial Relations 
Training programs in Engineering 

Accounting. 


First National 
Louisville, 


programs in 


man 


Fluor Corporation, South 


Personnel 


Manager. and 


Visor. 
Staff. 
and 

Freeport Sulphur Company, 1500 American 
Bank Building, New Orleans 5, Louisiana. 
M. B. Sheldon, Assistant to Vice President. 
South and Midwest. Training programs 
for administrative and engineering person- 
nel. 

*Fritzsche Brothers, Inc., 76 Ninth Avenue, 
New York 11, New York. A. J. Hem- 


minger, Assistant Secretary. 


G 


The Gardner Board and Carton Company, 


407 Charles Street, Middletown, Ohio. 
Daryl G. Severin, Assistant Coordinator of 
Personnel Development. Midwest, East, 
and Southeast. Training programs in Sales, 
Production, Finance, C.E., E.E., M.E., 
1.E., and General Management. 

Gates Rubber Company, 999 South Broad- 
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H. New- 
Midwest 


way, Denver 17, Colorado. W. 
comer, Employment Manager. 
and Rocky Mountain area. 

General Chemical Division, 40 Rector Street, 
New York City, New York. H. A. Lossing, 
Manager of Personnel. Training programs 
in Production and Sales. 

General Electric Co., 1 River Road, Schenec- 
tady, New York. Programs as follows: 
Engineering, Chemistry, Physics, Metal- 

lurgy open to engineering and science 
graduates. Direct placement in research 
and development activities for Ph.D.’s 
and experienced B.S. and M.S. grad- 
uates in all branches of science and en- 
gineering. Write W. S. Hill, Technical 
Recruiting, Room 228, Bldg. No. 23, 
Schenectady, N. Y. 

Manufacturing Training for engineers, bus- 
iness, and industrial management grad- 
uates. Write G. C. Houston, Manufac- 
turing Training, Room 126, Bldg. No. 
36, Schenectady, N. Y. 

Business Training for graduates in busi- 
ness, commerce, accounting and liberal 
arts. Write R. J. Canning, Business 
Training, Room 605, Bldg. No. 5, 
Schenectady, N. Y. 

Advertising and Public Relations Training 
for marketing, journalism, business and 
public relations graduates. Write C. K. 
Emery, Room 302, Bldg. No. 6, Schenec- 
tady, N. Y. 

Sales Engineering for engineering, busi- 
ness, and commerce graduates. Write 
E. G. Abbott, Apparatus Sales Training, 
Room 343, Bldg. No. 2, Schenectady, 
N, 3. 

Marketing Training open to graduates of 
graduate schools of business administra- 
tion. Write W. H. C. Lehmann, Market- 
ing Services D2vision, 570 Lexington 
Ave., New York 22, N. Y. 

Employee and Community Relations Train- 
ing, write W. C. Needham, Employee 
and Plant Community Relations Services 
Division, 570 Lexington Ave., New York 
2, es. 1 

General Foods Corporation, Post Cereals & 
Carton & Container D‘vis:on, Battle Creek, 
Michigan. John C. Allen, Employment 
Manager. Midwest. Training programs 
in engineering and accounting. 

General Geophysical Company, 2514 Gulf 
Building, Houston 2, Texas. John H. Clem- 
ents, Placement Manager. South, South- 
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west, Midwest and Rocky Mountain. Train- 
ing program in exploration geophysics 
(seismic method). 

General Motors Corporation, Detroit 2, 
Michigan. D. F. Waggoner, Assistant Di- 
rector, College Graduate Recruitment and 
Placement. Training programs in all phases 
of industrial work. 

General Petroleum Corporation, 612 South 
Flower Street, Los Angeles 17, California 
R. B. Powell, Ass‘stant to Manager, Indus 
trial Relat’ovs. Arizona, California, Ne 
vada, Idaho, Oregon, Utah and Washing 
ton Training programs in Accounting, 
Sales, Credit and Office adm‘nistration. 

*General Telephone Company of the South- 
west, P.O. Box 1001, San Angelo, Texas. 
F. W. Hamper, Personnel Manager. Train- 
ing programs in commercial department, 
traffic department, engineering department 
and accounting. 

°George, Thrift & Cockrell, 1105 Alamo Na- 
tional Building, San Antonio, Texas. Angus 
Cockrell, Partner. South Texas. Training 
programs in all phases of public account- 
ing, auditing and tax work. 

°B. Gertz, Inc., 162-10 Jamaica Avenue, Ja- 
maica, New York. Mrs. Bobs Best, Train- 
ing D‘rector. New York State. Training 
programs in retailing. 

*Gilchrist Company, Boston 1, Massachusetts. 
V. A. Katz, Employment Manager. New 
England, New York. Training programs 
in merchandising, personnel. 

*Girl Scouts of the U. S. A., 155 E. 44th 
Street, New York 17, New York. Elinor 
Tilford, Director, Professional Recruitment 
Service. On-the-job training. 

Glenn L. Martin Company, Baltimore 3, 
Maryland. J. J. Holler, Technical Employ- 
ment Manager. Engineering training. 

Glens Falls Insurance Company, 291 Glen 
Street, Glens Falls, New York. R. C. Van 
Dusen, Personnel Director. Northeast and 
Midwest. Training programs. 

The Glidden Company, 1396 Union Com- 
merce Building, Cleveland 14, Ohio. Gor- 
don A. Sutton, Personnel Relations Depart- 
ment. Training programs in sales, account- 
ing, auditing and production. 

*The B. F. Goodrich Company, 500 South 
Main Street, Akron, Ohio. W. R. Bond, 
Employment Manager, Akron Operations. 
Will recruit engineers—mechanical, chem- 
ical, industrial; chemists; accountants; busi- 


ness administration men. Training pro- 
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grams in accounting, production, manage- 

ment. Technical assignments for engineers 

and chemists. 

The B. F. Goodrich Chemical Company, 2060 
E. 9th Street, Cleveland 15, Ohio. C. H. 
Alexander, Director, Technical Personnel 
Recruiting. Midwest, East, and South. 
Training programs in development and 

, production. 

*Goodyear Atomic Corporation, Box 628, 
Portsmouth, Ohio. East of Mississippi and 
Southwest. 

Goodyear Tire & Rubber Company, 1144 
East Market Street, Akron 16, Ohio. Dave 
Thomas, Manager, College Recruiting 
Training programs in sales, production, 
engineering and business administration. 

W. R. Grace & Co., 7 Hanover Square, New 
York 5, New York. R. D. Stratton, Person- 
nel Department. Training programs in 
Domestic and Foreign Management and 
for chemists and chemical engineers. 

W. T. Grant Company, 1441 Broadway, New 
York 18, New York. W. V. Alexander, 
Training and Placement Manager. Train- 
ing program in Store Management. 

New England Region: Mr. J. H. Hawes, 
W. T. Grant Co., 45 Bromfield. Boston, 
Mass. 

Eastern Region: New York, New Jersey, 
Delaware, Eastern Pennsylvania: Mr. H. 
T. Wilkinson, W. T. Grant Co., 144] 
Broadway, New York 18, N. Y. 

Central Region: Ohio, Indiana, Michigan 
Illinois, Missouri, lowa, Wisconsin, Min- 
nesota, Nebraska, Kansas, West Vir- 
ginia and Western Pennsylvania: Mr. 
A. Specht, W. T. Grant Co., 326 W. 
Madison Street, Chicago 6, Ill. 

Southern Region: Maryland, Virginia, 
North Carolina, South Carolina, Georg’‘a, 
Florida, Tennessee, Kentucky, Alabama, 
Louisiana, Arkansas, Mississippi, Okla- 
homa and Texas: Mr. R. A. Colby, W. 
T. Grant Co., 203 Palmer Bldg., Atlanta, 
Ga. 

Western Region: Pacific Coast: Mr. E. F. 
Tucker, W. T. Grant Co., 810 South 
Spring Street, Los Angeles, Calif. 

Granite City Steel Company, 20th and Madi- 
son, Granite City, Illinois. Walter R. Klos- 
termeier, Superintendent of Personnel and 
Training. Midwest. Will recruit metal- 
lurgists for quality control and customer 
contact, civil engineers for sales. Training 
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programs in metallurgy, sales, mainte- 
nance. 

Guaranty Trust Company of New York, 140 
Broadway, New York 15, New York. John 
M. Keyes, 2nd Vice President. Atlantic 
Seaboard—North Carolina north through 
Massachusetts. Training programs in credit 
and investment analysis. 

Gulf Atlantic Warehouse Company, P.O. Box 
2588, Houston 1, Texas. Travis Bryan, 
Assistant Personnel Director. Southern, 
Southwestern. Training programs in cot- 
ton compressing and warehousing. 


H 


°Harris Trust and Savings Bank, 115 W. Mon- 
roe Street, Chicago 90, Illinois. Norman 
A. Corban, Assistant Personnel Officer. 
Training program in general banking. 
Hastings Instrument Company, Inc., Main 
Office & Lab.—Hampton, Virginia. Hico 
Instrument Division—Warwick, Virginia. 
Raymond T. Doyle, Personnel Director. 
E.E. and M.E. in Southeastern area. 
Hazeltine Electronics Corporation, 58-25 
Little Neck Parkway, Little Neck 62, New 
York. | Harrigan, Administrator 
of Personnel. New England, Middle At 
lantic, Southeast, Midwest (Me- 
chanical and Electrical Engineers _ pri 
All training is done on-the-job, 


James F. 
Texas, 


marily ). 
but also have graduate study tuition refund 
program. 

H. J. Heinz Company, P.O. Box 
burgh 30, Pennsylvania. R. C. 
Department Head, Employment. 
Atlantic area. On-the-job training. 

°Hercules Powder Wilmington 
Delaware. Cooper, Technical 

Except for West 

Informal training programs. 

*Home Life Insurance Company, 256 Broad- 

New York 8, New York. T. J. Gor- 

ham, Personnel Manager. Northeast. 

Training programs in home office manage- 

ment, actuarial work, sales and sales man- 


57, Pitts 
Gerhard, 
Middle 


Company, 
George F. 
Employment Supervisor. 
Coast. 


way, 


agement for both ordinary and group in- 
surance. 

Horizons Incorporated, 2891-2905 E. 79th 
Street, Cleveland 4, Ohio. John T. Bur- 
well, Jr., Associate Director of Research. 
Will recruit for research and development 
in the fields of physics, chemistry, metal- 
lurgy and ceramics. 

Hotpoint Company, 5660 West Taylor Street, 
Chicago 44, Illinois. R. J. Meyer, Person- 
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nel Supervisor. Training programs in Ac- 

counting, Engineering, Purchasing, and 

Marketing. 

E. F. Houghton & Company, 303 W. Lehigh 
Avenue, Philadelphia 33, Pennsylvania. 
Arthur R. Boyd, Personnel Manager. Will 
recruit engineering students for sales train- 
ees, etc. 

Household Finance Corporation, 919 N. 
Michigan Avenue, Chicago, Illinois. H. W. 
Harrison, Assistant to the Director of Per- 

Management Executive Develop- 
ment training program. 

*The J. L. Hudson Company, Detroit 26, 
Michigan. Robert C. W. Sadler, Director 
of Executive Development. Midwest and 
East. Training programs in department 
store merchandising, operations, and con- 
trol. 

Hughes Research and Development Labora- 
tories, Culver City, Los Angeles County 
California. John C. Bailey, Head, Scien- 
tific Engineering Procurement. 
tive plan for the master of science degree, 


sonnel. 


Coopera- 


whereby engineers and physicists work 25 
and attend either UCLA USC 
for maximum 9 credit hours per semester. 
*Humble Oil & Refining Company, P.O. Box 
2180, Houston, Texas. Mr. R. N. Dyer, 
Head, Division. National—for 
engineers Sectional—for 
administration 


hours or 


Personnel 
and _ scientists. 
graduates 
and for women in several categories. Train- 
ing programs in all departments—some for- 
malized programs, others on-the-job. 
Hurdman and Cranstoun, 43 Broad Street, 
New York 4, New York. Charles B. Heller- 


son, Personnel Partner. East of Mississippi. 


male business 


Indianapolis Morris Plan, 110 E. Washington 
Street, Indianapolis, Indiana. James Pit- 
tard, Personnel Manager. Indiana. Train- 
ing program in management. 

The Ingalls Iron Works Company, P.O. Box 
1026, Birmingham, Alabama. Luther W. 
Hallmon, Personnel Director. Training pro- 
grams in engineering. 

Ingersoll-Rand Company, 11 Broadway, New 
York 4, New York. E. E. Breault, Assist- 
ant Technical Personnel Director. Train 
ing programs in all phases of engineering 
and sales work. 


Inland Steel Company, East Chicago, Indiana. 


R. H. Werntz, Personnel Placement. Sec- 
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tional. Training in research and develop- 
ment, engineering, production. 

*International Business Machines Corp., 590 
Madison Avenue, New York 22, New 
York. B. N. Luther, Executive Assistant. 
Training programs in Sales, Engineering, 
Manufacturing, Business Administration, 
Applied Science. 

International Harvester, 180 North Michigan 
Avenue, Chicago 1, Illinois. F. D. 
MacDonald, Chairman, Manpower Com- 
mittee. Will recruit in midwestern area, 
contact colleges in other locations by cor- 
respondence. Training programs in sales, 
credit and collection, manufacturing and 
engineering. 

The International Nickel Company, Inc., 67 
Wall Street, New York 5, New York. F. E. 
Allen, D. & R. Division. East of Missis- 
sippi. Training program in operating de- 
partment of nickel alloy mill for Met. En- 
gineers. 

Interstate Department Stores, 111—8th Ave- 
nue, New York, New York. L. E. Hoff- 
man, Personnel Director. Midwest, East, 
Southeast. Training programs leading to 
store management. 


J 

S. C. Johnson & Son, Inc., 1525 Howe Street, 
Racine, Wisconsin. W. H. O'Shaughnessy, 
Employment Manager. Midwest and East- 
ern areas. Training programs in chemistry, 
engineering, and finance. 

Jones & Laughlin Steel Corp., Gateway Cen- 
ter, Bldg. no. 3, Pittsburgh 30, Pennsyl- 
vania. Karl R. Brunt, Coordinator—training 
and recruitment. Sectional. Training in 

metallurgy, chemistry, production, 
industrial engineering, accounting, person- 
nel relations. 

*Jordan Marsh Company, Boston, Massa- 

Marion L. Gordon, Assistant to 

Vice President and Training Director. New 

England. 


sales, 


chusetts. 


Executive Training Program. 


K 

Kansas City Power & Light Company, 1330 
Baltimore, Kansas City, Missouri. Robert 
K. Zimmerman, Supervisor of Employee 
Education. Missouri, Kansas, lowa. Train- 
ing programs in engineering. 

The Kawneer Company, 1105 N. Front 
Street, Niles, Michigan. R. J. Irvin, Man- 
ager, Industrial Relations. Midwest and 
East. Training programs in sales, manu- 
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facturing, engineering and research and 

development. 

The M. W. Kellogg Company, 225 Broad- 
way, New York 7, New York. Martin A. 
Coyne, Manager of Personnel. Will recruit 
chemists at Ph.D. level; chemical, civil and 
mechanical engineers up to the Ph.D. 
level. Training programs in engineering. 

Kendall Company (Bauer & Black Division— 
309 W. Jackson, Chicago. Kendall Mills 
—Walpole, Massachusetts. Kendall Cotton 
Mills—Charlotte, North Carolina.) 140 
Federal, Boston 10, Massachusetts. S. D. 
Chamberlain, Director, Management De- 
velopment. Training programs in sales, 
production, and administration. 

Kimberly-Clark Corporation, Neenah, Wis- 
consin. Harry D. Gates, Personnel Pro- 
curement Supervisor. Training programs 
in manufacturing, sales, advertising, pro- 
duction planning, personnel, industrial en- 
gineering and accounting. 

Koppers Co., Inc., 750 Koppers Building, 
Pittsburgh 19, Pa. D. D. Hicks, Manager, 
Personnel Administration and Training. All 
areas except West Coast. The following 
individuals will recruit: 

Mr. N. L. Scanlon, Assistant Personnel 
Mgr., Chemical Division, Koppers Com- 
pany, Inc., 218 Koppers Building, Pitts- 
burgh 19, Pa. 

Mr. R. B. Weidlein, Training Administra- 
tor, Tar Products Division, Koppers 
Company, Inc., 1224 Koppers Building, 
Pittsburgh 19, Pa. 

Mr. E. C. Riplinger, Personnel Manager, 
Gas and Coke Division, Seaboard Plant, 
Kearny, New Jersey. 

Mr. J. S. Magee, Gen. Office Pers’. Megr., 
Koppers Company, Inc., 108 Koppers 
Building, Pittsburgh 19, Pa. 

Mr. M. S. Griffith, Personnel Manager, 
Metal Products Division, Koppers Com- 
pany, Inc., 200 Scott Street, P.O. Box 
298, Baltimore 3, Maryland. 

Mr. W. S. Scherffius, Personnel Mer., En- 
gineering & Construction Division, Kop- 
pers Company, Inc., 1330 Koppers 
Building, Pittsburgh 19, Pa. 

Mr. C. P. Mansfield, Training Adminis- 
trator, Wood Preserving Division, Kop- 
pers Company, Inc., 1322 
Building, Pittsburgh 19, Pa. 

Training program for recent college grad- 

uates to orient them to various operations 

and general administrative aspects of the 


Koppers 











A FLEXIBLE 
ENGINEERING 
AND 
CONSTRUCTION 
SERVICE 
AVAILABLE TO 
INDUSTRY 


UNITED ENGINEERS & CONSTRUCTORS INC 


NEW YORK PHILADELPHIA’ cHICcAGO 


WITH A BACKGROUND OF OVER SEVENTY YEARS’ EXPERIENCE 
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business. This program lasts from three 
months to one year, depending upon the 
type of work and the division. 

S. S. Kresge Company, 2727 Second Avenue, 
Detroit 32, Michigan. J. E. Armitage, 

Personnel Director. North of Mason-Dixon 

Nebraska. Training 
programs in retail store management. 

The Kroger Company, 35 E. 7th Street, Cin- 
cinnati 2, Ohio. William E. Alderman, Jr., 
in charge of College Recruitment. Mid- 
west South. Training programs in 
merchandising, accounting, personnel, real 

transportation, 


Line and east from 


and 


estate, warehousing and 


food processing. 


L 


& R. Lazarus & Company, High and 
Streets, 15, Ohio. Mr. 
Fred Koch, Employment Manager. Ohio, 
Indiana, and = Michigan. 
Training programs in merchandising. 

R. K. LeBlond Machine Tool Company, Cin- 
cinnati 8, Ohio. Kevin Sheard, Director 
of Training. Midwest. Training programs 
for engineers (mechanical, industrial, elec- 
trical) and math and physics majors. 

Leeds and Northrup Company, 4901 Stenton 
Avenue, Philadelnhia 44, Pennsylvania. C. 
J. Minich, Employment Supervisor. New 
England, Atlantic and Middle West. Train- 


ing 


*The F. 
Town Columbus 


Pennsylvania 


engi- 
neering research, industrial engineering. 
Lehigh Portland Cement 
Building, Allentown, 
Browning, Vice 
gram in sales. 
Lever Brothers Company, 390 Park Avenue, 
New York 22, New York. Miss J. E. New- 
East. Train- 
ing programs in marketing and engineer- 
ing. 
Liberty Mutual Insurance Companies, Boston, 
Recruit 
Adjusters, 


programs in engineering sales, 
Young 
Pennsylvania. R. L. 


President. 


Company, 


Training pro- 


land, Personnel Supervisor. 


Massachusetts. on national scale 


with training pro- 
gram in Boston, followed by assignment 
to any 100 offices. 


for Claims 


one of Also recruit for 


Sales and Underwriting Departments. Ad- 
dress inquiries to following Liberty Mutual 
offices: 


New England and New York State: 175 
Berkeley Street, Boston 17, Mass. W. 
L. Usher, Director, Claims Training. 

Philadelphia, Pennsylvania: Public Ledger 
Building. C. Harold Whittum, Division 
Claims Manager. 
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Atlanta, Georgia: P.O. Box 4026, 828 W. 
Peachtree Street, N.W. Guy E. Fick- 
ling, Jr., Assistant Division Claims Man- 

ager. 

Dallas, Texas: P.O. Box 6623, 3200 Maple 
Avenue. John W. DuLaney, Division 
Claims Manager. 

San Francisco, California: 216 Pine Street. 
Ellsworth Meteer, Division Claims Man- 
ager. 

Chicago, Illinois: 337 West Madison Street. 
G. E. French, Division Claims Manager. 

Pittsburgh, Pennsylvania: 419 Wood Street. 
Kearney W. Crissman, Division Claims 
Manager. 

*Eli Lilly and Company, 740 South Alabama 
Street, Indianapolis, Indiana. R. Overman, 
Assistant Manager, Employment 
ment. Mostly 
spondence. 


Depart- 
midwest, others by corre- 


Limbach Company, 521 Pressley Street, Pitts- 
burgh 12, Pennsylvania. Walter F. Lim- 
bach, Plant Manager. Pennsylvania and 
Ohio. Training programs in Sales Engi- 
neering and Production supervision. 

Air Products East Park 
Drive and Woodward Avenue, Tonawanda, 
New York. Paul I. Emch, Recruiting Co- 
ordinator. Will recruit B.S., M.S. and 
Ph.D. in Chemistry, Engineering and 
Physics for Research, Development, De- 
sign, Plant and factory production, Sales, 
Engineering Service, etc. On-the-job train 
ing. 

Line Material Company, Division of McGraw 
Electric Company, Milwaukee, Wisconsin. 
George H. Manke, Chief Laboratory and 
Training Engineer. Midwest. 
programs in sales and engineering. 

Lockheed Aircraft Corporation. Burbank, 
California—E. W. Des Lauriers, Employ- 
ment Manager. Will recruit engineers. In- 
doctrination program. Georgia Division, 
Marietta, Georgia—W. R. Parks, Assistant 
Employment Manager. Missile Systems 
Division, Van Nuys, California—C. T. 
Petrie, Administrator, Research & Engineer- 
ing Staff. 

Lukens Steel Company, Strode Avenue, 
Coatesville, Pennsylvania. Harry H. Mor- 
ton, Supervisor of Employment. Eastern 
half of United States. Training programs 
in sales, accounting, and other technical 
assignments. 


Linde Company, 


Training 





M 

*Macy’s, California, Stockton at O'Farrell, San 
Francisco, California. Margaret Tucker, 
Employment Manager. Merchandising 
training program. 

*Macy’s, New York, New York 1, New York. 
Miss Virginia Carlin, Executive Placement 
Manager. Mainly New England and New 
York. Training program in merchandising. 

Magnavox Company, 3121 Bueter Road, Fort 
Wayne, Indiana. R. E. Nelson, College 
Recruiter. 

Magnolia Petroleum Company, Refining Di- 
vision, P.O. Box 3311, Beaumont, Texas. 
Trent Newton, Staff Assistant, Industrial 
Relations Department. Southeast, south- 
west and midwest. Informal, on-the-job 
training in engineering and technical de- 
partments. 

Magnolia Petroleum Company, Box 900, Dal- 
las 21, Texas. L. B. Redmond, Assistant 
Personnel Manager. Southwest and Cen- 
tral. 

*Mallinckrodt Chemical Works, 3600 
2nd Street, St. Louis 7, Missouri. 
bert Q. Butler, Technical Division. 

Marathon Corporation, Menasha, Wisconsin. 
Alan MacGregor, Placement Manager. 
Midwest, some in Eastern and Southern. 
Training programs in marketing, account- 
ing, personnel, manufacturing. 

*Marine Midland Trust Company of New 
York, 120 Broadway, New York 15, New 
York. E. J. Palkot, Assistant Vice Presi- 
dent. East. Training programs in general 
banking activities such as credit, trust, and 
operations. 

Massachusetts Mutual Life Insurance Com- 
pany, 1295 State Street, Springfield, Massa- 
chusetts. Harry L. Stuckenbruck, Person- 
hel Assistant. New England, New York, 
and Pennsylvania. Training programs in 
home office administration, 
and ordinary sales. 


North 
Dr. Al- 


group sales, 

The Maytag Company, Newton, Iowa. Mid- 
west. Training programs in sales, service, 
accounting. J. D. Cox, Office Manager for 
non-technical. Richard R. Braun, Super- 
visor, College Recruitment. 

Mellon Institute, 4400 Fifth Avenue, Pitts- 
burgh 13, Pennsylvania. Dr. George H. 
Young, Director of Research. 

*Merck & Company, Inc., Rahway, New Jer- 
sey. Ernest C. Bartell, Manager, Training 
and Technical Employment. 
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William S. Merrell Company, Lockland Sta- 
tion, Cincinnati 15, Ohio. Robert C. Bue- 
scher, Personnel Manager. Midwest. Train- 
ing programs in research, sales, advertising 
in the pharmaceutical field. 

*Minnesota Mining & Manufacturing Com- 
pany, 900 Fauquier Avenue, St . Paul, Min- 
nesota. Burton C. Baker, Technical Em- 
ployment Manager. Training program in 
sales, others on an individual basis. 

Monsanto Chemical Company, 1700 S. 2nd 
Street, St. Louis, Missouri. R. F. 
McCoole, Technical Personnel Manager. 
D‘vision Plants and Labs in Massachusetts, 
Virginia, West Virginia, Ohio, 
Michigan, Alabama, Tennessee, Texas, 
Idaho, California, and Washington. On- 
the-job training programs in research, de- 
velopment, engineering, plants and labs. 

Montgomery Ward and Company, 1000 
South Monroe Street, Baltimore, Maryland. 
George A. Roberts, Personnel Manager. 
Training programs in general supervision, 
accounting, industrial engineering, 
chandising, retail store management. 

Mutual of New York, 1740 Broadway, New 
York 19, New York. Donald Hyer, Assist- 
ant Personnel Director. New England, 
New York Metropolitan Area, Midwest. 
Actuarial and management training 
grams. 


Illinois, 


mer- 


pro- 


N 
*National Advisory Committee for Aeronau- 
tics. Mr. T. Melvin Butler, Personnel Offi- 
cer, NACA Langley Aeronautical Labora- 
tory, Langley Field, Virginia. Miss Helen 
Davies, Personnel Officer, NACA Ames 
Aeronautical Laboratory, Moffett Field, 
California. Dr. Michael J. Vaccaro, Per- 
sonnel Officer, NACA Lewis Flight Pro- 
pulsion Laboratory, 21000 Brookpark 
Road, Cleveland 11, Ohio. Mr. Marion I. 
Kent, Personnel Officer, NACA High-Speed 
Flight Station, Edwards, Cal‘fornia. Will 
recruit Aero E., Mech. E., Elec. E., Chem. 
E., Civil E.; physics, chem., electronics, 
math., metallurgy, ete.; B.S., M.S., or 
Ph.D. Training programs in all special- 


ties of aeronautical science: aerodyn., pro- 
pulsion, structures, ete. 


National Aniline Division, Allied Chemical & 
Dye Corporation, 1051 South Park Ave- 
nue, Buffalo, New York. J. R. Kelly, Su- 
perintendent of Personnel Relations. Will 
recruit organic chemists, chiefly those with 
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Ph.D. degree, and chemical engineers. On- 
the-job training programs. 

National Bank of Detroit, 660 Woodward 
Avenue, Detroit 26, Michigan. John H. 
Lowe, Personnel Officer. Midwest and 
East. Training programs in management, 
security analysis, credit analysis, trust ad- 
ministration 

National City Bank of Cleveland, 623 Euclid 
Avenue, Cleveland, Ohio. Richard Gigax, 
Personnel Director. Midwest, East. Train- 
ing programs in management, credit, in 
vestment, operations, loans and trust ad- 
ministration. 

National Gypsum Company, 325 Delaware 
Avenue, Buffalo 2, New York. Charles N. 
Helbert, Personnel Manager. East of the 
Rockies. Training programs in production, 
management, and research—product and 
process development. 

National Starch Products, Inc., 270 Madison 
Avenue, New York 16, New York. H. R 
Sampson, Director of Personnel Relations. 
[raining programs in sales, technical. 

National Supply Company, 2 Gateway Cen- 
ter, Pittsburgh, Pennsylvania. William D. 
Senior, Supervisor of Personnel Training. 
Training programs in all phases of the com- 
pany operation (sales, engineering, credit, 
accounting, personnel). 

*New England Telephone & Telegraph Com 
pany, 185 Franklin Street, Boston, Massa- 
chusetts. W. R. Dangelmaver, General 
Employment Manager. Will recruit in 
Massachusetts, Maine, Vermont, New 


Hampshire, Rhode Island. Training pro- 
grams in all departments. 

Neville Chemical Company, Neville Island, 
Pittsburgh 25, Pennsylvania. John J. Free- 
man, Technical Director. Will recruit 
mostly from eastern states for work at the 


Neville Island plant only. Training pro- 
grams in general laboratory work leading 
to research, development, production, sales, 
and technical service jobs. 

°New York Life Insurance Company, 51 Madi- 
son Avenue, New York 10, New York. 
Robert P. Stieglitz, Director of College Re- 
lations. Training programs in sales and 
home office departments. 

Norden Laboratories Corporation, 121 West- 
moreland Avenue, White Plains, New 
York. James E. Fitzgerald, Personnel Man- 
ager. East coast, some midwest and west 
coast. On-the-job training. 

The Northern Trust Company, 50 South 
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LaSalle Street, Chicago 90, Illinois. C. S. 
Bissell, Jr., Divisional Assistant. East, Mid- 
west, West. On-the-job training. 

Northrop Aircraft, Inc., Northrop Field, 
Hawthorne, California. Mr. Robert Ehin- 
ger, Engineering Personnel Manager. Will 
recruit engineers. 

The Northwestern Mutual Life Insurance 
Company, 720 East Wisconsin Avenue, 
Milwaukee 2, Wisconsin. Tom W. Hyland, 
Assistant Director of Agencies. Training 
programs in selling and servicing of life 
insurance. 

*Norton Company, 1 New Bond Street, Wor- 
cester, Massachusetts. T. S. Green, Jr., 
Personnel Department. Midwest, New 
England and Middle Atlantic. Training 
program in technical sales (10 months’ 
training), orientation for all other jobs (4 
to 6 weeks). 

*The Norwich Pharmacal Company, 17 Eaton 
Avenue, Norwich, New York. A. C. Clark, 


Director of Personnel. 


oO 

Occidental Life Insurance Company of Cal- 
ifornia, 1151 South Broadway, Los An- 
geles, California. Ralph A. Nelson, Per- 
sonnel Director. Will recruit in California, 
lowa and Michigan for actuarial students. 
Training programs in management, sales, 
underwriting, claims adjustment, and audit- 
ing. 

The Ohio Boxboard Company, Rittman, Ohio. 
A. S. MacCurdy, Manager of Salary Ad 
ministration. West to Kansas, South to 
Georgia, North to Michigan. Training pro- 
grams in management. 

Olin Mathieson Chemical Corporation, East 
Alton, Illinois. M. A. Block, Employment 
Manager. Midwest. 

Omar, Inc., 1910 Harney Street, Omaha 2, 
Nebraska. J. B. Fagot, Director, Indus- 
trial and Public Relations. General, super- 
visors’, junior, and branch managers’ train- 
ing programs. 

Oneida Ltd., Oneida, New York. G. Way- 
land-Smith, Employment Manager. Train- 
ing programs in executive training and 
sales. 

Ortho Pharmaceutical Corporation, Raritan, 
New Jersey. John D. Friebely, Personnel 
Director. Training program in sales. 

Owens-Corning Fiberglass Corporation, Na- 
tional Bank Building, Toledo 1, Ohio. 
Charles A. Hardwick, Recruiting Manager. 











For Class of '55 Engineering Graduates... 


PHILCO OFFERS 


CAREER POSITIONS 


in 


RESEARCH + DESIGN « DEVELOPMENT +» PRODUCTION 


Electronic and Electrical Engineers and Physicists; for challenging assign- 
ments on 
e Communication Equipment Home Radio 
e Sonar Auto Radio 
Multiplex Equipment Amplifiers 
Microwave Radio Relays Scanning Systems 
UHF and VHF Electron Tubes 
Transistors Television 
Navigational Aids High Fidelity Systems 
Radar Systems e Navigational Aids 
Aircraft Turrets e CR Tubes 


Electro-Mechanical Engineers; for solving mechanical design problems re- 
lated to above equipment and other special devices and equipment, including 


e Record Changers e Remote Controls 


e Computers e Antenna Systems 


Mechanical Engineers; for a variety of interesting problems involving heat 
transfer or moisture control unique to such complex mechanical devices as 


e Refrigerators e Freezers 


e Electric Ranges e Air Conditioners 


e Washers e Dryers 


Complete information concerning these opportunities can be 
secured from our recruiting representatives or directly from 


PHILCO CORPORATION 


Salaried Personnel Department Philadelphia 34, Pa. 
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Training programs in sales, research, prod- 
uct development, engineering, manufac- 
turing, purchasing, cost control, personnel, 
advertising, accounting, industrial engi- 
neering. 

Owens-Illinois Glass Company, P.O. Box 
1035-36, Toledo, Ohio. Ernest H. Marks, 
Director, Selection of Specialized Person- 
nel. Midwest, Mid-Atlantic and Eastern 
states. Training programs in manufactur- 
ing, sales, research and development. 


P 


Pacific Gas and Electric Company, 245 Mar- 
ket Street, San Francisco 6, California. A. 
J. Noia, Director of Personnel Relations. 
California, Oregon, Washington, and 
Idaho. Programs in steam plant produc- 
tion and other departments as required. 

Pacific Mutual Life Insurance Company, 523 

West 6th Street, Los Angeles, California. 

Herbert L. Sutton, Personnel Director. 

Training programs in general administra- 

tive, sales, group, mortgage loan and ac- 

tuarial divisions. 

The Pacific Telephone and Telegraph, 140 

New Montgomery Street, San Francisco, 

California. J. M. Edwards, Assistant Vice 


President. California, Nevada, Oregon, 
Washington and Idaho. Training pro- 
grams in major phases of telephone opera- 
tions. 


Pan American Refining Corporation, Texas 
City, Texas. R. H. Price, Administrative 
Director, Research and Development. Na- 
tional except west coast. 

aul Revere Life Insurance Company, 18 
Chestnut Street, Worcester, Massachusetts. 
S. J. Lukens, Personnel Manager. New 
England, New York and Pennsylvania for 
home office positions in underwriting, 
claims and actuarial, etc. National through 
general agencies for sales. Training pro- 
grams in all of above positions. 

Peat, Marwick, Mitchell & Company, 105 
South LaSalle Street, Chicago 3, Illinois. 
Mr. J. W. Shoemaker, Personnel Manager. 
Will recruit for auditing techniques, fed- 
eral income taxes, etc. for junior, inter- 
mediate and senior accountants. 

Peat, Marwick, Mitchell & Company. Execu- 
tive Office—70 Pine Street, New York 5, 


New York. Marvin L. Frederick, Director - 


of Personnel. J. W. Shoemaker, Personnel 
Manager, 105 South LaSalle Street, Chi- 
cago, Illinois. Training programs for jun- 
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ior, semi-senior and senior accountants. 

Regional offices as follows: 

1210 First National Bank Building, Atlanta 
3, Georgia 

816 Munsey Building, Baltimore 2, Mary- 
land 

304 Stapleton Building, 28th Street and 
Ist Avenue, North, Billings, Montana 

John Hancock Building, 200 Berkeley 
Street, Boston 16, Massachusetts 

Marine Trust Company Building, Main and 
Seneca Streets, Buffalo, New York 

1612 Liberty Life Building, Charlotte 2, 
North Carolina 

Otis Building, 10 South LaSalle Street, 
Chicago 3, Illinois 

Suite 907, Dixie Terminal Building, 49 
East Fourth Street, Cincinnati 2, Ohio 

910 Hanna Building, Euclid at 14th Street, 
Cleveland 15, Ohio 

LeVeque-Lincoln Tower, Suite 3520, 50 
West Broad Street, Columbus 15, Ohio 

1200 Republic Bank Building, Dallas 1, 
Texas 

910 United States National Bank Building, 
Denver 2, Colorado 

1700 Dime Building, Detroit 26, Michigan 

Piedmont Building, Greensboro, North 
Carolina 

2038 Commerce Building, Houston 2, 
Texas 

509 Merchants Bank Building, Indianap- 
olis 4, Indiana 

1325 Commerce Building, Kansas City 6, 
Missouri 

806 First National Bank Building, Lincoln 
8, Nebraska 

Stock Exchange Building, 618 South Spring 
Street, Los Angeles 14, California 

Starks Building, Louisville 2, Kentucky 

1201 Union Planters National Bank Build- 
ing, Memphis 3, Tennessee 

Suite 703, 110 East Wisconsin Avenue, 
Milwaukee 2, Wisconsin 

1120 Northwestern Bank Building, Minne- 
apolis 2, Minnesota 

Room 1013, Sudekum Building, Nashville 
3, Tennessee 

744 Broad Street, Newark 2, New Jersey 

925 Hibernia Bank Building, New Orleans 
12, Louisiana 

2501 First National Building, Oklahoma 
City 2, Oklahoma 

620 WOW Building, Omaha 2, Nebraska 

Suite 1100, 1500 Walnut Street, Philadel- 
phia 2, Pennsylvania 
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1044 Henry W. Oliver Building, Pitts- 
burgh 22, Pennsylvania 

509 American Bank Building, Portland 5, 
Oregon 

311 Travelers Building, Richmond 19, Vir- 
ginia 

Buder Building, 7 North Seventh Street, 
St. Louis 1, Missouri 

Shell Building, 100 Bush Street, San Fran- 
cisco 4, California 

Commercial Building, 28 North First 
Street, San Jose 13, California 

956-961 Stuart Building, 1304 Fourth Ave- 
nue, Seattle 1, Washington 

Suite 608-613, 418 Market Street, Shreve- 
port, Louisiana 

801 First National Building, Tulsa 3, Okla- 
homa 

512 American Security Building, Washing- 
ton 5, D. C. 

48 Leavenworth Street, Waterbury, Con- 
necticut 

nnsylvania Power & Light Company, 9th 

and Hamilton Streets, Allentown, Pennsyl- 

vania. P. W. Siekman, Assistant to Vice 

President, Operating. Mid-Atlantic (Elec- 

trical and Mechanical Engineers). Train- 

ing programs in operation, engineering, and 

sales. 

*The Peoples Gas Light and Coke Company, 
122 South Michigan Avenue, Chicago 3, 
Illinois. J. J. Solon, Superintendent, Em- 
ployment Department. Midwest. 

Pet Milk Company, 1401 Arcade Boulevard, 
St. Louis 1, Missouri. Mr. W. M. Jackson, 
General Production Manager. Midwest, 
North central, Southeast, South central. 
Training programs in engineering, plant 
supervision. 

Philadelphia Electric Company, 900 Sansom 
Street, Philadelphia 5, Pennsylvania. G. 
L. Harvey, Jr., Director, Employment Di- 
vision. Middle Atlantic States. Training 
programs in engineering. 

Philco Corporation, Tioga and “C” Streets, 
Philadelphia 34, Pennsylvania. William G. 
Ulmer, Jr., Placement Manager. Training 
programs in engineering. 

Phillips Petroleum Company, Bartlesville, 
Oklahoma. D. R. McKeithan, Director, 
Personnel Procurement. Rocky Mountain, 
Midwest, Southwest, Southeast. Training 
programs in several departments. 

*Piasecki Helicopter Corporation, 100 Wood- 
land Avenue, Morton, Pennsylvania. Frank 
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S. Coe, Employment Manager. East of the 
Mississippi. 

Pillsbury Mills, Inc., 6th Street and 2nd Ave- 
nue South, Minneapolis, Minnesota. R. D. 
Watson, Associate Director of Personnel 
Relations. Training programs in Produc- 
tion, Accounting, Sales, Traffic, Office 
Management, etc. 

Pittsburgh Plate Glass Company, One Gate- 
way Center, Pittsburgh 22, Pennsylvania. 
W. R. Wilson, Supervisor, Personnel Pro- 
cedures and Recruitment. National except 
for the far west. Training programs in 
industrial engineering leading to produc- 
tion supervision, accounting. Also oppor- 
tunities in design, research, technical and 
non-technical sales. 

Pratt & Whitney Aircraft, East Hartford 8, 
Connecticut. F. A. Powers, Administra- 
tive Engineer. Training programs in en- 
gineering and research. 

Price Waterhouse & Co., accountants and 
auditors. Training programs provide in- 
doctrination and advanced training in pub- 
lic accounting, including auditing, tax and 
systems. Address inquiries to nearest 
office: 

Atlanta 3, Ga., 1410 Candler Bldg. 

Boston 10, Mass., 75 Federal St. 

Buffalo 3, N. Y., Rand Bldg. 

Chicago 2, Ill., 33 N. LaSalle St. 

Cleveland 14, Ohio, 925 Euclid Ave. 

Detroit 26, Mich., 645 Griswold St. 

Houston 2, Tex., 800 Travis St. 

Kansas City, Mo., 922 Walnut St. 

Los Angeles 14, Calif., 530 W. 6th St. 

Milwaukee 2, Wis., 735 N. Water St. 

Newark 2, N. J., 744 Broad St. 

New York 5, N. Y., 56 Pine St. 

New Orleans 12, La., 210 Baronne St. 

Philadelphia 9, Pa., 123 S. Broad St. 

Pittsburgh 19, Pa., 140 Stanwix St. 

Portland 5, Ore., 621 S. W. Morrison St. 

Providence 3, R. I., 15 Westminster St. 

St. Louis 3, Mo., 1221 Locust St. 

San Francisco 4, Calif., 351 California St. 

Seattle 1, Wash., 1304 4th Ave. 

Washington 5, D. C., 1000 Vermont Ave., 
N. W. 

Procter and Gamble Co., National recruiting 
according to three activities as follows: 
Group I—Engineers, Chemists, Production 

or Technical Graduates. Contacts are 
to be made with Mr. R. W. Brose, the 
Procter & Gamble Company, Industrial 
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Relations Division, Ivorydale, Cincinnati 

17, Ohio. 

II—Sales Graduates. Mr. R. N. 
Stevenson, the Procter & Gamble Com- 
pany, Personnel Research Department, 
P.O. Box 599, Cincinnati 1, Ohio, will 
coordinate sales recruiting activities. 

Group III—All Graduates for Departments 
other than Manufacturing and Sales. 
Mr. W. L. Franz, Employment Super- 
visor, the Procter & Gamble Company, 
P.O. Box 599, Cincinnati 1, Ohio, will 
act as coordinator for all General Office 
departments other than manufacturing 
and sales, such as accounting (includ- 
ing cost accounting), advertising, buy- 
ing, market research, transportation, etc. 

The Prudential Insurance Company of Amer- 

ica, Employment Bureau, 213 Washington 

Street, Newark, New Robert D. 

Rowan, Employment Manager. Eastern 

territory for Newark Home Office. Other 


Group 


Jersey. 


offices located in Chicago, Houston, Jack- 
sonville, Los Angeles, Minneapolis, Toronto 
handle own recruiting. 
ing. 

Public Service Company of Oklahoma, 600 


On-the-job _ train- 


S. Main, Tulsa, Oklahoma. L. 
Personnel Manager. 
west. 


H. Little, 

Southwest and mid- 

Training programs in engineering 
and management. 

Pure Oil Company, 35 E. Wacker Drive, 
Chicago, Illinois. W. B. Hutchinson, Em- 
ployment and Training Manager. Mid- 
west, southwest, southeast. Training pro- 
grams in marketing, transportation, refin- 
ing, research and development. 


R 

*Radio Corporation of America, Front and 
Cooper Streets, Camden 2, New Jersey. 
Robert Haklisch, Manager, College Rela- 
tions. Training programs in design and 
development and manufacturing. 

RCA Laboratories, Princeton, New Jersey. 
Cary J. King, Jr., Manager, Technical Re- 
cruiting and Training. Research training 
program. 

Ralston Purina Company, 835 South Eighth 
Street, St. Louis 2, Missouri. Mr. A. W. 
Moise, Director of Training 
programs in sales, production, and engi- 
neering. 

The Rath Packing Company, Waterloo, Iowa. 
Robert B. Faxon, Director of College 
Placement. Midwest, Mideast, Southeast, 
Texas, West Coast. Training programs in 


Personnel. 
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sales, engineering, plant manufacturing, 

research and development, livestock buy- 
ing, advertising and accounting. 

Raybestos Division of Raybestos-Manhattan, 
Inc., 75 East Main Street, Stratford, Con- 
necticut. George S. Hawley, Director of 
Personnel. Eastern and northeastern states. 
Training programs in project engineering, 
methods engineering. 

Republic Natural Gas Company, 311 S. 
Akard Street, Dallas, Texas. R. F. Madera, 
Chief Engineer. Training program in pe- 
troleum engineering. 


*Raytheon Manufacturing Company, 190 Wil- 


low Street, Waltham, Massachusetts. Leon- 
ard B. Landall, College Relations Co-ordi- 
nator. Training programs in engineering 
and science. 

Reynolds Metals Company, 3rd and Grace 
Streets, Richmond 19, Virginia. Price S. 
Innes, General Employment Manager. 
Midwest, Southeast, East, Far West. Train- 
ing programs in sales engineering, build- 
ing products sales. 
the-job. 

J. Reynolds Tobacco Company, Cor. 
Fourth and Main Streets, Winston-Salem, 
North Carolina. Chas. B. Wade, Jr., Per- 
sonnel Manager. Southeastern. Training 
programs in sales and manufacturing. 

Riegel Textile Corporation, 260 Madison Ave- 
nue, New York 16, New York. J. T. All- 
mon, Assistant to Director, Industrial Re- 
lations. Training programs in sales, admin- 
istration, production. 

Robert Hall Clothes, 1241 Broadway, New 
York, New York. Richard J. Loring, Exec- 
utive Training Director. Training program 
in store management. 

Rockwell Manufacturing Company, 400 N. 
Lexington Avenue, Pittsburgh, Pennsylva- 
nia. Jos. A. Edmundson, Personnel Assist- 
ant. 

Royal-Liverpool Insurance Group, 150 Wil- 
liam Street, New York 38, New York. 
Robert C. Burke, Superintendent of Per- 
sonnel. Training programs in sales, under- 
writing, office management, and account- 
ing. 


All other training on- 


Ss 
Sandia Corporation, Sandia Base, Albuquer- 
que, New Mexico. Nicholas Vytlacil, Su- 
pervisor, Professional Employment and 
Personnel Division. Technical orientation 
course followed by on-the-job training. 
Schlumberger Well Surveying Corporation, 
5000 Gulf Freeway. R. K. Thies, Person- 
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nel Relations Department. 
gram in field engineering. 
*Ed Schuster and Company, Inc., Milwaukee, 
Pauline Wendt, Supervisor, 
Employee Development. Minnesota, Mich- 
igan, Wisconsin, Iowa, Illinois. 
program in retail merchandising. 
Scintilla Division, Bendix Aviation Corpora- 
tion, Sidney, New York. Robert L. Decker, 
Employment Supervisor. Will recruit elec- 
trical, mechanical, chemical and industrial 
engineers. On-the-job training. 
Roebuck and Company, 2650 East 
Olympic Boulevard, Los Angeles 54, Cali- 
fornia. C. E. Brabyn, Pacific Coast Terri- 
tory Personnel Manager. Arizona, Califor- 
nia, Idaho, Nevada, Oregon and Washing- 
ton. General retail and mail order training 
programs. 


Training pro- 


Wisconsin. 


Training 


Sears, 


Shawinigan Resina Corporation, 644 Mon- 

Avenue, Springfield, Massachusetts. 

George F. Henderson, Employment Man- 

New England and Middle Atlantic. 

Will recruit chemists and chemical engi- 

Training program in management 
development. 

Shell Oil Company and Affiliates, 50 West 
50th Street, New York 20, New York. J. 
R. Janssen, Personnel Representative. 

technical non-technical 


santo 
ager. 


neers. 


Training in and 
fields. 

The Sherwin-Williams Company, 101 Pros- 
pect Avenue, Cleveland 1, Ohio. Lewis J. 
Ringler, Assistant Director of Industrial 
Relations. Training programs in 18 plants 
located throughout the United States (in- 
formal type). 

*Sinciair Research Laboratories, Inc., 400 E. 
Sibley Boulevard, Harvey, Illinois. J. F. 
Zimmerman, Director, Research Personnel 
Services. National except West Coast. 
Training programs in chemistry and chem- 
ical engineering. 

Smith, Kline & French Laboratories, 1530 
Spring Garden Street, Philadelphia 1, 
Pennsylvania. L. H. Watson, Employment 
Manager. Northeast and Middle Atlantic. 

Socony Vacuum Oil Company, Inc., 26 
Broadway, New York 4, New York. Paul 
W. Boynton, Employment Supervisor. Sec- 
tional recruiting. Training programs in all 
phases of employment. 

Southern Bell Telephone & Telegraph Com- 
pany, Hurt Building, P.O. Box 2211, At- 
lanta, Georgia. M. H. Markwood, Assist- 
ant Vice President. Alabama, Florida, 
Georgia, Kentucky, Louisiana, Missouri, 
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North Carolina, South Carolina, and Ten- 
nessee. Training programs in engineering, 
operations, accounting, and commercial 
activities. 

*Southern New England Telephone Company, 
227 Church Street, New Haven, Connecti- 
cut. New England, as part of the Bell 
System college recruiting group. 

Spiegel, Inc., 1038 W. 35th Street, Chicago, 
Illinois. Phil Starbuck, Employment Direc- 
tor. Mainly midwest. On-the-job training 
programs in all phases of mail order work. 

A. E. Staley Manufacturing Company, Deca- 
tur 1, Illinois. G. E. Eubanks, Supervisor 
of Placement. Midwest. Training pro- 
grams in management, technical sales, feed 
sales. 

Standard Oil Company of New Jersey, 30 
Rockefeller Plaza, New York 20, New 
York. W. A. O'Neill, Employment Super- 
visor. Oklahoma, Kansas, Colorado, Louis- 
iana, New York. 

The Stanley Works, 195 Lake Street, New 
Britain, Connecticut. B. T. Taylor, Person- 
nel Assistant. New England and Eastern 
New York State. Training programs in en- 
gineering, sales, production. 


State Mutual Life Assurance Company, 340 


Main Street, Worcester 8, Mass. Edson 
D. Phelps, Personnel Director. New Eng- 
land, Texas, California, Georgia and North 
Carolina. Training 
writing, sales. 

*Charles A. Stevens and Company, 25 N. 
State Street, Chicago 2, Illinois. M. Myers, 
Employment Manager. Illinois, Wisconsin, 
Indiana, Ohio, Training programs in mer- 
chandising for women. 

Stewart-Warner Corporation, South Wind 
Division, 1514 Drover Street, Indianap- 
olis, Indiana. P. A. Johnson, Manager of 
Employment. Midwest. 

*Stix, Baer & Fuller Company, St. Louis 1, 
Missouri. W. V. Vassar, Assistant Person- 
nel Director. Missouri and Illinois. Train- 
ing program in merchandising. 

*Strawbridge & Clothier, 801 Market Street, 
Philadelphia 5, Pennsylvania. Mr. John 
F. Simons, Personnel Director. Middle 
Atlantic and Eastern states. Training pro- 
grams for executive and junior executive 
positions. 

The Stuart Company, 35 E. Wacker Drive, 
Chicago 1, Illinois. “A. W. Wilbur, Divi- 
sion Sales Manager. Training program in 
pharmaceutical sales. 

Studebaker-Packard Corporation, 635 South 


programs in  under- 
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Main Street, South Bend 27, Indiana. L. Southwest, Middle Atlantic. Informal on- 
T. Dickson, Manager, Salaried Personnel the-job training programs in research, de- 
Division. Training programs in all major velopment, design, and production engi- 
departments. neering for engineers and M.S. and Ph.D.’s 
Sunbeam Corporation, 5600 Roosevelt Road, in Chemistry, Physics, and Metallurgy. 
Chicago 50, Illinois. O. L. Thorson, Per- 
sonnel Director. Midwest engineering T 
schools. Training program in manufactur- Taylor Instrument Company, Rochester, New 
ing engineering. York. G. Oppermann, Assistant Industrial 
*Sun Oil Company, Marcus Hook, Pennsylva- Relations Manager. Eastern half of U. S. 
nia. Mr. J. Harold Perrine, Manager, Ad- Training programs in sales engineering, 
ministrative Division, Research and Devel- design. 
opment Department. Will recruit from The Taylor-Winfield Corporation, 1052 Ma- 
Minnesota east and North Carolina north. honing Avenue, N.W., Warren, Ohio. N. 
On-the-job training. L. Pernice, Personnel Director. Training 
Supplee-Wills-Jones Milk Company, Lincoln programs in field service and sales. 
Liberty Building, Philadelphia 7, Pennsyl- °*Tennessee Eastman Company, Division of 
vania. William L. Hoffman, Personnel As- Eastman Kodak Company, Kingsport, Ten- 
sistant. New England and Middle Atlantic nessee. W. E. Gift, Superintendent of 
states. Training programs in production, Personnel. Southeastern states for science, 
sales and accounting. engineering and accounting. Training 
Sylvania Electric Products, Inc., 1740 programs in sales, production. 
Broadway, New York 19, New York. Tennessee Valley Authority, Knoxville, Ten- 
David W. Currier, Supervisor of Profes- nessee, Division of Personnel. E. A. Shel- 
sional Placement. East, Midwest, West, ley, Chief, Employment Branch. Southeast, 








-—COMING MEETINGS 


American Personnel and Guidance Association 
April 3-April 7, 1955—Chicago, Illinois 


College English Association Institute 
April 5-April 7, 1955—Schenectady, New York 


Eastern College Personnel Officers 
October 3, 4, and 5, 1955—New Ocean House, Swampscott, Mass. 


Middle Atlantic Placement Officers Association 
September 18, 19, and 20, 1955—The Nittany Lion, State College, Pennsylvania 


Midwest College Placement Association 
September 15 and 16, 1955—Edgewater Beach Hotel, Chicago, Illinois 


Rocky Mountain Association of College Placement Officers 


October 7 and 8, 1955—Denver, Colorado 


Southern College Placement Officers Association 
December 9, 10, and 11, 1954—The Carolina, Pinehurst, North Carolina 


Western College Placement Association 
January 20 and 21, 1955—Olympic Hotel, Seattle, Washington 
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others by correspondence. Training pro- 
gram for engineering graduates in power 
operations. 

Texas Electric Service Company, P.O. Box 
970, Fort Worth, Texas. O. S. Hocka- 
day, Personnel Director. Oklahoma and 
Texas. Training programs in business and 
engineering. 

Thompson Products, Inc., Executive Offices, 
23555 Euclid Avenue, Cleveland 17, Ohio. 
Vic A. Buescher, Director of Placement. 
New England, East, South, Southwest, 
Midwest and Central. Training programs 
in management development, on-the-job 
training in research, development and all 
phases of manufacturing. 

*Time, Inc., 540 North Michigan Ave., Chi- 

Illinois. Mrs. Eileen M. Huppert, 
Employment Manager. Midwest. Train- 
ing programs for women in supervision, 
circulation statistics, accounting, IBM, and 
administration. 

The Timken Roller Bearing Company, Can- 
ton 6, Ohio. R. P. Proffitt, Manager of 
College Relations. Training programs in 
sales, engineering, design, production man- 
agement, research, accounting. 

The Trane Company, LaCrosse, Wisconsin. 
W. E. Richards, Manager, Staff Employ- 
ment. Training programs in sales engineer- 
ing, production, research, product engi- 
neering. 

The Tremco Manufacturing Company, 8701 
Kinsman Road, Cleveland 4, Ohio. Arthur 
C. Hellman, Director of Sales Employment 
and Training. East of the Mississippi and 
Canada. Training program in sales. 

Trust Company of Georgia, P.O. Box 4481, 
Atlanta 2, Georgia. F. G. Rodgers, Assist- 
ant Vice President. Southeastern 


cago, 


states. 


Junior executive training program. 
U 


Underwood Corporation, One Park Avenue, 


New York 16, New York. Carl P. Ray, 
Vice President. New England States, New 
York, Pennsylvania, and New Jersey. 
Training program in engineering. 

Union Bag & Paper Corporation, P.O. Box 
570, Savannah, Georgia. L. W. Ross, Per- 
sonnel Analyst. Southeast, East. 

Union Carbide and Carbon Corp., 30 East 
Forty-Second Street, New York 17, New 
York. General Offices, R. J. Simpson, Jr., 
New York Personnel Department. Recruit- 
ing in General Offices for accounting, ad- 
vertising, credit, purchasing, traffic, for- 
eign production, foreign sales. For recruit- 
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ing for development, engineering, produc- 
tion, research sales, see the following divi- 
sions: 

Bakelite Company 

Carbide and Carbon Chemicals Company 
Electro Metallurgical Company 

Haynes Stellite Company 

Linde Air Products Company 

National Carbon Company 

United States Vanadium Company 

*United Air Lines, Operating Base, Stapleton 
Airfield, Denver 7, Colorado. C. M. Ur- 
bach, Employment Supervisor. Will re- 
cruit stewardesses on the Atlantic sea- 
board, Middle West, Rocky Mountain area, 
and Pacific Coast. 

United Geophysical Corporation, P.O. Box 
“M,” Pasadena 15, California. Will recruit 
in very limited numbers at schools where 
we have special contacts. No general re- 
cruiting. Training programs in all oper- 
ating areas. 

United Shoe Machinery Corporation, Re- 
search Division, Balch Street, Beverly, 
Massachusetts. Harvey S. Benson, Admin- 
istrative Engineer. New England. 

United States Gypsum Company, 300 West 
Adams, Chicago 6, Illinois. C. E. Sahlen, 
Employment Manager. District sales man- 
agers and plant personnel superintendents 
will recruit throughout the country for 
their local needs. Employment manager 
will recruit for the company as a whole. 
Training programs in sales, accounting and 
production. 

United States Steel Corporation, 525 William 
Penn Place, Pittsburgh 30, Pennsylvania. 
A. H. Bosse, Supervisor, Technical person- 
nel programs, Accounting and Treasury 
departments. James Hagan, Staff Super- 
visor, Industrial Relations Department. 
Training programs in accounting and treas- 
ury; engineering, sales, and operations. 

°The Upjohn Company, Kalamazoo, Michi- 
gan. Byron W. Newall, Employment Man- 
ager. For sales positions contact branch 
manager as follows: 

Atlanta 2, Georgia, 25 Fifth St., N.W., G. 
A. Crosby. 

Boston 17, Mass., 
L. Miller. 

Chicago 19, Ill., 
Schma. 

Cleveland 1, Ohio, 1740 Chester Ave., V. 
L. Smith. 

Dallas 2, Texas, 901 McKinney Ave., W. 
M. Arthur. 


11 Deerfield St., Dain 


1001 E. 87th St., J. W. 








“Training Programs with a Purpose’ 


Information of interest to 
Engineering Graduates may 
be obtained by writing to 


Director of Education 


COMBUSTION ENGINEERING, INC. 


Combustion Engineering Building 
200 Madison Ave., New York 16, N. Y. 
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Denver 16, Colorado, 3730 E. 48th Ave., 
GC. A. 

Kalamazoo, Michigan, 7171 Portage Rd., 
L. V. Smith. 

Kansas City 10, Missouri, 25 E. Pershing 
Rd., J. R. Macrae. 

Los Angeles 28, Calif., 900 N. Cahuenga 
Blvd., K. B. Zorn. 

Memphis 2, Tenn., 299 S. Front St., F. W. 
Griffis. 

Minneapolis 3, 
A. Sailer. 

New York 14, N. Y., 40 Seventh Ave., S., 
Max R. Lum. 

Philadelphia 8, Pa., 
E. Fox. 

Portland 12, Ore., 1333 N. E. Union Ave., 
W. G. Roberson. 

San Francisco 19, Calif., 199 First St., R. 
P. Sellman. 

Training 


Forney. 


Minn., 110 N. Fifth St., 


401 N. Broad St., F. 


sales, 


office 


programs in 
technical, 


accounting, 
research, production, 


management. 


Ww 


Western Company, Midland Tower Building, 
P.O. Box 310, Midland, Texas. Ralph E. 
Smith, Manager, Employee Relations De- 
partment. National, but mostly southwest. 
On-the-job training. 

Western Electric Company, Inc., 195 
Broadway, New York 7, New York. M. 
D. Quinlan, Coordinator of College Rela- 
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tions. Recruiting conducted throughout 
country by 5 regional committees—North- 
eastern, Middle Atlantic, Midwestern, 
Western, and Southern. Two week orien- 
tation program; subsequent training varies 
in departments. 


Westinghouse Electric Corporation, Educa- 
tional Center, Ardmore Boulevard and 
Brinton Road, Wilkinsburg, Pennsylvania. 
Erle E. Johnson, Professional Employment. 
Training programs in sales engineering, 
consumer product sales, treasury, account- 
ing, advertising and sales promotion, pur- 
chasing, public relations, patent work, in- 
dustrial relations, engineering, manufac- 
turing. 

*Woodward & Lothrop, Washington, D. C. 
Mrs. Jean H. Sisce, Personnel Relations 
Manager. Will recruit in 
concentrating on 


eastern states, 

Washington vicinity. 
Training programs in merchandising, busi- 
ness and finance, and store operations. 

Worthington Corporation, Harrison, New Jer- 
sey. J. J. Thompson, Manager, Personnel 
and Training Department. 
gram for engineers. 

Wright Machinery Company, P.O. Box 2211 
(Calvin and Holloway Streets), Durham, 
North Carolina. B. B. Mangum, Person- 
nel Director. Southeast. Training pro- 
grams in mechanical and electrical engi- 
neering. 


Training pro- 





Sustaining Contributors . . those institutions, organizations or indi- 


viduals making cash grants to the Journal to support its 
activities. Current Sustaining Contributors are: 


Industry 


Armstrong Cork Company 

Atlantic Refining Company 

Connecticut General Life Insurance Co. 
E. |. duPont de Nemours and Company 
Eastman Kodak Company 

The Maytag Company 

International Harvester Company 
Socony - Vacuum Oil Company 

Union Carbide and Carbon Corporation 


Regional Associations 
Eastern College Personnel Officers 
Middle Atlantic Placement Officers Assn. 
Midwest College Placement Association 
Southern College Placement Officers Assn. 
Southwest Placement Association 
Western College Placement Association 


Colleges and Universities 


The University of Pennsylvania 





REGIONAL PLACEMENT ASSOCIATIONS 





EASTERN COLLEGE PERSONNEL OFFICERS 


President, Ist Vice President 2nd Vice President, 
GEORGE P. DONALDSON, MISS RUTH HOUGHTON, PHILLIP J. BROCKWAY, 
Boston College, Chestnut Hill, Mass. Barnard College, New York, N. Y. _ University of Maine, Orono, Me. 


Secretary, Treasurer, 
MRS. HOPE R. BROTHERS, PENNELL N. ABORN, 


Brown University, Virginia Drew Guidance Center, 
Providence, R. I. Boston, Mass. 


MIDDLE ATLANTIC PLACEMENT OFFICERS ASSOCIATION 


President, Vice President Secretary-Treasurer, 

FRED W. SLANTZ, MRS. GERALDINE M. WYATT, MISS CORNELIA LADWIG, 
Lafayette College, University of Deleware, West Virginia University, 
Easton, Pa. Newark, Del. Morgantown, W.Va. 


MIDWEST COLLEGE PLACEMENT ASSOCIATION 


President, Vice-President, Secretary, Treasurer, 

DR. LEITH SHACKEL, C. J. MARINO, DONALD C. HUNT, DOROTHY WM. SMITH, 
Carleton College, St. Louis University, University of Detroit, Oberlin College, 
Northfield, Minn. St. Louis, Mo. Detroit, Mich. Oberlin, Ohio, 


ROCKY MOUNTAIN ASSOCIATION OF COLLEGE PLACEMENT OFFICERS 


President, Vice-President, 
JACK WOODS, KIETH DUFFIN, 


University of Omaha, Brigham Young University, 
Omaha, Neb. Provo, Utah. 


SOUTHERN COLLEGE PLACEMENT OFFICERS ASSOCIATION 


President, Vice President Secretary, Treasurer, 

ANNE SEAWELL, GEORGE M. STREET, MRS. MARGARET BLAIR, JOHNIE BRANCH, 
University of Georgia, University of Mississippi, Florida State University, Tulane University, 
Athens, Ga. University, Miss. Tallahassee, Fla. New Orleans, La 


SOUTHWEST PLACEMENT ASSOCIATION 


President, Vice President Secretary-Treasurer, 
LOUIS D, TRAGER, MRS. JEAN “JENKINS, CLEMMER R. WOOD, 
University of Arkansas, Texas Technological College, Oklahoma A. & M., 
Fayetteville, Ark. Lubbock, Texas. Stillwater, Okla. 


UNIVERSITY COUNSELLING AND PLACEMENT ASSOCIATION (CANADA) 


President, Vice President, Secretary-Treasurer, 
J. K. BRADFORD, T. L. HOSKIN, MRS, J. A. LOATES, 
University of Toronto, University of Western Ontario, | Carleton College, 
Toronto, Ontario. London, Ontario. Ottawa, Ontario. 


WESTERN COLLEGE PLACEMENT ASSOCIATION 


President, Secret Treasurer, 
EUGENE W. DILS, KARL Ww. ONTHANK, ROBERT F. MENKE, 


Stanford University, cera Oregon, Arizona State College, 
Stanford, Calif. Eugene, Tempe, Ariz. 





WHY SUGGEST A “JOB” 


New York Life Insurance Company pre- 
sents a plan which can be attractive to the 
graduate or alumnus who wants to be of 
service to the public and who wants to 
go into business for himself. 


WHEN CAREER OPPORTUNITIES 


PAY WHILE BEING TRAINED BY EXPERTS 


SETTING UP A BUSINESS WITH NO 
CAPITAL INVESTMENT 


CONTINUOUS TRAINING, SALES AIDS, 
SALES PROMOTION AND NATIONAL 
ADVERTISING SUPPORT 


AFTER 28 YEARS—A SUBSTANTIAL 
LIFETIME INCOME WITHOUT HAVING TO 
STOP WORK 


CAN BE OFFERED? 


FOR FULL DETAILS WRITE OR CONTACT 
ROBERT P. STIEGLITZ, C.L.U. 

Director of College Relations 

New York Life Insurance Company 

51 Madison Avenue, New York 10, N. Y. 


ONE OF THE LARGEST LEGAL RESERVE INSURANCE COMPANIES IN THE WORLD 





